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September  23,  1970 


Mrs.  Dolores  Colburg 
Superintendent  of  Public  Instruction 
Capitol  Post  Office 
Helena,  Montana  59601 

Dear  Mrs.  Colburg: 

This  is  to  inform  your  office  that  a  waiver  of  Clearinghouse  procedures  as  prescribed  by 
the  Bureau  of  the  Budget  Circular  A-95,  has  been  granted  by  the  Governor  for  certain 
programs  within  the  Office  of  the  Superintendent  of  Public  Instruction.  This  waiver 
shall  apply  to  those  programs  which  involve  educational  matters. 

Projects  using  federal  funds  that  involve  physical  facilities  or  construction,  etc.  are  not 
covered  by  the  waiver  and  applications  for  these  projects  must  be  processed  by  the 
appropriate  Clearinghouse  Agency. 

Projects  concerning  construction  of  physical  facilities  that  are  located  in  either 
Cascade  or  Yellowstone  Counties  are  to  be  processed  by  the  metropolitan  clearing- 
houses serving  each  of  those  counties.  All  other  such  projects  are  to  be  processed  by  the 
State  Clearinghouse  Agency. 

We  are  completing  a  memorandum  which  explains  the  Montana  Clearinghouse 
Program  and  the  procedures  to  be  used  in  applying  for  federal  assistance  programs. 
When  this  memorandum  is  completed  we  will  send  your  office  a  copy. 

Sincerely, 

s  Lyle  E.  Balderson.  Director 
Community  Development  Division 

LEB:  JER:mc 

cc:  Mr.  George  McCarthy,  Federal-State  Coordinator 


Certificate  of  Board  of  Public  Education 

State  of  Montana 

I  hereby  certify  that  the  attached  State  Plan  for  fiscal  year  1975  was  adopted  by  the 
Board  of  Public  Education  on  June  5,  1974. 

The  State  Plan,  as  submitted,  constitutes  the  basis  for  the  operation  and  administration 
of  the  state's  program  established  pursuant  to  the  Vocational  Education  Amendments 
of  1968,  Public  Law  90-576.  All  information  and  representation  contained  in  the  Plan  as 
of  this  date  are  accurate  to  the  best  of  my  knowledge  and  belief. 

Board  of  Public  Education 


June  5,  1974  (Signed)    s/Fred  H.  Mielke 

(Date)  (Chairman) 
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Mr.  Fred  H.  Mielke,  Chairman 

Board  of  Education 

State  Capitol 

Helena,  Montana  59601 

I  hereby  certify  that  the  State  Plan  for  the  Administration  of  Vocational  Education 
under  the  Vocational  Education  Amendments  for  1968,  fiscal  year  1975  was  prepared  in 
consultation  with  the  State  Advisory  Council  for  Vocational  Education. 

It  reflects  advice  and  recommendations  of  the  Council.  The  Council  was  provided  the 
opportunity  to  thoroughly  review  and  discuss  the  many  sections  of  the  Plan  through  the 
cooperative  efforts  of  the  Office  of  the  Superintendent  of  Public  Instruction  and  the 
State  Plan  Committee  of  the  Council. 

We  are  pleased  to  see  the  marked  improvement  of  the  FY75  State  Plan  for  Vocational 
Education.  Continued  improvement  will  provide  a  good  planning  document  for  Vo-Ed. 

The  Council  wishes  to  commend  the  Office  of  the  Superintendent  of  Public  Instruction, 
and  the  State  Board  of  Public  Education  for  their  continuing  efforts  toward  upgrading 
Vo-Ed  in  Montana. 

(Signed)  s/Linda  Skaar,  Chairman 

State  Advisory  Council  for  Vocational 
Education 

Frank  Peterson,  Chairman 
State  Plan  Committee 

Dated  June  5,  1974 


in 


Certificate  of  Attorney  General 

State  of  Montana 
I  hereby  certify: 

1.  THAT  the  Board  of  Public  Education  is  the  State  Board  in  this  State  within  the 
meaning  of  Section  108  (8)  of  Public  Law  90-576; 

2.  THAT  said  Board  has  the  authority  under  State  Law  to  submit  a  State  Plan; 

3.  THAT  said  Board  has  authority  to  administer  or  supervise  the  administration 
of  the  foregoing  State  Plan; 

4.  THAT  all  of  the  provisions  of  the  foregoing  Plan  can  be  carried  out  by  the  State; 

5.  THAT  the  State  Superintendent  of  Public  Instruction  has  been  duly  authorized 
by  the  Board  of  Public  Education  to  submit  the  foregoing  State  Plan  and  to 
represent  said  Board  in  all  matters  pertaining  thereto. 


June  5,  1974  (Signed)  s/Robert  L.  Woodahl 

(DATE)  (Attorney  General) 
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Certificate  of  Public  Hearing  and  Public  Notification 

State  of  Montana 

I  hereby  certify  that: 

1.     Notification  of  dates  for  public  hearings  and  materials  were  provided  as 
follows: 


Dates  of 
Notification 

May  15,  1974 
May  22,  1974 
May  29,  1974 


Sent  to 


Livingston  Enterprise 

Daily  Ravalli  Republican 

Lewistown  News-Argus 

Miles  City  Star 

Independent  Record 

Bozeman  Daily  Chronicle 

Billings  Gazette 

Daily  Inter  Lake 

Great  Falls  Tribune 

The  Missoulian 

Havre  Daily  News 

Dillon  Daily  Tribune-Examiner 

Montana  Standard 


Materials  Provided 
with  Notice 

None 


2.     Public  hearing  on  the  State  Plan  for  Vocational  Education  was  held  as  follows: 
Date  Time  Place  Attendance 


June  5,  1974 


2:00  P.M. 


Helena 


17 


3.  The  hearing  was  conducted  by: 

Fred  H.  Mielke,  Chairman,  Board  of  Public  Education 

4.  Conclusions  or  decisions  reached  were  as  follows: 

A  motion  was  duly  made  that  the  State  Plan  should  be  approved  for  submission 
to  the  U.S.  Commissioner  of  Education. 

Board  of  Public  Education 


June  5,  1974 
(Date) 


(Signed) 


s/  Fred  H.  Mielke 


(Chairman) 


State  Advisory  Council  Recommendations  and  Findings 

State  of  Montana 

I  hereby  certify  that  in  the  preparation  of  the  State  Plan  consideration  was  given  to  the 
findings  and  recommendations  of  the  State  Advisory  Council  in  its  most  recent 
evaluation  report  submitted  pursuant  to  Section  104  of  Public  Law  90-576.  A  list  of  the 
recommendations  and  the  consideration  given  each  recommendation  by  the  State 
Board  is  included  in  Appendix  X. 

Board  of  Public  Education 


June  5,  1974  (Signed)  s/    Dolores  Colburg 


Date)  Superintendent  of  Public 

Instruction  and  Executive 
Officer  of  Vocational  Education 
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ADDENDUM 


PART  I  -  ADMINISTRATION  PROVISIONS 

Following  are  revisions  of  Part  I,  Administrative  Provisions,  of  the  Montana  State  Plan 
for  the  Administration  of  Vocational  Education.  New  material  is  underlined;  deleted 
material  is  crossed  through.  These  revisions  have  been  prepared  for  your  reference  in 
the  State  Plan  for  fiscal  year  1973. 


Amend  1.11  (page  1,  FY  73  State  Plan)  as  follows: 

1.11        Name  and  Designation  of  State  Board 

Pursuant  to  Section  75-7702,  Revised  Codes  of  Montana,  1947,  as  amended,  the 
State-Boar-d-of-Edacation-the  Board  of  Public  Education  (hereinafter  referred 
to  as  the  State  Board)  is  the  sole  agency  responsible  for  the  governing  of 
vocational  education  in  the  State  of  Montana.  (See  Revised  1.11  of  the  Legal 
Appendix.) 

Amend  1.13  (page  1,  FY  73  State  Plan)  as  follows: 

1.13  Authority  of  State  Board 

The  State  Board,  pursuant  to  Section  757702,  R.C.M.,  1947,  as  amended,  and 
l-.l-1-abo-ve  has  the  authority  to  submit  the  State  Plan  to  the  U.S.  Office  of 
Education  and  to  adroin-ister— a-nd— super-v-ise-the--  adopt  policies  for  the 
administration  and  supervision  of  programs  therein.  The  State  Board  will 

direct  the  State  Treasurer  in  the  disbursement  of  all  state  and  federal  monies  to 
be  used  for  vocational  education.  (See  1.13  of  the  Legal  Appendix.) 

Amend  1.14  (pages  1-4,  FY  73  State  Plan)  as  follows: 

1.14  State  Board  Organization 

A.  Composition  and  Manner  of  Selection 

Th  e  -  Sta-te-  -Board  -  -eo  nsists-  -  of  -  -eleven-  -  {-1 1->  -  -mem-bers .--  -Three-  -  4-3  -)--  elected 
offiei-a4s-t^e-Governor-,-4he-Super-inteftden-t-of-P-ublie-Ins4ruetion-and-t^e 
A-t-ter-ney-  Genera  1  -are  -e-x-of  f  ieie-  mem  be*s%-  E4gh4  -f  8-)-  rwembers-  of  -t  he  S  ta  te 
Board-  are-  appointed  -  by-  -the-  Governor-  -with  -  the  advice  and  -consent-  of-  t-he 
sen  ate -of- -t-he- -state- -legislature.-  The  State  Board  consists  of  ten  (10) 
members.  The  Governor,  the  Superintendent  of  Public  Instruction  and  the 
Commissioner  of  Higher  Education  are  ex  officio,  nonvoting  members. 
Seven  (7)  members  of  the  State  Board  are  appointed  by  the  Governor  with 
the  consent  of  the  senate  of  the  state  legislature.  The  composition  of  the 
State  Board  and  the  manner  of  selecting  State  Board  members  are 
governed  by  state  statutes.  (See  Revised  1.14-1  of  the  Legal  Appendix.) 

B.  A  Description  of  the  Units  of  the  State  Board  Staff  and  the  Functions 
Assigned  to  Each 

The  State  Board  does  not  have  units,  nor  does  it  have  a  staff,  other  than  a 
secretary.  Duties  and  responsibilities  concerning  vocational  education  are 
carried  out  by  the  Superintendent  of  Public  Instruction  as  directed  by  the 
State  Board.  (See  Revised  1.14-2  of  the  Legal  Appendix  and  1.14-2  of 
Appendix  1. 1 


State  personnel  of  the  Vocational  and  Occupational  Skills  component  of  the 
Office  of  the  Superintendent  of  Public  Instruction  arc  designated  to  < 
out  the  vocational  education  state  functions  as  required  by  tfv  and 

as  directed  by  the  State  Board  through  the  Superintendent  of  Public 
Instruction.  The  State  Board  and  the  Superintendent  of  Public  Instruction 
will  maintain  cooperative  working  relationships  among  the  various 
agencies  and  institutions  of  the  state  responsible  for  conducting  vocational 
education  programs. 

A  listing  of  the  Superintendent's  vocational  education  staff  and  its  relation- 
ship in  the  organized  structure  of  the  office  is  set  forth  in  1.14-2  of  Appendix 
I.  The  staff's  duties  are  defined  as  follows. 

1.  Director  of  Vocational  and  Occupational  Skills  is  responsible  for  full- 
time  administration  and  supervision  of  programs. 

2.  Assistant    Director    of    Vocational    and    Occupational    Skills 
responsible  for  planning,  development,  research,  curriculum  train- 
ing, post-secondary  programs  and  program  evaluation. 

3.  Vocational  Education  Accountant  is  responsible  for  financial 
accounting,  record  keeping  and  reporting. 

4-.  E-xeess--Pr-eper4y---Ofl4eer---is— Fesponsible-for--^r-€K?ur^ment--and 
inventor-y-eenf^-e4of^xc^ss-pr<jpeFty-a-Rd-fis€al-admim-str^-t4on-ef-the 
Manpower-Training  -program . 

&■•  i^  Supervisor  of  Agriculture  Education  is  responsible  for  agricultural 
education  and  for  FFA  youth  group  activities. 

&-•   5^  Supervisor    of    Business    Education    is    responsible   for   busini 
education  and  OEA  youth  group  activities. 

7-.  6^  Supervisor  of  Home  Economics  Education  is  responsible  for 
consumer  and  homemaking  education  and  wage-earning  home 
economics  education. 

&  L_  Assistant  Supervisor  of  Home  Economics  Education  assists  the 
supervisor  and  is  responsible  for  FHA  youth  group  activity 

&■•  8^  Supervisor  of  Marketing  and  Distributive  Education  is  responsible 
for  marketing  and  distributive  education,  cooperative  vocational 
education  and  DECA  youth  group  activities. 

10.   9^  Supervisor    of    Health    Occupations    is    responsible    for    health 
occupations    education    programs    and    for    the    administration 
coordination  of  programs  funded  by  the  Education  Profess; 
Development  Act,  Part  F. 


14.  Sttper-v4sQF--of-TeefeiieaP--E€iu€at4on-4s--respGn&itele--if>F--tee*H:iiea-l 
edueat  ion-  and  -  ad-u4t  -education-  progra-m-s  r 

13.  1G\_  Supervisor  of  Trade  and  Industrial,  Technical  and  Adult  Education 
is  responsible  for  trade  and  industrial  education  and  for  VICA  youth 
group  activities. 

13.  Super-v4sor--e^--Fir-e^4gnter^--T^aini-Hg--i-s-4:esponsible-foF--deve4oping 
fir-ef4ghters-progra»is-nafld-eendueting--tFaimng-aetivities-. 

14.  Ins-tFuetOF&-ef-F-irefighteFS-T-Faininga^e^espon«ib-le-for-eonduoting 
t  r-a4nin  g  -  aetrv+ties . 

Id.  11^  Supervisor  of  Manpower  Training  is  responsible  for  Manpower 
Development  and  Training  Act  programs. 

16. 12^  Program  Officers  of  Manpower  Training  assist  the  Supervisor  of 
Manpower  Training. 

1-7.  Pr-ogr-am-GoftSul-tant  -of-  -Manpower-  Training-,-  a  ss  is4s-  the  -Supervisor 
of  -Manpo  wor-  -T-rain  i  ng.- 

1&.  13^  Supervisor  of  Special  Needs  is  responsible  for  disadvantaged,  handi- 
capped and  exemplary  programs  and  for  programs  in  depressed 
areas  and  residential  schools. 

1£.  14^  Supervisor  of  Vocational  Guidance  is  responsible  for  vocational 
guidance,  work-study  and  coordination  of  career  education 
development. 

20. 15^  Supervisor  of  Veterans  Education  and  Training  is  responsible  for  the 
veterans  education  and  training  program. 

2-1. 16.  Supervisor  of  Project  VIEW  (Vital  Information  for  Education  and 
Work)  is  responsible  for  program  development  and  dissemination  of 
materials. 

Amend  1.31-1  (page  5,  FY  73  State  Plan)  as  follows: 

1.31-1    Superintendent  of  Public  Instruction  and  Executive  Officer  of  the  State  Board 

The  Superintendent  of  Public  Instruction,  by  law,  is  executive  officer  of  the 
State  Board  for  the  administration  of  vocational  education.  An  assist- 
ant superintendent,  in  addition  to  other  responsibilities,  provides  assistance 
to  the  Superintendent  of  Public  Instruction  in  carrying  out  the  duties  of  exec- 
utive  officer  for  vocational  education. 


Amend  1.33-1,  B  (page  2,  FY  74  State  Plan)  as  follows: 

B.    Experience. 

A  teacher  of  secondary,  post-secondary  and  adult  students  shall  have  had 
at  least  2,000  hours  recent  work  experience  in  the  occupation  or 
combination  of  occupations  related  to  the  specific  field  in  which  he  is  to 
teach,  except  in  the  case  of  a  non-degree  trade  and  industrial  and  technical 
education  teacher,  who  must  have  at  least  10,000  hours  of  recent  work 
experience  or  apprenticeship  training  equal  to  10,000  hours. 

A  teacher  with  a  bachelor's  degree  in  trade  and  industrial  and  technical 
education  must  have  8,000  hours  of  related  work  experience,  while  a 
teacher  with  a  master's  degree  in  these  fields  must  have  6,000  hours  of  such 
experience. 

Business  education  and  distributive  education  teachers  of  secondary,  post- 
secondary  and  adult  students  may  substitute  for  1,000  of  the  2,000  hours  of 
recent  work  experience  a  one-quarter  internship  program,  or  its 
equivalent,  offered  through  one  of  the  universities  and  approved  by  the 
Superintendent  of  Public  Instruction. 

A  teacher  whose  work  experience  varies  from  the  requirements  cited 
above  may  be  approved  by  the  State  Board  upon  recommendation  of  the 
Superintendent  of  Public  Instruction. 

Amend  1.41-1  (page  11,  FY  73  State  Plan)  as  follows: 

1.41-1     Administrative  Policy 

Appropriate  leadership  in  generating  and  coordinating  resources  for  the 
professional  development  of  vocational  education  personnel  is  provided 
through  the  position  of  -Supervisor-  coordinator  of  EPDA,  Part  F.  The 
Su-per-visor  coordinator  of  EPDA,  Part  F,  is  on  the  staff  of  the  Superintendent  of 
Public  Instruction  and  is  responsible  for  coordination  of  the  system  for 
professional  development  and  for  the  evaluation  of  professional  development 
programs  funded  or  administered  by  the  Superintendent  of  Public  Instruction. 
The-Su-per-v4sor— will--eeflduet-  Coordination  of  multi-college  conferences, 
workshops,  exchange  programs  with  business  and  industry  and  other  meetings 
necessary  to  insure  the  continuation  and  development  of  the  system  of 
professional  development:  for  vocational  educators  will  be  provided  by  the 
coordinator.  Monies  from  sources  other  than  the  Education  Professions 
Development  Act  are  and  will  continue  to  be  used  in  the  inservice  and 
preservice  training  of  vocational  education  teachers.  (See  1.41-1  of  Appendix 
VI.) 


Amend  1.41-2  (pages  11-12,  FY  73  State  Plan)  as  follows: 

1.41-2     Administrative  Procedures 

The  Superintendent  of  Public  Instruction  and  appropriate  units  of  the 
university  system  have  cooperatively  assumed  responsibility  for  assessing 
inservice  and  preservice  training  needs  for  professional  vocational  education 
personnel.  On  the  basis  of  this  assessment,  and  in  cooperation  with  the  advisory 
committee  and -the  State  Board,  long-  and  short-range  goals  and  priorities  have 
been  will  continue  to  be  developed  for  both  inservice  and  preservice  training. 
Criteria  have  been  established  to  assure  that  funded  projects  will  meet  the 
established  needs.  Project  planning  and  development  will  be  either  an 
individual  or  a  cooperative  venture  involving  the  local  educational  agency,  the 
Superintendent  of  Public  Instruction,  the  university  system,  business,  labor 
and  industry  when  applicable. 

The  Superintendent  of  Public  Instruction  alone  or  with  the  cooperative 
agencies  will  plan  and  implement  a  communications  program  to  inform 
appropriate  personnel  about  these  programs  and  to  encourage  them  to 
participate. 

A  general  request  for  project  applications  or  an  invitation  to  a  selected 
institution  meeting  specified  requirements  for  submission  of  a  project 
application  will  be  issued  when  funds  become  available  for  use  in  professional 
development.  These  project  applications  will  be  submitted  on  appropriate 
forms  provided  by  the  Superintendent  of  Public  Instruction. 

Amend  1.41-3  (page  12,  FY  73  State  Plan)  as  follows: 

1.41-3     Cooperative  Program  Policy 

The  -s  ta  nd-ards-  -  f or-  -  all  -  eeepera-t+ve  -  -arrangement-  -of  -  ^r-efessienal-  -  personnel 
tra4n4ng  -pr  ogr  ams-  w444-  een4er-m-  with  -the-st-and  ard  s  developed-f  or-stete  -teacher 
tr-a4n4ng-programsooFFta4ned-tn-the-StateP4#n.  Projects  directors- will  develop 
standards  -which  comply  with  4he-over-a44  state  standards  and  the  standards  of 
Section  553,  Part  F  of  the  Education  Professions  Development  Act,  Public  Law 
90-35. 

Amend  1.41-4  (page  12,  FY  73  State  Plan)  by  eliminating  the  section: 

1-.41-4     Pr-o-jeet-A^pIieatiofl-Arppr-eval-Peliey 

A44  -^-eject&will-beeensidered-fo^r-fiindin^.-^oweveFr-these-projeete-that-faH 
w-itbin-  -tne-  boundaries-  ef-  -the  -sta-te-  priority-  44s  t  -f  or-per  son  nel-  developmen-t-  will 
receive  -  4und  ing  -  44rs4;-  -  -any-  -rem-aw^ng-  -meney-  -  wi44-  -  be  -u  sed  -  -to-  4  und--projeets 
outside  -the-  -boundar-ies-of-  -the-  pr-ier-ity  -lis-t-.- 


Amend  1.41-5  (pages  12,  14,  FY  73  State  Plan)  as  follows: 

1.41-54_  Professional  Development  Model 

An  eight-step  model  for  professional  development  has  been  developed  to  depict 
the  statewide  system  for  the  professional  development  of  vocational  education 
personnel.  (See  Figure  1.)  This  model  incorporates  the  determination  of  needs 
for  inservice  and  preservice  training.  Represented  in  the  model  is  a 
coordinated  multi-agency  approach.  This  approach  will  assure  full  utilization 
of  available  resources  for  inservice  and  preservice  training  of  vocational 
education  personnel.  The  delegated  responsibilities  of  various  organizations 
and  agencies  are  as  follows: 

Assessment  of  need  for  personnel: 

Superintendent  of  Public  Instruction 
Montana  University  System 

Assessment  of  training  needs  of  vocational  education  personnel: 
Superintendent  of  Public  Instruction 
Montana  University  System 

Establishment  of  long-  and  short-range  goals  and  priorities: 
Superintendent  of  Public  Instruction 
State-Boa?d-of--Eduea-t4on-Board  of  Public  Education 
Montana  University  System 
EPDA,-  -Part-  -F-  -Advisory-  Gommit-t-ee 

Development  of  criteria  for  project  approval: 
Superintendent  of  Public  Instruction 
State-Boa-Fd-9#-Eduea-t4on-Board  of  Public  Education 
Montana  University  System 
EP-DA,-  -Part-  -F-  -Advisory-  Committee 

Planning  and  development  of  projects: 

Superintendent  of  Public  Instruction 

Montana  University  System 

local  educational  agencies 

business 

labor 

industry 

Approval  of  projects: 

Superintendent  of  Public  Instruction 
State-Boa-fd-e^-Eduoa-t-ion-Board  of  Public  Education 

Implementation  of  projects: 

Superintendent  of  Public  Instruction 

Montana  University  System 

local  educational  agencies 

business 

labor 

industry 


Monitoring  and  evaluating  projects: 

Superintendent  of  Public  Instruction 
Montana  University  System 
local  educational  agencies 
EPDA,  Part  F  Advisory  Committee 
Montana  Advisory  Council  for  Vocational 
Education 

Dissemination  of  tested  approaches  and  materials: 
Superintendent  of  Public  Instruction 
Montana  University  System 
local  educational  agencies 
EPDA,  Part  F  Advisory  Committee 

Amend  1.41-6  (page  14,  FY  73  State  Plan)  as  follows: 

1.41-65   Procedures  to  Meet  Teacher  Personnel  Needs 

Within    the    limits    of    available   funding   and   established   priorities,    the 
Superintendent  of  Public  Instruction  may: 

A.  Provide  personnel  inservice  training  programs  serving  priorities 
established  for  -ttoe--E-FDA,— Par-t -F—  program--  vocational  education 
professional  development. 

Amend  1.41-7  (page  15,  FY  73  State  Plan)  as  follows: 

1.41-7-6_  Advisory  Committee  Policy 

Amend  1.43-1  (pages  15-16,  FY  73  State  Plan)  by  eliminating  the  section: 

1-.43-1  -—Establishmen-t-e4-Pr4or-i-ties 

Th  e  -  -present  -  -priorities-  -  -for  -  -  per  son  nei-  -  -pr-epar-a-tien-  -  a  nd-  -de  ve4opmen4  -  were 
estoblisiied--on--t^e--ba*is--of--a-fleeoTs--asse&srfient--eondue-tod--in--19-71-.---T-hi« 
asscssmcnt-is-considcrcd  -to-be-  per&nent-for-pia-nningfor-approximateiy-three 
years- 
Amend  1.43-2  (page  16,  FY  73  State  Plan)  as  follows: 
1.43-&X  Annual  Review  of  Priorities 

To  determine  the  validity  of  the  priorities  established  for  the  personnel 
preparation  program  and  to  revise  those  priorities  when  necessary,  the 
director  and  supervisors  of  the  Vocational  and  Occupational  Skills  component 
will  review  and  restate  the  priorities  annually.  This  annual  review  will  consist 
of  the  following  procedures. 
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A.  Comparison  of  existing  statements  of  priorities  in  the  EPDA,  Part  F  State 
Plan  Plan  of  Action  with  the  needs  indicated  by  vocational  edur 
sources. 

B.  Comparison  of  existing  statements  of  priorities  in  the  EPDA,  Part  F  State 
Plan  Plan  of  Action  with  the  needs  indicated  by  vocational  educato 
business,  labor  and  industry  in  the  state. 

C.  Review  of  subproject  evaluation  reports. 

D.  Review  of  progress  toward  meeting  established  priority  training  needs 

E.  Reexamination  of  existing  priorities  in  light  of  newer  federal,  regional  and 
state  priorities,  subproject  evaluations  and  prog  toward  meeting 
objectives  established  for  existing  priorities. 

F.  Restatement  of  priorities. 

Each  five  (5)  years  the  entire  system  of  priorities  will  be  assessed  through  a 
survey  of  professional  personnel  and  representatives  of  business,  labor  and 
industry.  In  the  light  of  this  survey  the  priorities  will  be  reviewed  and  restated. 

Amend  1.44-1  (pages  16-17,  FY  73  State  Plan)  as  follows: 

1.44-1     Appointment  and  Duties 

The  -  rEPDA  r  -Par-t-  -  F-  Advisor-y  -  Committee  -  +s-  -representat  i  ve-  -  of  -  -the-  -various 

ageneies  -  responsible-  lor-  -the-aet-ivi  ties~ou  t-tt-ned-  -i-n-  -t-he-  model-  tor-  -professional 

de-velopmen  t-and-is-  appoin  ted-by  tne  -Superin  tendon  t-ef-Publ  ie  Jn-st  rue  tion.-  -(-See 

Figure-i,--Pa§^-15-.->-The-term-of-appointmen4s-is--f^>r-OHe--(-l-)--year-,-^eappoint- 

men4s-anoV/or-new-appointme4^-w4H-oe-Fr>ade-anfluaHy%y-tho-Super-int^H:iden-t 

of  -Pu  bl-ie-  -Instruction  t  -The-  Advisory  -Committee-  w+H-  r-evie  w-  floods  -as  sessmen-t 

information  -afld-  w-i-1-1-  -make- recommendations  -to  4he-8uperi-ntefldent  of-  P-ublie 

I-nstrflet  ion-,-  -the-  -State-  Boa  r-d-  -a-nd  -  -tne  -  Montano-  -U  ni  ver-sit-y-  Sy  stem-  r-etat+ve  -  to 

ge^4snafld-prior44ie«-f^-the-pr-e4es«ion-a4oer^^ 

Advisory-Committee  also-w4ii-ao>/ise-the«e-agefleies-ifl-4Be-o1ev^Iopmefl4-of 

eriteria-  -for-  -project-  -appr-ova  1-  --The-  -Committee-  -wi44-  -assist-  -lee  a  1  -  ed  ueat+onal 

agefleie«;-t^e-Suf>er-i-ntefldeH4-ot-Publte-Inst^ue4ion-and--the'Montan^-Univ^r-- 

s#y-System-int^e-d4sseminatiofrof-t^ste4approaetqes-and-i«-ater4a4«-ernerging 

from-  pr-ofes-sionat-  ^ersonne  1-developmen  t-  projeets-.- 

The  EPDA,  Part  F  Advisory  Committee  is  composed  of  selected 
representatives  of  the  Montana  Advisory  Council  for  Vocational  Education.  It 
is  the  purpose  of  this  committee  to  assist  the  Superintendent  of  Public 


Instruction  in  the  monitoring  and  evaluation  of  all  professional  personnel 
development  projects.  In  addition,  the  committee  will  advise  educational 
agencies,  the  Montana  University  System  and  the  Superintendent  of  Public 
Instruction  in  the  dissemination  of  tested  approaches  and  materials  emerging 
from  professional  personnel  development  projects. 

Amend  1.44-2  (page  17,  FY  73  State  Plan)  as  follows: 

1.44-2      Advisory  Committee  for  Personnel  Development 

D*t  - -Robe? t- -  Leh-ma*v -^v^lua  tion- - - 

Develepment-afld-Evaluatio-fr<?e-mpeneirt 

P-ublie-In&t^ue4ien-.— 

DfT-A-ugust-^e'FbrPf^fesseHF-at-N-or-ther-n-Montana-GQWeger 

MrHS7-H^r-ri-ett-MelQy-,--membeF-of-the-Sta4e-Bear-d--of-Ed-ueation-.- 

Jon-  Jou-rd  onflois-,-  -sehoo  1  -  boa-r-d-  -mem-ber-.- 

Sid-Hey-T-.-Smith;-State-Gemmiss4oner-of-Lab€>f7- 

E-.-T-.-  -  Henderson-,  -  -Ma-nager-  -of-  -Efft^oyee-  -and-  -P  ubl-ie-  -Re  I  at  ions  -  4er-  -  Safeway 

StOte.r,--I-R<2" 

M  rs  -  -  Linda  £kaar-,-  €h«ir-mafl-  of  -the  Mo  nt  an-a-  Advisory  -Goufleil  -f  of  -  Voea-tional 
E#ueatte>n-.- 

Mr.  William  L.  Erickson,  Executive  Assistant,  Northern  Montana  College- 
Miss  Janis  Krieg,  former  post-secondary  vocational-technical  center  student. 
Mr.  Joseph  H.  ouperintendr   t  of  Schools. 

Mr.  Hon  Newville,  secondary  vocational  instructor. 
Mr.  Francis  T.  Peterson,  businessman. 

When  necessary,  this  committee  will  utilize  the  consultative  services  of 
vocational  teacher  educators. 

Amend  1.45-4  (pages  19-20,  FY  73  State  Plan)  as  follows: 

1 .  15  4      Action  on  Project  Applications 

Action  on  applications  will  be  directed  by  the  following  policies  and  procedures. 
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A.  All  proposals  will  be  reviewed  by  the  Supervisor-  coordinator  of  EPDA, 
Part  Fr  and  when  necessary  the  appropriate  vocational  supervisor  in  the 
State  Superintendent's  office. 

B.  Each  project  application  will  be  either  accepted  or  returned   to  the 

applicant  for  modification.  If  a  project  application  is  accepted,  the 
applicant  will  be  notified  by  letter  that  his  project  application  has  been 
accepted  for  evaluation. 

C.  Accepted  project  applications  will  be  evaluated  by  a  review  committee 
according  to  established  criteria.  Committee  members  will  be  from  the 
staff  of  the  Superintendent  of  Public  Instruction  and  will  include  the 
following  persons. 

1.     Super-visor  Coordinator  of  EPDA,  Part  F. 
2-.-    Diree-te.r--ef-4he-Basie-Skills-eompoflentr- 

£.2^ Director  of  the  Vocational  and  Occupational  Skills  component. 

4-.3.  Other-persoflnel-as-deemed-neeessafy-.-staff  of  the  State  Superin- 
tendent's office. 

D.  Applicants  whose  project  applications  are  approved  by  the  State  Board  will 
be  notified  in  writing  by  the  Superintendent  of  Public  Instruction.  This 
letter  will  include  notification  of  the  approved  budget  and  the  conditions 
under  which  the  training  institution  is  to  accept  the  cooperative  arrange- 
ment training  project. 

E.  Applicants  whose  project  applications  are  deferred  or  disapproved  will  be 
notified  by  letter  of  such  action  and  will  have  the  right  to  a  hearing 
according  to  the  policies  and  procedures  set  forth  in  the  State  Plan. 

F.  The-Stete-Boa-rd--will-4er-war#  One  (1)  copy  of  each  approved  project 
application  will  be  forwarded  to  the  U-.S-.-Gom-m-i-ss-iefler-of -Education.-  U.S. 
Office  of  Education,  Region  VIII. 

Amend  1.73  (page  2,  FY  74  State  Plan)  as  follows: 

C.  During  the  fiscal  year  1975,  the  Superintendent  of  Public  Instruction,  aeting 
for--the--Sta4e--ef--MoH-tafla;  will  provide  close  out  all  files  and  books  and 
terminate  all  training  under  the  Manpower  Development  and  Training  Act 
of  1962,  as  amended,  for  which  the-Seeret-ar-y-of--Heal-th.--Eduea4iofl-and 
WelfaFe-4s--res-pon-sible-  Superintendent  has  responsibility.  (See  1.73  of 
Appendix  II.) 
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D.  The  Superintendent  of  Public  Instruction  will  provide  for  training  as 
authorized  and  funded  under  the  Comprehensive  Employment  and 
Training  Act  of  1973. 

Amend  1.9  (pages  25-26,  FY  '73  State  Plan)  by  adding  the  following: 

1.96  Compliance  with  Environmental  Rules  and  Regulations 

The  State  Board  will  assure  that  the  provisions  of  federal  acts  as  contained  in 
OMB  circular  A-95,  revised  November  13,  1973,  as  applicable  to  construction 
under  Part  B  of  the  Vocational  Education  Amendments  of  1968,  will  be  followed. 

A^    The  Demonstration  Cities  and  Metropolitan  Development  Act  of  1966  (P.L. 
89-754). 

B.  Intergovernmental  Cooperation  Act  (P.L.  90-577). 

C.  National  Environmental  Policy  Act  of  1969  and  regulations  of  the  Council 
on  Environmental  Quality. 

D.  HEW  Form  441  -  Assurance  of  Compliance,  Title  VI  of  Civil  Rights  Acts  of 
1964. 

1.97  Compliance  with   the   Uniform  Relocation  Assistance  and  Real  Property 
Acquisition  Act. 

The  State  Board  will  assure  that  provisions  of  the  Uniform  Relocation 
Assistance  and  Real  Property  Acquisition  Act  of  1970  (P.L.  91-646),  approved 
January  2,  1971,  as  applicable  to  construction  under  Part  B  of  the  Vocational 
Education  Amendments  of  1968,  will  be  followed: 

A^    HEW  Form  537-B  —  Assurance  with  Respect  to  Relocation  Requirements 
of  Title  II. 

B.  HEW  Form  537-C  —  Assurance  with  Respect  to  Compliance  with  Land 
Acquisition  Requirements  of  Title  III. 

C.  HEW  Form  537-D  —  Relocation  and  Acquisition  Data  (P.L.  91-646). 

Amend  3.27  (page  51,  FY  '73  State  Plan)  as  follows: 

3.27        Application    of   Criteria    in    Determining    the    Relative    Priority   of   Local 
Applications. 

From  the  federal  funds  allotted  to  it  under  Part  B  of  the  Act,  the  State  Board  will 
allocate  funds  to  local  educational  agencies  in  a  manner  which  will  fulfill  the 
statewide  matching  requirements,  support  the  maintenance  of  vocational 
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education  efforts,  assure  reasonable  tax  effort  requirements  and  meet  the 
requirements  outlined  in  3.24,  3.25  and  3.26  of  this  part.  In  addition,  the  formula 
will  be  used  to  allocate  state-appropriated  vocational  education  funds  to 
secondary  schools,  state  institutions,  community  colleges  and  units  of  the 
university  system. 

Amend  3.27,  B,  2  (pages  52-53,  FY  '73  State  Plan)  as  follows: 

Vocational  Education  Needs.  Weight  -  7,  possible  points  -  35.  Data  which  will  be 
considered  to  obtain  a  scale  to  determine  the  vocational  education  needs  of  the 
local  educational  agency  will  include  the  percentage  of  dropouts  in  the  district 
eompared-to-ihe-state  -average-e^-repofted-dfopouts-  and  the  number  of  high 
school  graduates  who  pursue  a  baccalaureate  degree.  A  local  educational 
agency  with  a  high  dropout  rate  will  be  given  a  higher  rate  factor.  The  dropout 
rate  will  be  determined  from  information  obtained  from  the  Annual  Report 
required  of  all  school  districts  by  the  Superintendent  of  Public  Instruction. 

Amend  3.27  (page  58,  FY  '73  State  Plan)  by  adding  the  following: 

G_.  Approved  vocational  programs  being  conducted  at  community  colleges, 
state  institutions  and  units  of  the  Montana  University  System  will  be 
reimbursed  according  to  the  state  average  of  the  formula  used  to 
determine  reimbursement  to  local  school  districts  conducting  approved 
vocational  programs  and  in  accordance  with  3.24,  3.25  and  3.26  of  this  part. 

H.  The  Part  B  funds  used  for  financial  support  of  the  state's  post-secondary 
vocational-technical  education  centers  are  that  portion  necessary  to  meet 
the  centers'  budget  requirements  after  other  budget  sources  (state 
appropriation,  one-mill  levy  and  operational  student  fees)  are  applied. 
Operational  budgets  for  the  state's  post-secondary  vocational-technical 
education  centers  are  approved  annually  by  the  State  Board. 
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1.0 

PART  II 
ANNUAL  AND  LONG-RANGE  PROGRAM  PLAN  PROVISIONS 

1.0  Analysis  of  Manpower  Needs  and  Job  Opportunities  in  the  State. 

1.1  Table  1  summarizes  the  state's  projected  labor  demand  and  supply  for 
fiscal  years  1975  and  1979. 
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1.2 

1.2  Sources  of  Data. 

The  following  sources  of  data  were  used  to  provide  an  analysis  of  the  state's 
manpower  needs,  job  opportunities  and  the  development  of  an  annual  and  long- 
range  vocational  education  plan. 

A.  Montana  Employment  Security  Commission  Statistics 

B.  State  Department  of  Planning  and  Economic  Development,  Montana  Data 
Book 

C.  State  Department  of  Social  and  Rehabilitation  Services  Statistics 

D.  Office  of  the  Superintendent  of  Public  Instruction  Statistics 

E.  Bureau  of  Indian  Affairs  Statistics 

F.  U.S.  Census  Bureau,  1970  Census  of  Population 

G.  Montana  Manpower  Planning  Advisory  Council  Statistics 
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2.0  Analysis  of  Availability  of  Vocational  Education 
2. 1  Specific  Areas. 

A.   Designated  economically  depressed  areas 
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B.   Areas  with  high  rate  of  general  unemployment. 
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C.  Areas  with  high  rate  of  unemployment  of  youth. 
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D.   Areas  with  highest  numbers  of  school  dropouts. 


2.1 


CO 

-C 

4-1 

4-> 

3 

•H 

o 

£ 

a 

o 

c 

u 

o 

T3 

4-1 

i— 1 

CO 

O 

• 

i— i 

• 

O 

c 

P 

CO 

SI 

o 

a 

4-1 

o 

•H 

o 

3 

CO 

4-1 

a 

o 

CO 

a 

U-4 

r-l 

c 

o 

O 

3 

CO 

p 

a 

T-l 

T3 

CD 

o 

T3 

4J 

a. 

C 

i— l 

03 

M 

O 

S-i 

i—i 

O 

ctj 

IM 

SI 

XJ 

u 

O 

o 

60 

<D 

CO 

•r-l 

c 

c 

x: 

a) 

o 

<4-l 

60 

•H 

o 

X! 

4-t 

■u 

cu 

CO 

a> 

•1-1 

x: 

u 

4J 

2 

4-i 

4J 

CO 

c 

>-l 

CO 

60 

0) 

ca 

e 

CJ 

si 

a) 

o 

c 

60 

u 

g 

o 

i-4 

< 

CO 

o 

x: 

23 


E.   Areas  of  greatest  population  density. 


2.1 
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3.0 

3.0  Analysis  of  State's  Population  Relating  to  Vocational  Education  Needs. 

3.1  Table  2  provides  data  regarding  Montana's  population  which  is  relevant  to 
determining  the  current  and  projected  vocational  education  needs  of 
persons  to  be  served  by  all  levels  and  types  of  programs,  services  and 
activities. 
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3.1 


Table  2 


Statistics  on  Population  to  be  Served 


Population  Factor 

Latest 

1975 

1979 

or  Characteristics 

Available  Data 

(Estimated) 

(Projected) 

1.   General  Population 

Total  Population 

694,409 

764,000 

816,716 

Male 

347,005 

381,236 

407,541 

Female 

347,404 

382,764 

409,175 

Negro 

1,995 

2,292 

2,435 

Spanish  American 

749 

817 

866 

Indian 

27,130 

29,796 

31,852 

Oriental 

1,492 

1,635 

1,748 

Other 

663,043 

729,460 

779,815 

Urban 

370,676 

404,920 

432,859 

Rural 

323,733 

359,080 

383,857 

2.   Population,  Age  16-21, 

inclusive 

Total  Population,  Age  16-21 

77,148 

84,818 

90,670 

Male 

38,401 

42,154 

44,972 

Female 

38,747 

42,664 

45,698 

Negro 

676 

741 

791 

Spanish  American 

347 

381 

407 

Indian 

3,299 

3,605 

3,872 

Oriental 

373 

410 

438 

Other 

72,453 

79,681 

85,162 

3.   Special  Needs  Population 

Total  Special  Needs 

Population 

78,826 

76,779 

75,852 

Disadvantaged 

49,742 

46,835 

45,511 

Handicapped 

29,084 

29,944 

30,341 
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3.1 


Table   2 — contd. 


Population  Factor 

Latest 

1975 

1979 

or  Characteristics 

Available  Data 

(Estimated) 

(Projected) 

4.   Secondary  School 

Enrollment 

Total  Secondary  School 

Enrollment 

54,213 

56,402 

60,002 

Male 

26,564 

28,145 

29,941 

Female 

27,649 

28,257 

30,061 

Negro 

281 

292 

310 

Spanish  American 

209 

216 

229 

Indian 

2,815 

2,923 

3,109 

Oriental 

316 

328 

351 

Other 

50,592 

52,643 

56,003 

5.   Post  Secondary  School 

Enrollment 

30,967 

34,100 

41,698 

Male 

17,651 

19,433 

23,764 

Female 

13,316 

14,667 

17,934 

Negro 

306 

327 

444 

Spanish  American 

619 

664 

864 

Indian 

1,831 

1,957 

2,631 

Oriental 

217 

229 

329 

Other 

27,994 

30,923 

37,430 
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3.2 

3.2         The  data  for  Table  2  was  obtained  from  the  Montana  Department  of  Planning 
and  Economic  Development,  Montana  Data  Book. 
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4.0 


4.0  Annual  and  Long-Range  Planning  and  Budgeting. 


4.1  Table  3  provides  for  the  development  of  a  state's  annual  and  long-ran^e 
program  and  budgeting  plan. 

The  philosophy  of  vocational  education  in  Montana  is  based  upon  the 
following  precepts: 

A.  The  vocational  education  program  in  Montana  will  serve  people. 
Service  will  be  provided  to  the  general  population,  the  disadvantaged 
and  the  handicapped  through  programs  at  the  elementary  school, 
secondary  school,  post-secondary  school  and  adult  levels. 

B.  The  vocational  education  program  in  Montana  will  prepare  people  to 
fill  present  and  predicted  employment  opportunities. 

C.  The  quality  of  instruction  in  the  vocational  education  program  in 
Montana  will  be  subject  to  systematic  evaluation  as  a  means  for 
continuing  program  improvement. 

D.  The  vocational  education  program  in  Montana  will  be  based  upon  an 
effective  and  efficient  use  of  human  and  material  resources. 

These  precepts  have  been  used  in  establishing  the  goals  for  vocational 
education  in  Montana. 
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4.1 

The  following  is  the  rationale  that  supports  the  goals,  objectives  and  activities  as  they 
appear  in  Table  3  for  the  appropriate  level  and  population. 

LEVEL:     Elementary  POPULATION  SERVED:     General 

Program  development  on  the  elementary  level  is  designed  to  assist  elementary 
counselors  and  teachers  in  their  efforts  to  make  students  aware  of  vocational 
occupations  and  the  training  necessary  to  qualify  for  the  various  occupations.  In 
general,  this  will  be  accomplished  by  providing  the  counselors  and  teachers  with  career 
awareness  materials  and  lists  of  resource  persons  in  the  areas  of  agriculture,  business 
and  office,  distribution,  health,  home  economics  and  trades  and  industry. 

It  is  realized  by  the  Vocational  and  Occupational  Skills  staff  of  the  State 
Superintendent's  office  that  the  number  of  students  to  be  served  at  this  level  (7,500)  is 
low  compared  to  the  total  elementary  population  (80,000) .  However,  the  number  served 
takes  into  account  the  limited  amount  of  financial  resources  available  and  the  fact  that 
occupational  awareness  as  it  relates  to  vocational  occupations  is  just  one  component  of 
the  entire  occupational  awareness  program  at  the  elementary  level. 

LEVEL:     Elementary         POPULATION  SERVED:     Disadvantaged 

As  part  of  the  total  occupational  awareness  effort  at  the  elementary  level,  the 
supervisor  of  special  needs  will  work  with  the  supervisor  of  guidance  and  counseling  in 
assisting  elementary  counselors  and  teachers  in  six  school  districts  design  strategies  to 
allow  disadvantaged  students  to  succeed  as  part  of  such  programs.  The  strategies 
developed  will  take  into  account  the  specific  disadvantagements  of  the  students  and 
remediate  or  de-emphasize  the  effects  of  being  disadvantaged. 

LEVEL:  Elementary  POPULATION  SERVED:     Handicapped 

The  supervisor  of  special  needs  will  work  with  the  supervisor  of  guidance  and 
counseling  in  assisting  elementary  counselors  and  teachers  in  six  school  districts 
design  strategies  to  allow  handicapped  students  to  succeed  in  programs  of  occupational 
awareness.  The  strategies  developed  will  take  into  account  the  specific  handicaps  of  the 
students  as  they  relate  to  occupations  the  students  could  pursue. 
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4.1 


LEVEL:  Elementary 
POPULATION  SERVED:  General 

GOAL:  By  1979,  a  program  in  occupational  awareness  will  be  developed  and  implemented  to  serve  20,000 
students  annually  at  the  elementary  level.  (Elementary  student  population  grades  1-6  is  approximately 
80,000. ) 

OBJECTIVE:  By  June  30, 1975,  occupational  awareness  programs  will  be 
developed  and  implemented  to  serve  7,500  students  at  the 
elementary  level. 


OUTCOMES 

1974 

1975 

1979 

4.5(H) 

7,500 

20,000 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The   Supervisor  of  Guid- 

$      2,000 

$       1,000 

B-9 

Educators     will     gave 

ance  and  Counseling  will 

greater  information  for 

provide     assistance     to 

initiating     occupational 

schools  in  developing  and 

awareness  programs. 

implementing     occupa- 

tional   awareness     pro- 

grams by: 

1.    Provide  teachers  with 

Students  will  be  served 

current  information  on 

by  more  uniform  and  co- 

occupational     aware- 

ordinated   occupational 

ness   programs    being 

awareness  programs. 

conducted  in  the  state 

and     the     resources 

available    for    imple- 

menting    such     pro- 

grams. 

2.     Acting  as  consultant  to 

Students  will  be  served 

the      research     and 

by    programs    utilizing 

development    project 

the     most     current 

on      occupational 

information. 

awareness  in  13  rural 

elementary  schools  in 

Cascade  County. 

3.     Assisting  the  Missoula 

Students  will  be  served 

Public  Schools  in  de- 

by occupational  clusters 

veloping   the   exemp- 

that are  expected  to  have 

lary  occupational  clus- 

employment demand  in 

ter  program. 

the  future. 

4.     Working  with  the  State 

State     Superintendent's 

Superintendent's  staff 

staff   will   be  aware  of 

in  promoting  occupa- 

current trends  and  will 

tional  awareness  pro- 

be able  to  better  serve 

grams  through  indivi- 

school districts. 

dual      consultations 

with     elementary 

teachers,     guidance 

counselors,     educa- 

tional conferences  and 

selected  newsletters. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


Federal 


FUNDS  BUDGETED 


State  Local 


Code 


BENEFITS 


B.  The  Supervisor  of  Gui- 
dance and  Counseling, 
working  with  other  Voca- 
tional Education  Su- 
pervisors, will  assist  in  the 
following  activities: 

1.  The  Agriculture  Edu- 
cation Supervisor  will 
provide  awareness  and 
career  exploration  in- 
formation on  agricul- 
ture, conservation, 
natural  resources  and 
environmental  man- 
agement for  students 
in  schools  requesting 
this  information. 

a.  Gather  and  dis- 
seminate materi- 
als from  other 
agencies. 

b.  Provide  a  list  of 
the  location  of  ag- 
riculture teach- 
ers to  be  used  as 
resource  persons. 

c.  Disseminate  ca- 
reer information 
on  Natural  Re- 
sources Educa- 
tion as  developed 
by  universities 
and  state  depart- 
ments throughout 
the  United  States. 

2.  The  Business  and  Of- 
fice Education  Super- 
visor will  provide  to 
elementary  school  dis- 
tricts, upon  request, 
occupational  aware- 
ness information 
related  to  business  and 
office  occupations. 


a.  A  directory  of  re- 
source persons 
will  be  developed 
and  provided  as 
requested  to  dis- 
tricts implement- 
ing classroom 
units  in  business 
and  office  occupa- 
tion awareness. 


500 


B-9 


50 


50 


B-9 


Career  information  con- 
cerning agricultural 
occupations  will  be 
available  to  7,500  ele- 
mentary students. 


Agriculture-related  oc- 
cupational information 
will  be  available. 


Resource  persons  at  the 
local  level  will  be 
available. 


Career  information  as  it 
relates  to  natural 
resources  education  will 
be  available. 


Teachers  in  elementary 
and  middle  schools  will 
have  available  class- 
room units  on  business 
and  office  occupations; 
student  opportunities  for 
early  exposure  to 
business  and  office 
occupations  will  be 
available  to  4,500 
elementary  students. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Assistance  to  the 
teacher  will  be 
provided  in  devel- 
oping, imple- 
menting and  eval- 
uating units  of  in- 
struction in  busi- 
ness and  office 
occupations,  as  re- 
quested. 


c.  Units  of  in- 
struction in  busi- 
ness and  office 
occupations  will 
be  developed  and 
available  to  ele- 
mentary teach- 
ers, grades  1-6,  for 
560  students. 

d.  Units  of  in- 
struction in  busi- 
ness and  office 
occupations  will 
be  developed  and 
available  to 
teachers  in  the 
middle  schools  for 
560  students. 

The  Distributive 
Education  Supervisor 
will  provide  in- 
formation about  mar- 
keting and  dis- 
tribution to  schools  of- 
fering occupational 
awareness  programs. 

a.  Participate  in  a 
national  institute 
offered  by  Con- 
tract Research 
Corp.  to  develop 
curriculum  guides 
for  elementary 
level  marketing 
and  distribution 
occupational  a- 
wareness  pro- 
grams. 


b.  Update  the  list  of 
the  distributive 
education  pro- 
grams and  the 
teacher  -  coordi- 
nators who  may  be 
used  as  resource 
persons. 


100 


100 


B-9 


500 


500 


B-9 


500 


500 


500 


ft 


B-9 


B-9 


B-9 


Students  will  be  served 
by  programs  which  are 
developed  and  im- 
plemented to  reflect 
modern  business  needs. 


At  least  560  elementary 
level  students  will  be- 
come aware  of  business 
and  office  occupations. 


At  least  560  middle 
school  students  will  be- 
come aware  of  business 
and  office  occupations. 


Materials  related  to  ca- 
reers in  marketing  and 
distribution  will  be  avail- 
able for  use  with  7,500 
elementarv  students. 


An  elementary  level 
marketing  and  distribu- 
tion occupational  aware- 
ness curriculum  guide 
will  be  developed. 


Resource  persons  at  the 
local  level  will  be  avail- 
able. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

c.     Act  as  a  consul- 

$         150 

B-9 

Students  will  be  served 

tant  to  provide  oc- 

by programs  reflecting 

cupational     infor- 

the   latest    information 

mation,    material 

available. 

and    guides    re- 

lated   to   market- 

ing  and  distribu- 

tion for  use  by  ele- 

mentary    teach- 

ers. 

4.     The    Health    Occupa- 

$         500 

B-9 

Assurance    that    up-to- 

tion  Education  Super- 

date, relevant  material 

visor     will     provide, 

pertaining  to  health  oc- 

upon   request,    assis- 

cupation careers  is  being 

tance  to  local  school 

presented     to     7,500 

districts  or  the  State 

elementary  students. 

Supervisor    of    Guid- 

ance and  Counseling  in 

the    development    of 

health  occupation  ma- 

terial suitable  for  ele- 

mentary occupational 

awareness  programs. 

An  up-to-date  file  on 

health  occupation  cur- 

ricula   and    resource 

material    relevant    to 

elementary     students 

will  be  maintained. 

5.     The  Home  Economics 

$          250 

B-9 

Information     will     be 

Supervisor  and  Assis- 

made available  for  use 

tant    Supervisor    will 

with    7,500    elementary 

provide  assistance  to 

students  concerning  ca- 

occupational    aware- 

reers  related   to  home 

ness     programs     re- 

economics. 

questing    information 

concerning  home  eco- 

nomics-related    occu- 

pations. 

a.     Provide    informa- 

Future    teachers     will 

tion     to     teacher 

have      information 

educators  on  ele- 

concerning   elementary 

mentary  level  oc- 

occupational awareness 

cupational  aware- 

programs. 

ness  programs  for 

use  in  their  teach- 

er   training    pro- 

grams. 

b.     Maintain  an  up-to- 

Requests     for     current 

date  file  on  home 

information  will  be  re- 

economics    occu- 

sponded to  promptly. 

pations    curricula 

and  resource  ma- 

terial  relevant  to 

elementary      stu 

dents. 
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ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


7. 


The  Home  Economics 
Supervisor  will  pro- 
vide resources  to  home 
economics  teachers  so 
they  can  cooperate  with 
elementary  teachers 
regarding  a  total  school 
nutrition  education  pro- 
gram. Seven  inservice 
workshops  will  be  con- 
ducted to  introduce  new 
nutrition  education  cur- 
riculum material  in 
grades  1-3. 

The  Trade,  Industrial 
and  Technical  Educa- 
tion Supervisor  will,  up- 
on request,  provide  as- 
sistance to  occupation- 
al awareness  pro- 
grams by  providing  in- 
formation as  it  relates 
to  industrial  occupa- 
tions. 


250 


B-9 


Students  will  become 
informed  on  good  nu- 
trition. 


500 


B-9 


Information  for  use  with 
7,500  elementary 
students  concerning 
careers  in  industrial 
occupations  will  be  pro- 
vided. 
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LEVEL:     Elementary 

POPULATION  SERVED:  Disadvantaged 

GOAL:     By  1979, 1,800  disadvantaged  students  at  the  elementary  level  will  annually  have  the  opportunity 
to  succeed  in  a  program  of  occupational  awareness. 

OBJECTIVE:  By  June  30,  1975,  830  disadvantaged  elementary  level 
students  will  receive  special  help  designed  to  enable  them 
to  succeed  in  occupational  awareness  programs. 


OUTCOMES 


1974 


580 


1975 


830 


1979 


1,800 


ACTIVITIES 
(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Consultative  services  will 
be  provided  to  at  least  six 
school  districts  in  order  to 
develop  and  implement 
compensatory  aspects  to 
all  occupational  aware- 
ness programs. 


275 


325 


B-9 


At  least  830  students  with 
special  needs  will 
receive  the  assistance 
they  need  to  succeed  in 
the  program. 
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LEVEL:     Elementary 

POPULATION  SERVED:     Handicapped 

GOAL:     By  1979,  350  handicapped  students  at  the  elementary  level  will  annually  have  the  opportunity  to  succeed 
in  a  program  of  occupational  awareness. 

OBJECTIVE:  By  June  30,  1975,  150  handicapped  elementary  level 
students  will  receive  special  help  designed  to  enable  them 
to  succeed  in  occupational  awareness  programs. 


01  T(  OMES 


1974 


100 


1975 


150 


1979 


350 


ACTIVITIES 
(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Consultative  services  will 
be  provided  to  at  least  six 
school  districts  in  order  to 
develop  and  implement 
compensatory  aspects  to 
all  occupational  aware- 
ness programs. 


425 


125 


B-9 


At  least  150  students  with 
special  needs  will  re- 
ceive the  assistance  they 
need  to  succeed  in  the 
program. 
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The  following  is  the  rationale  that  supports  the  goals,  objectives  and  activities  as  they 
appear  in  Table  3  for  the  appropriate  level  and  population. 


LEVEL:     Secondary 


POPULATION  SERVED:     General 


The  Vocational  and  Occupational  Skills  staff  of  the  State  Superintendent's  office  will, 
during  fiscal  year  1975,  assist  schools  in  the  expansion  of  existing  programs  and 
encourage  development  of  new  programs  in  areas  where  needs  exist. 

Local  school  districts  will  be  assisted  in  the  evaluation  of  their  present  vocational 
offerings  resulting  in  revised  curricula  designed  to  better  prepare  students  for 
occupations  and  expanded  vocational  programs  which  allow  more  students  to  enroll.  In 
addition  to  the  expansion  and  strengthening  of  existing  programs,  it  is  anticipated  that 
new  programs  will  be  established  in  the  following  areas:  Vocational  agriculture  -  two 
programs;  distributive  education  -  one  program;  health  occupations  -  three  programs; 
wage  earning  home  economics  -  five  programs;  trade  and  industrial  education  -  five 
programs. 

The  rationale  behind  the  expansion  of  existing  programs  and  the  establishment  of  new 
programs  is  based  on  an  analysis  of  Tables  1  and  3  as  it  relates  to  projected  industrial 
expansion  and  replacement  needs  and  vocational  education  output  of  student 
completion  at  the  secondary  level.  The  analysis  of  these  two  tables  point  out  the  follow- 
ing fa^ts. 


Secondary 

Expansion 

Current 

Student 

and  Replacement 

Agriculture 

Employment 
34,240 

Completion 

Needs 

01. 

698 

1,200 

04. 

Distribution 

62,070 

645 

2,580 

07. 

Health 

12,430 

70 

820 

09. 

Wage  Earning  Home 

Economics 

3,500 

65 

318 

14. 

Office 

33,400 

1,230 

2,291 

16. 

Technical 

5,170 

125 

194 

17 

Trade  and  Industry 

30,600 

1,824 

913 

Although  it  appears  that  an  overabundance  of  secondary  students  are  available  for  the 
estimated  number  of  jobs  available  in  the  area  of  trade  and  industry,  it  is  estimated  that 
fewer  than  one  third  of  the  students  (608)  completing  trade  and  industrial  programs  will 
actually  enter  the  labor  market.  The  rest  of  these  students  will  go  on  to  further  training 
or  many  change  career  objectives.  This  fact  holds  true  for  all  areas  of  vocational 
training  on  the  secondary  level;  however  the  actual  percentage  of  students  entering  the 
labor  market  varies  somewhat,  depending  on  the  level  of  difficulty  of  entry  skills 
required  by  the  occupation. 
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4.1 

To  further  support  the  need  for  increased  training  opportunities  at  the  secondary  level, 
an  analysis  of  total  secondary  school  enrollments  (Table  2)  as  it  relates  to  projected 
vocational  enrollment  (Table  4 1  was  made.  It  is  anticipated  that  secondary  enrollments 
will  increase  by  4,546  students  from  fiscal  year  1974  to  fiscal  year  1975.  When  the  total 
anticipated  secondary  vocational  enrollment  of  46,100  is  compared  with  the  total 
anticipated  secondary  enrollment  in  the  state  of  56,402,  it  points  out  that  Montana  has 
enrolled  in  vocational  programs  82  percent  of  the  state's  total  secondary  population. 
Although  this  appears  to  be  a  large  percentage  of  the  total  secondary  population,  the 
following  facts  must  be  taken  into  account: 

1.  Students  enrolled  in  group  guidance  prevocational  and  industrial  arts 
programs  account  for  33,500  secondarv  students.  These  students  are  looked 
upon  by  the  State  Superintendent's  office  as  being  enrolled  in  exploratory 
programs  which  lead  toward  preparatory  vocational  programs. 

2.  Of  the  21,765  remaining  students  who  are  enrolled  in  occupational  programs 
(gainful  only),  approximately  4,657  will  complete.  When  one  considers  the 
number  of  students  going  on  to  further  training  or  changing  career  objectives, 
it  can  be  safely  assumed  that  the  number  being  trained  at  the  secondary  level 
will  not  meet  an  annual  labor  expansion  and  replacement  need  of  8,316 
employees. 

LEVEL:     Secondary  POPULATION  SERVED:     Disadvantaged 

Programs  at  this  level  will  be  designed  to  assist  disadvantaged  students  to  succeed  in 
regular  or  specially  designed  vocational  programs.  This  will  be  accomplished  by 
focusing  on  the  students'  diagnosed  problems  and  by  providing  them  with  such  services 
as  vocational  counseling,  work  adjustment  training,  individualized  instruction  and  on- 
the-job  training.  Those  students  specifically  identified  in  the  goal  and  objective  are 
students  in  approved  vocational  special  needs  projects.  In  addition,  the  supervisor  of 
special  needs  will  encourage  local  school  districts  to  assist  all  disadvantaged  students 
through  the  identification  of  the  student's  particular  disadvantagement  with  steps 
taken  to  give  the  student  special  attention  in  order  that  he  might  succeed  in  a  regular 
ongoing  vocational  program. 

It  is  anticipated  that  a  minimum  of  1,350  secondary  students  will  be  served  by  identified 
programs  for  disadvantaged  students  and  although  this  number  constitutes  only  three 
percent  of  the  state  total  projected  disadvantaged  population  of  46.835,  the  following 
factors  must  be  taken  into  consideration. 

1.  The  number  of  students  to  be  served  reflects  only  those  students  identified  in 
special  secondary  vocational  special  needs  programs. 
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2.  Vocational  special  needs  programs  for  the  disadvantaged  do  not  operate  in 
isolation  of  other  programs  designed  to  assist  disadvantaged  students,  but 
rather,  complement  the  efforts  of  ESEA  Title  I  programs  and  local  school 
district  special  education  activities. 

LEVEL:     Secondary  POPULATION  SERVED:     Handicapped 

Programs  at  this  level  will  be  designed  to  serve  handicapped  students  in  regular  or 
special  vocational  education  programs.  This  will  be  accomplished  by  focusing  on  the 
effects  of  the  students'  handicaps  and  providing  them  with  such  services  as 
individualized  courses  of  instruction,  vocational  counseling,  job  placement  and  special 
tools  and  equipment. 

Those  students  identified  in  the  goal  and  objective  are  students  in  approved  vocational 
special  needs  projects  and  do  not  reflect  the  total  statewide  effort  to  provide  services  to 
handicapped  individuals. 

As  is  the  case  with  disadvantaged  programs,  handicapped  special  needs  programs 
complement  the  total  statewide  effort  to  assist  students. 

Montana  has  a  strong  commitment  toward  serving  the  needs  of  the  handicapped,  as  is 
exemplified  by  the  fact  that  the  1974  state  legislature  passed  legislation  which  expanded 
the  definition  of  a  handicapped  person  and  made  it  mandatory  that  educational  services 
be  provided  to  all  individuals,  under  this  definition,  by  the  year  1979. 


40 


4.1 


LEVEL:     Secondary 

POPULATION  SERVED:     General 

GOAL:     By  1979,  vocational  education  programs  will  annually  meet  the  needs  of  64,925  second  . 

GOAL:     By  June  30,  1975,  vocational  education  programs  will  meet  the  need  !0  secondary  level  students 

(The  1975  goal  will  be  achieved  through  the  accomplishment  of  the  following  obJ< 


OUTCOMES 

1974 

197.1 

1979 

= = 

51, KM 
L.     

56,920          64,929 

L               .--Ll 1 

Agriculture  Education 


OBJECTIVE:     By  June  30,  1975,  3,240  students  will  have  been  served  bv 

OUTCOMES 

vocational  agriculture  programs  in  62  high  schools. 

1974 

1975 

1979 

3,086 

3,240 

3,700 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The    Agriculture    Educa- 

$         800 

$          300 

B-9 

Improved      and     ex- 

tion Supervisor  will  pro- 

panded agriculture  edu- 

vide leadership  in  agricul- 

cation programs  in  Mon- 

ture education  to  teachers 

tana  relevant  to  the  ag- 

in   secondary    vocational 

ricultural     employment 

agriculture  programs. 

needs  of  the  state. 

1.   Provide  consultant  ser- 

Local agencies  will  re- 

vice to  local  education- 

ceive    prompt      and 

al    agencies    when    re- 

appropriate services. 

quested  or  needed. 

2.   Promote    and    encour- 

Students will  be  served 

age    curriculum    revi- 

by programs  reflecting 

sion   to   emphasize   in- 

the   needs    of    the    ag- 

struction leading  to  off- 

riculture  industry. 

farm     occupational 

employment,      im- 

proved  farm   manage- 

ment practices  and  in- 

creased      agricultural 

production. 

3.   Make  at  least  one  on- 

Programs  will  be  eval- 

site visitation  to  25  sec- 

uated according  to  ob- 

ondary programs  of  vo- 

jectives  stated   in  proj- 

cational    agriculture 
during    1974-75    school 

ect  proposals. 

year. 
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ACTIVITIES 

(During  this  Budget  Year) 


4.  Assist  schools  in  ob- 
taining qualified  teach- 
ers, as  requested,  by 
working  with  the  agri- 
culture teacher  train- 
ing program  at  Mon- 
tana State  University 
and,  when  necessary, 
contacting  out-of-state 
teacher  training  pro- 
grams. 

5.  Conduct  a  district  meet- 
ing for  local  vocational 
agriculture  teachers  in 
each  of  the  eight  FFA 
districts  in  Montana 
during  the  month  of 
September. 

6.  Conduct  three  state 
meetings  for  agricul- 
ture teachers  with  one 
in  each  of  the  following 
months:  October,  Janu- 
ary and  April. 

7.  Establish  at  least  two 
new  vocational  agri- 
culture programs  in 
high  schools  during  the 
1974-75  school  year. 

B.  Continue  funding  60  exist- 
ing programs. 

1.  Process  all  agriculture 
education  project  pro- 
posals. 

2.  Approve  only  those  pro- 
grams that  are  opera- 
ting on  a  minimum  of 
tt,  months  and  allow 
time  for  supervision  of 
students  in  their  super- 
vised experience  pro- 
gr  m. 

3.  Process  claims  for  re- 
imbursement. 

C.  Provide  leadership  and 
serve  as  the  advisor  to 
2,100  state  FFA  members. 


FUNDS  BUDGETED 


Federal 


State 


Local 


$     20,000 


$      40,000 


$       2,100 


$       2,100 


Code 


$  700,000 


B-l 


B-9 


BENEFITS 


Students  will  receive 
instruction  from  com- 
petent teachers. 


Current  problems  and 
solutions  will  be  dis- 
cussed with  a  minimum 
absence  of  the  teacher 
from  the  classroom. 


Teachers  will  share  ex- 
periences and  exchange 
information  on  a  state- 
wide basis. 


Appropriate  and  quality 
vocational  agriculture 
programs  of  instruction 
will  be  expanded  to  serve 
more  students. 

At  least  698  secondary 
students  will  be  pre- 
pared for  entry  level  em- 
ployment in  agriculture 
or  for  further  training  in 
an  agriculture  occupa- 
tion. 


Approximately  2,100 
FFA  members  will  have 
the  opportunity  to 
improve  their  lead- 
ership abilities. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

1.   Conduct     one     leader- 

Local   student    leaders 

ship    school    for    local 

will    be    identified    and 

officers  in  each  of  the 
eight   FFA  districts  in 

trained    for    leadership 
roles. 

Montana. 

2.   Arrange  and  help  con- 

FFA state  officers  will 

duct     an      interstate 

develop      leadership 

leadership      training 

skills. 

meeting     of     Montana 

and     Wyoming     FFA 

state  officers;  the  meet- 

ing is  to  be  held  in  Mon- 

tana in  alternate  years. 

3.   Conduct    annual    state 

FFA  members  from  all 

FFA    leadership    con- 

chapters in  the  state  will 

ference. 

elect   new   officers  and 
receive  awards. 

4.   Maintain    budget    and 

FFA  association  will  re- 

obtain additional  fund- 

main financially  solvent. 

ing  from  business  and 

industry  for  state  FFA 

association. 

5.   Prepare  and  dissemin- 

Current information  will 

ate  at  least  four  issues 

be     supplied     to     FFA 

ione  quarterly;  of  the 

members. 

state  FFA  newspaper. 

6.   Make  annual  arrange- 

Students   will    not    en- 

ments for  competitive 

counter  undue  problems 

teams  to  participate  in 

in      participating      in 

regional    and    national 

regional     and     national 

competition. 

FFA  contests. 

i 

Business  and  Office  Education 
OBJECTIVE 


By  June  30.  1975.  1.230  students  will  have  been  served  by 
vocational  business  and  office  education  programs  in  92 
secondarv  schools. 


OUTCOMES 


1974 


1.170 


1975 


1.230 


1979 


1  \»< 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


A.  The  Supervisor  of  Busi- 
ness and  Office  Education 
will  provide  assistance  in 
program  development  on 
the  secondarv  level. 


S     13.000 


S      20.000 


S    100.000 


B-l 


Secondary  level  pro- 
grams will  be  developed 
with  uniformitv. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

1.   Provide  consultant  ser- 

Schools will  have  the  op- 

vice to  teachers  and  ad- 

portunity to  provide  cur- 

ministrators    in    ap- 

rent    techniques     in 

proximately  50  schools, 

teaching   units  in  busi- 

assisting with  curricu- 

lum  development   and 
revision. 

ness    and    office    edu- 
cation classes. 

2.   Participate    in    school 

Schools  will  have  the  op- 

visitations     according 

portunity      to     receive 

to: 

services  in: 

a.  request  by  the  school 

Identified  needs 

b.  ongoing     programs 

program    revision    and 

not  visited  for  three 

modification 

years 

c.  programs  with  first- 

assisting  teachers  new  to 

year  instructors 

the  school 

d.  schools    with    first- 

teaching    and    planning 

year     reimbursed 

methods 

programs 

e.  schools  with  weak  or 

updating  and  upgrading 

unimproved      ongo- 

curriculum content. 

ing  programs. 

3.   Serve  as  coordinator  of 

Schools  will  have  the  op- 

and  consultant   to  the 

portunity  to  receive  up- 

business  and  office  edu- 

to-date       teaching 

cation   sections  of  the 

methods,  materials  and 

State  Superintendent's 

to  be  exposed  to  Mon- 

annual  regional  work- 
shops in  at  least  eight 

tana  experts. 

schools      serving     350 

business      and      office 

education  instructors. 

B.    Continue  funding  92  exist- 

$    25,000 

$      75,000 

$    625,000 

B-l 

Upon  high  school  term- 

ing programs,  processing 

ination  1,230  secondary 

proposals  and  reimburse- 

school students  will  have 

ment  claims,  according  to 

the     opportunity     to 

reimbursement      guide- 

lines as  contained  in  the 

develop     entry     level 

Appendix. 

employment  skills. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal  1 

State 

Local 

Code 

BENEFITS 

C.    Provide  coordinating   as- 
sistance between  20  local 
Office  Education  Associa- 
tion chapters  and  300  state 
members  and  the  national 
Office  Education  Associa- 
tion office. 

$          300 

$          300  H 

B-9 

Opportunities     in    oc- 
cupational study  leader- 
ship   and    participation 
skills    are    afforded    to 
1,230  students. 

1.   Plan   and  conduct  the 
annual     Delegate    As- 
sembly   for    150    state 
members  in  October. 

Local    student    leaders 
will  be  identified  and  will 
receive      leadership 
training. 

2.  Plan  and  conduct  the 
annual    state    officers' 
leadership  workshop  in 
January. 

State    officers    will    be 
trained     to     provide 
effective  leadership. 

3.   Plan  and  conduct  the 
annual  state  OEA  lead- 
ership   conference     in 
March    for    200    dele- 

Montana will  host  the  an- 
nual conference. 

gates. 

4.   Respond  as  liaison  with 
the  local  chapters  and 
the   national   OEA   of- 
fice. 

Timely  information  will 
be    available    to    local 
chapters. 

5.   Responsible  for  main- 
taining a  working  rela- 
tionship with  local  busi- 
ness establishments. 

Activities    of    OEA    on 
state    and    local    levels 
will     be     aligned     with 
business      community 

activities. 

Distributive  Education 


OBJECTIVE:     By  June  30,  1975, 

1,645  secondary  students  will  have  been 

served  by  distri 

butive  education  programs  in  19  high 

schools. 

OUTCOMES 

1974 

197.i 

1979 

1.56o 

1.64.1 

1,875 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The   Distributive   Educa- 

$      2,000. 

$       8,000 

B-9 

Seven  hundred  fifty  stu- 

tion Supervisor,  in  coop- 

dents will  be  served  bv  a 

eration  with  the  teacher 

uniform  curriculum  re 

training      program      at 

suiting  in:  standardized 

Montan  State  University, 

student     evaluations; 

will   develop   a   two-year 

ease  of  transfer  from  a 

competency-based    distri- 

program in  one  school  to 

butive  education  curricu- 

that of  another;  instruc- 

lum to  be  implemented  on 

tion  based  on  competen- 

a statewide  basis  by  Sep- 

cies  needed;    and  stan- 

tember, 1976. 

dardized    program    ev- 

aluatio 

n. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal | 

State 

Local 

Code 

BENEFITS 

1.  An  institute  funded  by 

Teacher   -  coordinators 

the    State    Superinten- 

will be  involved  in  de- 

dent's office  involving 
20  experienced   distri- 
butive education  teach- 

veloping the  curriculum 
and    will   build   needed 

er-coordinators  will  be 

competencies. 

held    during    the    1974 

summer    session    at 

Montana  State  Univer- 

sity. 

2.  Implement  and  evalu- 

Problem   areas    in   the 

ate    the    competency- 

curriculum     will     be 

based  curriculum  in  12 

corrected  prior  to  gen- 

distributive   education 

eral  use. 

programs    serving   750 

secondary  students. 

3.  Update,  print  and  dis- 

$         500 

B-9 

Programs    will   be   de- 

seminate the  guide  for 

veloped       uniformly 

distributive    education 

throughout  the  state. 

teacher-coordinators  to 

include      competency- 

based       curriculum 

materials. 

B.    Establish    one    new    two- 

$       9,400 

$     75,000 

B-l 

Forty        additional 

year    distributive    educa- 

secondary students  will 

tion  program. 

be   prepared   for  entry 
level     employment     in 
marketing  and  distribu- 
tive occupations  and/or 

for   further   training   in 
the  field. 

C.    Continue  funding  18  exist- 

$    25,000 

$    100,000 

$    200,000. 

B-l 

Six  hundred  forty-seven 

ing  distributive  education 

secondary  students  will 

programs. 

be   prepared   for  entry 
level     employment 
and/or  for  further  train- 
ing in  the  field  of  mar- 
keting and  distribution. 

D.    As  State  DECA  Advisor, 

$       2,000 

B-9 

Distributive     education 

assist  in  providing  leader- 

students numbering  690 

ship     development     for 

will     develop     and 

secondary     students 

strengthen     their    qua- 

through DECA  activities. 

lities  of  leadership  and 
citizenship. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

1.   Be  involved  in  organiz- 

Students     will      exper- 

ing    and      conducting 

ience    a    minimum    of 

state     meetings     and 

problems  related  to  trav- 

coordinating travel  and 

el  and  reservations. 

activities    at    national 

meetings. 

2.  Assist     in     upgrading 

More   students    will    be 

existing    DECA    chap- 

served by  better  chapter 

ters   and   promote  the 

programs. 

expansion     of     those 

chapters     by     encour- 

aging greater   student 

participation. 

" 

Health  Occupations  Education 


OBJECTIVE:     By  June  30,  1975 
been  served  in  a  1 

75 

secondary  level  students  will  have 

lealni  ucuupeiiiuii  piugicun    ii  j  SLiiuuia. 

OUTCOMES 

1974 

1975 

1979 

19 

75 

150 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Provide  consultative  serv- 

$ 

1,000 

B-9 

Assure   the  design  and 

ices  to  exploratory  health 

operation    of    quality 

occupation  program. 

exploratory       program 
serving  45  students. 

B.    Provide     assistance    to 

$ 

800 

$     50,000 

B-l 

Provide    70    secondary 

three  school  districts  in  the 

students      the      op- 

development   and    imple- 

portunity to  obtain  rel- 

mentation of  exploratory 

evant,   up-to-date  infor- 

health    occupation     pro- 

mation pertaining  to  the 

grams. 

health  occupation  area 
and  basic  skills  required 
for  entrance  into  a  health 
career. 

C.    Provide  consultative  serv- 

$ 

1,500 

$      15,000 

$    75,000 

B-l 

Assure  up-to-date  know- 

ices to  the  2  existing  nurse 

ledge      and       basic 

aide  programs. 

competencies  are  being 
provided  to  at  least  20 
students  in  the  existing 
programs. 

D.    In    cooperation    with    the 

$ 

800 

B-9 

Provide  a   viable  man- 

Cooperative      Vocational 

ner  for  expansion  of  sec- 

Education Supervisor,  en- 

ondary    health    occu- 

courage development  of  2 

pation  programs  which 

new    cooperative    skill 

utilizes       on-the-job 

training     health    occupa- 

trainine. 

tion  programs. 
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4.1 


Consumer  and  Homemaking  Education 

OBJECTIVE:  By  June  30, 1975, 9,210  secondary  level  students  (including 
1,200  boys )  in  98  schools  will  have  been  served  in  consumer 
and  homemaking  programs. 


OUTCOMES 

1974 

1975 

1979 

8,774 

9,210 

10,525 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Six    hundred    fifty    high 

$       1,500 

$       1,500 

$     28,000 

F 

Students  will  progress  at 

school    students    in    con- 

their own  rate  in  con- 

sumer  and   homemaking 

sumer     and     home- 

will  participate  in  indivi- 
dualized  instruction   pro- 

making programs. 

grams  in  10  schools. 

1.  On-site   visits   will   be 

New  programs  will  meet 

made     to    new    pro- 

the needs  of  students. 

grams. 

2.  Disseminate     descrip- 

Information on  all  pro- 

tions of  programs  to  in- 

grams will  be  available 

terested  schools. 

to  all  schools. 

3.  Sponsor    an    inservice 

Teachers    will    receive 

training    workshop   on 

guidelines     for     indivi- 

curriculum    coordina- 

dualized instruction.  In 

tion    for    teachers    in- 

addition, strengths  and 

volved  with  individual- 
ized instruction. 

weaknesses     of     pro- 
grams will  be  shared. 

B.    Provide    leadership    and 

Improve  consumer  and 

consultant  services  to  all 

homemaking   programs 

consumer  and  homemak- 

in grades  9-12. 

ing  programs. 

1.  Conduct    seven    inser- 

$      2,100 

$       1,350 

B-9 

Timely  information  will 

vice     workshops    that 

be  provided  to  teachers. 

will  be  planned  to  meet 

surveyed       teacher 

needs. 

2.  Prepare  and  dissemin- 

Current information  will 

ate  two  news  bulletins. 

be  available   to   teach- 
ers. 

3.  Make  on-site  visits,  as 

Teachers    and    admin- 

requested and  deemed 

istrators  will  have  as- 

necessary,    to     assist 

sistance  in  planning  pro- 

teachers and  adminis- 

grams    coherent    with 

trators    in    evaluating 

trends     in     home    eco- 

present programs  and 

nomics. 

developing    new    pro- 

grams. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local  Code 


BENEFITS 


4.  Provide  resources  and 
consultant  services  to 
the  6  pilot  programs 
and  3  new  programs  in 
Exploring  Childhood. 


5.  Provide  resources  and 
consultative  services 
pertaining  to  con- 
sumer education  to  all 
home  economics  teach- 
ers. 

Continue  funding  %  exist- 
ing programs. 


D.    Establish    two    new    pro- 
grams. 


By  June  30,  1975,  students 
in  90  chapters  of  Future 
Homemakers  of  America 
will  have  experienced  per- 
sonal growth  through  Fu- 
ture Homemaker  activi- 
ties in  and  out  of  the  class- 
room. 

1.  The  Assistant  Super- 
visor of  Home  Eco- 
nomics Education  will 
act  as  state  FHA  ad- 
visor. 

2.  Attend  the  national 
meeting  with  local  ad- 
visors and  state  offi- 
cers. 


3.   Conduct  two  FHA  exec- 
utive council  meetings. 


$      96,o00 


$     33,500 


$    622.000 


$      15,000 


$       2,100 


$      28,000 


B-9 


Students  will  gain  more 
understanding  of  small 
children  and  themselves 
through  the  activities  in 
the  Exploring  Child- 
hood program. 


Students  enrolled  in 
home  economics  courses 
will  become  better 
consumers. 


Secondary  students 
numbering  9,010  (boys 
and  girls)  will  have  re- 
ceived experience  in 
consumer  and  home- 
making  to  prepare  them 
for  responsibilities  in 
today's  society. 


Program  offerings  will 
be  expanded  to  serve  200 
students  not  presently 
being  served  in  con- 
sumer and  homemaking 
programs. 


Through  FHA  activi- 
ties, 1,900  students  will 
experience  personal 
growth  and  develop 
leadership  abilities. 


FHA  will  be  coordinated 
on  a  statewide  basis. 


The  State  Superin- 
tendent's office  will  sup- 
port leadership  at  the 
national  level. 


FHA  will  operate  in  an 
organized  manner  and 
leaders  will  fulfill  thelr 
assignments. 
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4.1 


1 
ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

4.   Coordinate     the    state . 
FHA  meeting. 

State  FHA  meeting  will 
occur  according  to  plan. 

5.  Prepare,    publish   and 
disseminate    at    least 
two  issues  of  FHA  news- 
letter. 

Members  of  FHA  will  be 
furnished   with  current 
information. 

6.  Prepare  and  dissemin- 
ate  relevant   informa- 
tion to  local  advisors. 

Local  advisors  will  be  in- 
formed relative  to  cur- 
rent issues. 

Wage-Earning  Home  Economics  Education 


OBJECTIVE :     By  June  30, 1975, 
will  have  been  se 

280  secondary  level  students  in  17  schools 
rved  in  wage-earning  occupations  related 
ics. 

OUTCOMES 

to  home  econom 

1974 

1975 

1979 

265 

280 

325 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Upon     request,      provide 
leadership  and  consultant 
services   to   schools  with 
home     economics-related 
occupational       programs 
and  assist  with  establish- 
ing new  programs. 

$       1,100 

B-9 

Improve    HERO    and 
wage-earning  programs 
related  to  home  econom- 
ics. Prepare  75  students 
for  entry  employment  in 
occupations    related    to 
home  economics. 

B.    Disseminate  occupational 
information  obtained  from 
business  and  industry  re- 
lated to  home  economics- 
related  occupations. 

$       1,100 

B-9 

Teachers    will    receive 
updated       occupational 
information    on    wage- 
earning      occupations 
related    to    home    eco- 
nomics. 

C.    Continue  funding  12  exist- 
ing programs. 

$     20,000 

$     95,000 

B-l 

Sixty-five     secondary 
level    students    will   be 
prepared  for  entry  level 
employment    in    home 
economics-related      oc- 
cupations or  for  further 
training   in   an  occupa- 
tion related  to  home  eco- 
nomics. 

D.    Establish    5    new    pro- 
grams. 

$       6,000 

$    100,000 

B-l 

Program  offerings  will 
be   expanded    to   serve 
students    not    presently 
being  served. 

E.    Expand     the     hospitality 
services  training  pilot  pro- 
gram being  conducted  in 
the  Missoula  County  High 
Schools  to  other  interested 
secondary  schools. 

$          500 

B-9 

Students  receiving  train- 
ing will  be  employed  in 
summer     recreation 
areas  in  Montana. 
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Industrial  Arts 


1.1 


OBJECTIVE:     By  June  30,   1975,    18,500  students  will   be  served  by 
secondary  industrial  arts  programs. 


OUTCOMES 


1974 


17,609 


11975 
18,500    j 


1979 


20,125 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State  Local 


Code 


BENEFITS 


The  Supervisor  of  Trade 
and  Industrial  and  Tech- 
nical Education  will  pro- 
vide consultative  servic- 
es to  industrial  arts  pro- 
gram coordinators  and 
teachers. 


AMOUNT  NOT  YET  DETERMINED 


Eighteen  thousand  five 
hundred  students  will  re- 
ceive instruction  from 
teachers  who  are  aware 
of  the  most  current 
trends  in  industrial  arts. 


Trade  and  Industrial  Education 

OBJECTIVE:     By  June  30,  1975,  5,820  secondary  students  will  have  been 
served    by   secondary   trade   and   industrial   education 


programs.  Approximately  1,824  students  will  complete 

OUTCOMES 

1974 

1975 

1979 

5,543 

5,820 

6.650 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The  Supervisor  of  Trade 
and  Industrial  and  Tech- 
nical Education  will  pro- 
vide   administration    and 

$       5,250 

B-9 

supervision  services  by  the 
following  means: 

1.   Consultant  services  will 
be  provided  to  teachers 
and   administrators  in 
approximately       50 
schools,      with     assis- 
tance   given     in    cur- 
riculum    development 
and  revision. 

Schools  will  have  the  op- 
portunity to  provide  cur- 
rent techniques  in  teach- 
ing trade  and  industrial 
education  classes. 

2.   Visitations    to    schools 
will  be  made  on  the  fol- 
lowing priority  basis: 

Schools  will  have  the  op- 
portunity to  receive  ser- 
vices in: 

a.  requests     by     the 
school 

identified  needs 

b.  programs  with  first- 
year  instructors 

assisting     teachers 
new  to  the  school  and 
the  trade  and  indus- 
trial field 

c.  schools     with     new 
programs 

implementing       now 
programs 

d.  ongoing     programs 
not  visited  within  the 
last  three  years. 

program       revision 
and  updating. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

3.  Funding   will    be   pro- 
vided for  120  existing 
and  5  new  programs. 

B.    The  Supervisor  of  Trade 
and  Industrial  and  Tech- 
nical Education,  as  State 
Director  of  the  Montana 
Association  of  the  Voca- 
tional Industrial  Clubs  of 
America  will: 

$      14,600 
$       2,100 

$    131,716 

$1,401,132 

B-l 
B-9 

Approximately  1,824  stu- 
dents    will    complete 
senior    level    programs 
and  be  prepared  for  en- 
try   level    employment 
and/or  further  training. 

1.  Conduct    a    leadership 
workshop  for  all  state 
officers. 

$          500 

B-9 

VICA  state  officers  will 
have  the  opportunity  to 
develop  leadership  and 
citizenship     abilities, 
along  with  occupational 
competence. 

2.  Conduct     the     annual 
state    leadership    con- 
ference in  April  for  200 
delegates. 

$       1,000 

B-9 

VICA  general  member- 
ship will  have  the  oppor- 
tunity to  develop  lead- 
ership abilities. 

3.  Manage    the    associa- 
tion's budget  in  a  man- 
ner acceptable  to  the 
membership  and  year- 
ly audit. 

The  state  organization  of 
VICA  will  be  financially 
solvent. 

4.  Conduct     continuous 
promotion  of  VI CA. 

A    greater    number    of 
students  will  be  served 
by    better    VICA   chap- 
ters. 

Technical  Education 


OBJECTIVE:     By  June  30,  1975,  310  students  will  be  served  by  secondary 

technical     education     programs.     Approximately     125 

OUTCOMES 

students  will  complete  programs  during  the  fiscal  year. 

1974 

1975 

1979 

297 

310 

350 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The  Supervisor  of  Trade 
and  Industrial  and  Tech- 
nical Education  will  pro- 
vide   administration    and 
supervision    services    by 
funding  two  existing  pro- 
grams and  making  on-site 
visitations    to   these   pro- 
grams. 

$        1,100 

B-9 

School* 

portuni 

technic 

progra 

proxim 

dents 

senior 

and    b 

entry  1< 

and/or 

» will  have 
ty     to     i 
al  assistar 
mevaluati 
ately     12f 
will     cor 
level    pre 
e    prepan 
?vel  emplc 
further  tr« 

the  op- 
■eceive 
ce  and 
on.  Ap- 
i     stu- 
nplete 
grams 
?d    for 
»yment 
lining. 
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4.1 


Work  Study 


OBJECTIVE:     By  June  30,  1975,  130  students  will  be  employed  in  voca- 
tional work  study  programs. 

01  T(  OMES 

1974 

1975 

1979 

m 

m 

130 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

Continue  funding  26  exist- 
ing programs. 

$      22,400 

1               ■  =., 

S       4,600 



H 

Provide  employment  for 
110  students. 

Career  Guidance 


OBJECTIVE:     By  June  30,  1975,  a  career  guidance  program  will  be 
developed  and  implemented  to  serve  15,000  students. 

OUTCOMES 

1974 

1973 

1979 

12,000 

15,000 

18,000 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

(ode 

BENEFITS 

The   Supervisor  of  Guid- 

$      2,000 

$        1,000 

B-9 

At  least  15.000  students 

ance  and  Counseling  will 

will  have  greater  infor- 

provide    assistance     to 

mation   for  making  ca- 

schools in  developing  and 

reer  decisions. 

implementing  career  guid- 

ance programs  by: 

1.   Provide  teachers  with 

Students  will  be  served 

current  information  on 

by    more    uniform    and 

state    occupational 

coordinated  occupation- 

awareness     programs 

al  awareness  programs. 

and     resources    avail- 

able for  program   im- 

plementation. 

2.   Acting  as  consultant  to 

Students  will  be  served 

the  research  and  devel- 

by   programs    utilizing 

opment   project   in  oc- 

the most  current  infor- 

cupational    awareness 

mation. 

in     four     rural     high 

schools     in    Cascade 

County. 

3.   Assisting  the  Missoula 

Students  will  be  served 

Public   Schools    in   de- 

by occupational  clusters 

veloping     the    exemp- 

that are  expected  to  have 

lary  occupational  clus- 

employment demand  in 

ter  program. 

the  future. 

4.   Working  with  the  State 

State     Superintendent's 

Superintendent's    staff 

staff   will    be   aware  of 

in     promoting     career 

current  trends  and  will 

guidance  through  con- 

be able  to  better  serve 

ferences   and   newslet- 

school (list i : 

ters. 
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4.1 


Cooperative  Vocational  Education 

OBJECTIVE:     By  June  30,  1975,  620  secondary  students  will  have  been 
served  by  38  cooperative  vocational  education  programs. 


OUTCOMES 

1974 

1975 

1979 

590 

620 

700 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Establish  3  new  coopera- 
tive vocational  education 
programs. 

$     35,000 

$        5,000 

G 

Program  offerings  will 
be  expanded  to  serve  60 
additional   students  not 
presently  being  served. 

B.    Continue    funding   35    co- 
operative vocational  edu- 
cation programs. 

$    153,000 

$     88,000 

G 

Approximately  560  sec- 
ondary students  will  re- 
ceive   practical   on-the- 
job   training  related  to 
their  vocational  educa- 
tion classroom  work. 

C.    Update    and    reprint    the 
Cooperative        Education 
Coordinators  Handbook. 

$       1,000 

G 

Provide  40  cooperative 
education    coordinators 
with   current   materials 
and  resources  related  to 
cooperative       program 
operation. 

Exemplary 

OBJECTIVE:     By  June  30,   1975,   860  students  will  be  served  by  an 
exemplary  vocational  program. 


OUTCOMES 

1974 

1975 

1979 

820 

860 

975 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

Consultative  services  will 
be  provided  to  one  school 
district  for  the  purpose  of 
developing      and      imple- 
menting an  exemplary  vo- 
cational   program    which 
will  demonstrate  the  utili- 
zation of  the  cluster  con- 
cept. 

$    110,000 
$        2,000 

$      44,000 

D 
B-9 

Models 

cation 

areas 

and  de 

willsei 

dents. 

>  for  seve 
al       instr 
will  be  de\ 
monstratec 
•ve  at  least 

ral  vo- 
uction 
'eloped 
]  which 
860 stu- 
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LEVEL 


GOAL:    By  I9C9.  1.575  disadvantaged  secondary  levei  stndents  will  annua  •      : .  help  designed  to 

r-.iz.r    -e.—  :;  5.:   --:    -  i      •   ••     -■    ;-.;,- 

OBJE  777. 'Z  By  June  30,  19T5.  L350  disadvantaged  secondary  level 
students  will  receive  special  help  designed  to  enable  them 
to  succeed  in  a  vocational  program.  Additional 
enrollment  at  me  secondary  level  is  carried  in  pro;-- 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

4.   One  project  to  provide 

$      10,000 

$      10,000 

B-4 

One     hundred     fifteen 

students     with     indi- 

students from  the  Mon- 

vidualized   curriculum 

tana   Children's   Center 

modifications  and  occu- 

who are  enrolled  in  vo- 

pational information. 

cational  courses  at  Twin 
Bridges  High  School  will 
receive  supportive  serv- 
ices to  enable  them  to 
succeed     in    vocational 
courses. 

B.    Consumer-homemaking 

$     15,000 

$     15,000 

B-4 

Sixty-eight  dropout,  po- 
tential  dropout,   minor- 

Three projects  to  provide 

ity  or  educationally  dis- 

individualized   instruction 
to  students. 

advantaged     students 
will  develop  consumer- 
homemaking  skills. 

C.    Office  education 

$       3,500 

$       3,500 

B-4 

Thirty  students  at  Moun- 
tain   View    School    for 

One  project  to  provide  indi- 

Girls will  succeed  in  the 

vidualized    instruction    to 

typing  course. 

students. 

D.    Distributive  education 

$       7,000 

$       7,000 

B-4 

Twenty-five    students 
will  be  prepared  for  en- 

One project  utilizing  modi- 

try level  employment  in 

fied    instructional   mater- 

distributive     occupa- 

ials  and    methods   of   in- 
struction for  teaching  stu- 
dents. 

tions  and/or  qualify  for 
advanced  studies  in  the 
field  of  marketing. 

E.    Trades  and  industry 

$     29,300 

$     24,000 

B-4 

One    hundred    fifty-five 
students     will     develop 

Five   projects  to  provide 

$      15,000 

$      15,000 

102-b 

entry    level    job    skills 

students  with  a  modified 

and/or   qualify   for   ad- 

course of  instruction,  sup- 
plementary   instructional 

vanced  study  in  the  area 

time  or  individualized  in- 

of trades  and  industry. 

structional  methods. 

F.    Vocational  agriculture 

$          650 

$          650 

B-4 

Eight  rural  students  who 
are  boarding  in  town  will 

One  project  to  provide  stu- 

succeed    in    vocational 

dents  with  supplementary 

courses  by  being  brought 

instructional  time. 

to  the  same  level  as  their 
peers  from  town. 

G.    Cooperative  education 

$     54,725 

$     46,775 

102-b 

Seventy-five  Indian  stu- 
dents will  develop  entry 

One  project  to  provide  on- 

level  job  skills  and  will 

the-job    training    to    stu- 

remain in  school. 

dents  not  able  toqualify  for 

traditional        cooperative 

education. 
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1.1 


LEVEL:     Secondary 


POPULATION  SERVED:  Handicapped 

GOAL:     By  1979,  425  handicapped  secondary  level  students  will  annualh  lal  help  designed  to  enable 

them  to  succeed  in  a  vocational  program. 

OBJECTIVE:     By  June  30, 1975, 370  handicapped  secondary  level  students 
will   receive  special   help  designed   to  enable  them 
succeed  in  a  vocational  program.  (Additional  enrollment 
at   the  secondary  level  is  carried  in  projects  serving 
students  at  more  than  one  level  and  in  projects  not 
received.) 
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1979 


J  M 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Consultative  and  program 
monitoring  services  will  be 
provided  to  at  least  six  school 
districts  and  the  Montana 
School  for  the  Deaf  and  the 
Blind  in  order  to  develop  and 
implement  supplementary  as- 
pects to  vocational  programs 
serving  handicapped  students 
in  the  following  areas: 

A.    Vocational  counseling 

1.  One  project  to  provide 
coordination  and  in- 
dividualized courses  of 
instruction  for  stu- 
dents from  the  Mon- 
tana School  for  the  Deaf 
and  the  Blind  who  are 
enrolled  in  regular  vo- 
cational courses  in  the 
Great  Falls  Public 
School  system. 

2.  Two  projects  to  pro- 
vide individualized 
counseling,  develop- 
ment of  modified 
courses  of  instruction 
and  job  placement  for 
students. 


$       3,500 


B-9 


$      10,000 


$      20,000 


B-5 


Thirty  deaf  or  blind  stu- 
dents will  succeed  in  vo- 
cational coursework  of 
their  choice  in  the  public 
school  system. 


20,000 


$      45,000 


B-5 


Ninety-five  mentally  re- 
tarded students  will  de- 
velop skills,  attitudes 
and  self-concepts  which 
will  improve  their  em- 
ployability. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


B.    Trades  and  industry 

One  project  to  provide  stu- 
dents with  service  station 
attendant  job  skills. 


$     25,000 


$     37,500 


B-5 


C.    Consumer-homemaking 

One  project  to  provide 
students  with  individual- 
ized instruction  through 
the  use  of  a  teacher  aide 
and  appropriate  media. 


$       2,750 


$       5,000 


B-5 


Twenty  mentally  re- 
tarded students  will  de- 
velop saleable  job  skills 
through  training  con- 
ducted at  an  operational 
service  station  donated 
by  Chevron  Oil  Com- 
pany. 


Four  mentally  retarded 
rural  students  will  de- 
velop competencies  in 
consumer  -  homemaking 
skills. 
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1.1 

The  following  is  the  rationale  that  supports  the  goals,  objectives  and  activities  as  they 
appear  in  Table  3  for  the  appropriate  level  and  population. 

LEVEL:     Post-Secondary    POPULATION  SERVED:     General 

The  Vocational  and  Occupational  Skills  staff  of  the  State  Superintendent's  office  will, 
during  fiscal  year  1975,  assist  post-secondary  schools  to  strengthen  present  vocational 
program  offerings  and  develop  new  program  offerings  in  occupational  areas  where  the 
demand  for  skilled  labor  is  not  being  met.  In  order  to  strengthen  present  offerings  to 
insure  they  are  kept  current  with  changing  technology  in  business  and  industry,  the 
following  activities  will  be  accomplished:  Exploration  of  comptency-based  curricula, 
institution  of  a  uniform  program  evaluation  system  and  long-range  plans  for 
construction  of  new  post-secondary  vocational  education  facilities.  Due  to  the  lack  of 
adequate  funds,  the  expansion  of  existing  programs  to  accommodate  more  students 
and  the  establishment  of  new  programs  will  be  rather  limited  during  fiscal  year  1975. 
With  limited  expansion  kept  in  mind,  it  is  anticipated  that  one  diesel  mechanics 
program  will  be  expanded  to  include  more  work  with  over-the-road  transports,  one  new 
mid-management  program  will  be  established  and  a  jewelry  and  watch  repair  program 
will  be  instituted. 

It  is  estimated  that  post-secondary  enrollments  will  increase  by  an  additional  153 
students  from  fiscal  year  1974  to  fiscal  year  1975;  thus  an  estimated  3,629  students  will 
be  served.  The  anticipated  number  of  students  enrolled  in  post-secondary  vocational 
programs  will  make  up  10  percent  of  the  total  estimated  post-secondary  population  of 
34,100  for  fiscal  year  1975. 

The  reason  for  the  small  increase  in  the  number  of  students  served  by  post-secondary 
vocational  programs  is  based  on  the  fact  that  without  enlarged  facilities  or  increased 
operational  budgets  to  affect  using  instructional  costs,  it  is  difficult  to  expand  the 
number  of  students  to  be  served  without  damaging  the  quality  of  the  instructional 
programs. 

In  order  to  expand  post-secondary  vocational  education  to  serve  more  students, 
increased  appropriations  will  be  requested  from  the  state  legislature  during  fiscal  year 
1975  so  that  proposed  expansion  can  take  place  during  fiscal  year  1976. 

The  rationale  maintaining  quality  vocational  programs  and  desiring  to  expand  at  the 
post-secondary  level  is  based  on  the  following  facts: 

1.  During  fiscal  year  1975  it  is  anticipated  that  only  four  percent  of  the  total 
population  in  Montana  between  the  ages  of  16  and  21  will  have  the  opportunity  to 
take  advantage  of  post-secondary  vocational  programs. 
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4.1 

2.  At  the  state's  five  post-secondary  vocational-technical  centers  there  is  a  total  of 
over  600  potential  students  who  desire  vocational  training  but  cannot  be 
admitted  due  to  programs  being  filled  to  capacity.  The  names  of  these  potential 
students  have  had  to  be  placed  on  waiting  lists. 

3.  The  annual  placement  study  of  post-secondary  vocational  students  who 
completed  training  or  left  prior  to  completion  with  saleable  skills  shows  over  65 
percent  became  employed  or  went  on  to  further  training. 

4.  Projected  expansion  and  replacement  needs  as  furnished  by  the  Montana 
Employment  Security  Commission  indicate  that  the  need  for  trained  personnel 
in  all  broad  occupational  categories  is  not  presently  being  met. 

5.  Reports  compiled  by  post-secondary  vocational  admissions  officers  and 
guidance  counselors  show  a  constant  increase  in  the  acceptance  and  popularity 
of  post-secondary  vocational  programs  among  prospective  students  and  their 
parents. 

LEVEL:     Post-Secondary    POPULATION  SERVED:     Disadvantaged 

Programs  for  post-secondary  disadvantaged  students  will  be  designed  to  give  them  the 
opportunity  to  gain  saleable  skills  by  having  special  attention  directed  toward  their 
diagnosed  problems.  In  order  to  assist  students  at  this  level,  programs  will  utilize  either 
segregated  or  integrated  services.  Segregated  services  will  provide  the  students 
involved  with  occupational  evaluation,  work  adjustment  and  specialized  vocational 
training  in  programs  designed  specifically  for  disadvantaged  students.  The  integrated 
services  will  provide  the  student  psychological  counseling  and  course  of  instruction 
modification  services  to  students  enrolled  within  the  regular  post-secondary  vocational 
program. 

It  is  anticipated  that  a  minimum  of  350  post-secondary  students  will  be  served  in 
programs  for  disadvantaged  students.  This  number  reflects  only  those  students 
identified  in  special  post-secondary  vocational  special  needs  programs  and  does  not 
take  into  account  programs  which  serve  more  than  one  level  of  instruction  or  services 
provided  disadvantaged  persons  through  other  state  and  federal  agencies.  As 
explained  in  the  rationale  for  the  secondary  level,  vocational  special  needs  programs 
for  the  disadvantaged  do  not  operate  in  isolation  of  other  programs  designed  to  assist 
these  students,  but  rather  complement  the  efforts  of  other  programs  and  services 
designed  to  assist  disadvantaged. 

LEVEL:     Post-Secondary    POPULATION  SERVED:     Handicapped 

Programs  at  this  level  will  assist  students  identified  as  being  handicapped  by  providing 
them  with  special  services  directed  toward  the  effects  of  their  handicap,  in  order  that 
they  will  have  the  opportunity  to  succeed  in  regular  or  special  vocational  education 
programs  designed  to  give  them  saleable  skills.  These  programs  will  provide  such 
services  as  training  in  independent  living  skills,  individualized  vocational  training, 
psychological  counseling,  occupational  evaluation,  work  adjustment  and  on-the-job 
training. 
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The  number  of  students  identified  in  the  goal  and  objective  reflects  only  those  who  are 
anticipated  to  be  enrolled  in  approved  projects  utilizing  federal  vocational  funds.  These 
totals  do  not  reflect  the  total  state  effort  to  provide  services  to  handicapped  individuals. 
The  supervisor  of  special  needs  works  closely  with  other  state  and  federal  agencies  in 
order  to  coordinate  services  and  vocational  programs  for  handicapped  persons  in  an 
attempt  to  assure  unnecessary  program  duplication  among  agencies  dedicated  to 
assisting  handicapped  persons  to  become  productive  employees. 
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LEVEL:     Post-Secondary 

POPULATION  SERVED:     General 

GOAL:  By  1979,  post-secondary  vocational  education  programs  will  annually  meet  the  needs  of  4,180  students  in 
relation  to  current  and  future  manpower  requirements. 

GOAL:  By  June  30,  1975,  vocational  education  programs  will  meet  the  needs  of  3,629  post-secondary  students. 
(The  1975  goal  will  be  achieved  through  the  accomplishment  of  the  following  program  objectives  and 
activities.) 


OUTCOMES 

1974 

1975 

1979 

3,476 

3,629 

4,180 
J 

Agriculture  Education 


OBJECTIVE:     By  June  30,  1975,  70  students  will  have  been  served  in 
vocational  agriculture  programs. 

OUTCOMES 

1974 

1975 

1979 

65 

70 

75 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

i    Code 

BENEFITS 

The    Agriculture    Educa- 

$   30,966 

$    123,864 

$     51,610 

B-2 

tion  Supervisor  will  pro- 

vide consultant  service  to 

vocational-technical 

centers,    community    col- 

leges and  institutions  of  the 

university  system. 

1.   Fund    3    existing    pro- 

Approximately   40    stu- 

grams. 

dents  will  be  served  by 
programs  offering  a  high 
potential     for     employ- 
ment. 

2.   Provide     curriculum 

Students     will     receive 

materials  based  on  job 

competency-based       in- 

competency     require- 

struction, utilizing  com- 

ments as  determined  by 

petencies    identified   by 

research  conducted  by 

the    agriculture    indus- 

the agriculture  educa- 

try. 

tion     department     at 

Montana  State  Univer- 

sity. 

3.   Provide  advisory  serv- 

Students will  have  an  op- 

ice to  two  post-second- 

portunity     to     develop 

ary     organized     youth 

agricultural    leadership 

groups. 

and  citizenship. 
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Business  and  Office  Education 

OBJECTIVE:     By  June  30.  1975,  1.065  post-secondary  students  will  have 
been  served  in  business  and  office  education  programs. 


OUTCOMES 

1974 

1975 

1<«7S 

1.0H 

ijm 

1,2a 

ACTIVITIES 

Fl'NDS  BUDGETED 

(During  this  Budget  Yean 

Federal 

State 

Local 

Code 

BENEF1TI 

A.    The  Business  and   Office 

$    116.561 

$    512.871 

$    147.645 

B-2 

Post-secondary     level 

Education  Supervisor  will 

students       numbering 

assist   with  program  and 

1.065  will  be  provided  an 

facility  planning,  evalua- 

opportunity   to   become 

tion,  funding  and  curricu- 
lum   revision    for   8   pro- 

gainfully   employed    in 
business      and      office- 

grams. 

related  occupations. 

B.    Provide  coordinating   as- 

S         100 

S          100 

B-9 

Students    are    afforded 

sistance   between  4  local 

opportunities  in  occupa- 

Office Education  Associa- 

tional  study  leadership 

tion  chapters  and  50  state 

and  participation  skills. 

members  and  the  national 

OEA  office. 

1.   Plan  and  conduct  the 

Local    student    leaders 

annual     Delegate    As- 

will be  identified  and  re- 

sembly    for     50    state 

ceive   leadership   train- 

members in  October. 

ing. 

2.   Plan   and  conduct  the 

State    officers    will    be 

annual    state    officers' 

trained    to    provide    ef- 

workshop in  January. 

fective  leadership. 

3.   Plan   and  conduct   the 

Montana  will  host  the  an- 

annual state  OEA  lead- 

nual conference. 

ership    conference    in 

March     for     50     state 

members. 

-J.   Respond  as  liaison  with 

Timely  information 

the  local  chapters  and 

be    available    to    local 

the    national   OEA   of- 

chapters. 

fice. 

5.   Responsible  for  main- 

Activities   of    OEA    on 

taining  a  working  rela- 

state and  local  levels  will 

tionship  with  local  busi- 

be aligned  with  business 

ness  establishments. 

community  activities. 
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Distributive  Education 

OBJECTIVE:  By  June  30,  1975,  175  post-secondary  students  will  be 
served  by  distributive  education  (mid-management) 
programs  in  three  post-secondary  schools. 


4.1 


OUTCOMES 

1974 

1975 

1979 

168 

175 

200 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Establish   one    new   post- 

$       6,000 

$       2,000 

$       1,000 

B-2 

Forty       post-secondary 

secondary     distributive 

students    will    be    pre- 

education    (mid-manage- 

pared for  entry  and/or 

ment  )  program  to  serve  40. 

management     trainee 
level     employment     in 
marketing  and  distrib- 
utive occupations. 

B.    Continue  funding  3  exist- 

$   13,212 

$     82,523 

$     23,335 

B-2 

One  hundred  thirty  post- 

ing  post-secondary  distri- 

secondary students  will 

butive     education     (mid- 

be  prepared   for  entry 

management)     programs 
serving  175  students. 

and/or     management 
trainee-level       employ- 
ment in  marketing  and 
distributive      occupa- 
tions. 

C.    The  State  DECA  Advisor 

$       1,100 

B-9 

Eighty  students  will  de- 

will provide  leadership  de- 

velop    and     strengthen 

velopment  for  80  post-sec- 

their   leadership    abili- 

ondary   students    through 

ties. 

DECA  activities. 

1.   Conduct  state,  regional 

Students   will   be  given 

and  national  meetings 

the  opportunity  to  com- 

and workshops. 

pete     with     other    stu- 
dents. 

2.    Promote  the  establish- 

Twenty   more   students 

ment  of  one  new  DECA 

will  have  the  opportuni- 

chapter to  serve  20  stu- 

ty    to     participate     in 

dents. 

DECA. 

3.   Provide   assistance   to 

More     stimulating    ex- 

throe   existing    DECA 

periences  will  promote 

chapters  and  promote 

greater     interest     in 

the  expansion  of  those 

DECA   at  the  Dost-sec- 

chapters. 

ondary 

level. 
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Health  Occupations  Education 

OBJECTIVE:     By  June  30.  1975.  675  post-secondary-  students  will  be 
:  ji  health  occupation  programs. 
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ACTIVITIES 

FINDS  BUDGETED 

During  this  Budget  Year  Federal  Stau 
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BENEFIT^ 
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B.    Practical     nursing     pro- 
grams will  be  evaluated  in 

■--  ::..:■.-;  areas 

1.  Effectiveness  of  teach- 
ing methods. 

2.  Utilization  of  all  clin- 
ical facilities. 

3.  Drop-out  rate. 

4    Cost  effective -ess 

5.  Placement  percentage. 
a.  geographic 

6.  Content   of   vocational 
training  program. 

-. £ e  :  a  -  e  * :  r :  e  $  : :'  ;  r  i :  • 
uates. 
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i 
dents  numbering  550  will 
e  the  opportunity  to 
prepare  for  entry  .- 
employmenr    in    health 
occupations. 


tnlity  from  practical 
nurse  to  associate  de- 
gree nursing  programs 
will  be  encouraged  and 
uation  procedures 
for  this  approach  will  be 
developed. 


To  assure  total  ut:. 
tion  of  the  local  advisory 
committee  for  program 
planning,  upgrading  and 
uation.  assuring  a 
quality-  education  pro- 
un. 


^d    stud- 
ied qu^ 
pra  wane     pro- 

-  develop  en- 

• 


Assurance    of    a    mon- 
itored number  of  practi- 
l 


Updating    of    practical 
nurse     curriculum      to 
mobility     in 
<ing  pre;: 


Encourage  - 
noncritical  clin. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

C.    Provide  consultative  serv- 

$      1,500 

B-9 

Expansion  of  health  oc- 

ice to  post-secondary  in- 
stitutions in  the  develop- 
ment of  3  new  entry  level 

cupation  offerings  at  the 
post-secondary  level. 

skills  programs  in  health 

occupations. 

If     appropriate,     pro- 
grams will  be  developed 
to     provide     mobility 
within    specific    health 
occupation  careers. 

Assurance     of     quality 
education      programs 
based    on    state  or   na- 
tional      accreditation 
standards. 

D.    Remain  knowledgeable  re- 

$          500 

B-9 

Current  information  will 

garding    all    post-second- 

be   available    upon    re- 

ary health  occupation  pro- 
grams offered  within  state 
and  the  financial  aid  avail- 
able to  the  student. 

quest  to  guidance  coun- 
selors  and   students   in 
secondary      and      post- 
secondary  institutions. 

Wage  Earning  Home  Economics 


OBJECTIVE:  By  June  30,  1975,  325  post-secondary  students  will  receive 
instruction  in  food  services  programs  at  two  vocational- 
technical  centers  in  Montana.  (The  outcome  figures  are 
not  included  under  this  program  since  the  programs  are 
funded  under  distributive  education  in  Missoula  and  trade 
and  industry  in  Billings;  the  outcomes  are  listed  under 
those  programs.) 


OUTCOMES 


1974 


1975 


1979 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


The  Home  Economics  Su- 
pervisor and  Assistant  Su- 
pervisor will  provide  lead- 
ership and  consultant  serv- 
ice to  post-secondary  tech- 
nical centers  in  Missoula 
and  Billings. 


$       2,500 


B-9 


Three  hundred  twenty- 
five  students  complet- 
ing training  in  food  serv- 
ice programs  will  be  pro- 
vided an  opportunity  to 
become  gainfully  em- 
ployed. 
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Trade  and  Industrial  Education 


4.1 


OBJECTIVE:  By  June  30,  1975,  1,165  post-secondary  students  will  have 
been  served  by  trade  and  industrial  education  programs. 
Approximately  700  students  will  complete  programs 
during  the  fiscal  year. 


OUT(  OMES 

1971 

1975 

1979 

1,112 

1.165 

1.325 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The  Trade  and  Industrial 
and  Technical  Education 
Supervisor  will  assist  with 
program  and  facility  plan- 
ning,  evaluation,  funding 
and    curriculum    revision 
for  39  existing  programs 
based  on  local,  state  and 
national  employment  pro- 
jections. 

$       1,200 
$    181,268 

$    715,678 

$       3,000 
$    229,506 

B-9 
B-2 

1 1 

At  least  700  students  will 
complete     programs 
which  result  in  a  high  de- 
gree    of     employment 
opportunities. 

1 : 

Technical  Education 


OBJECTIVE:     By  June  30,  1975,  355  post-secondary 

students  wi 

1  be 

served    by    technical    education    programs.    Of    these 
students,    approximately   187  will   complete   programs 

OUTCOMES 

during  the  fiscal  year. 

1974 

1975 

1979 

339                355 

400 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The  Trade  and  Industrial 

$        1,000 

$       1,200 

B-9 

One     hundred     eighty 

and  Technical  Education 

seven  students  will  com- 

Supervisor   will    assist 

$      45,267 

$    199,176 

$     57,339 

B-2 

plete    programs    which 

with      program  and  faci- 

result in  a  high  degree  of 

lity  planning,  evaluation, 

employment      possi- 

funding and  curriculum  re- 

bilities. 

vision  for  8  existing  pro- 

grams based  on  current  lo- 

cal, state  and  national  em- 

ployment projections. 

s 1 

n ! — =— 

r= J 



re ' — ■ 

Work  Studv 


OBJECTIVE:     By  June  30, 1975, 24  students  will  be  employed  in  vocational 

OUTCOMES 

work-study  programs. 

1974 

1975 

1979 

24 

24 

30 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

Continue     funding     two 
existing  programs. 

$       5,600. 

$        1,400 

H 

Provide 
24  studf 

!  employm 
>nts. 

ent  for 
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4.1 


Cooperative  Vocational  Education 

OBJECTIVE:  By  June  30,  1975,  100  post-secondary  students  will  have 
been  served  by  4  cooperative  vocational  education 
programs. 


OUTCOMES 


1974 


120 


1975 


100 


1979 


175 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


B. 


Establish  one  new  post- 
secondary  cooperative  vo- 
cational education  pro- 
gram in  marketing  and 
distribution. 

Continue  funding  3  exist- 
ing programs. 


$       8,000 


$     12,000 


$     35,000 


$     45,000 


Program  offerings  will 
be  expanded  to  serve  25 
additional  students  not 
presently  being  served. 

Seventy-five  post-sec- 
ondary students  will  re- 
ceive on-the-job  train- 
ing related  to  their  voca- 
tional education  class- 
room work. 
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1.1 


LEVEL:     Post-Secondary 

POPULATION  SERVED:     General 

OBJECTIVE:  The  Director  and  Assistant  Director  of  Vocational  and  Occupational  Skills,  m  consultation  with 
the  vocational  staff  in  the  State  Superintendent's  office,  will  supervise  the  program  offerings  in 
the  state's  five  vocational-technical  centers.  (The  number  of  students  enrolled  in  the  five 
vocational-technical  centers  are  included  as  part  of  the  objectives  for  each  vocational  program 
area  contained  in  this  section.  Funds  budgeted  for  the  supervision  of  the  five  vocational-tec  hnl 
centers  are  included  as  part  of  vocational  administration  as  it  appears  under  multi  level,  multi 
group.) 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


The  Director  and  Assis- 
tant Director  of  Vocation- 
al and  Occupational  Skills 
will  conduct  monthly 
meetings  with  the  direc- 
tors of  the  five  vocational- 
technical  centers  in  order 
to  accomplish  the  follow- 
ing: 


1.  Coordinate  proposed 
occupational  program 
offerings. 

2.  Establish  program  bud- 
gets for  each  of  the  cen- 
ters which  are  agreed 
upon  by  all  five  center 
directors. 

3.  Develop  accounting 
procedures  which  re- 
late to  such  things  as 
student  fees  and 
changes  in  accounting 
codes. 

4.  Project  additional 
amounts  of  monies  to 
request  from  the  state 
legislature  for  the 
operation  of  the  five 
centers. 


The  activities  taking 
place  at  the  five  voca- 
tional-technical centers 
will  be  coordinated  by 
maintaining  open  lines 
(j  f  communication 
among  the  five  voca- 
tional-technical center 
directors  and  the  direc- 
tor and  assistant  direc- 
tor of  Vocational  and 
Occupational  Skills. 


Unnecessary  program 
duplication  among  the 
centers  will  be  avoided. 

Greater  coordination 
and  cooperation  among 
centers. 


Reporting  and  fiscal  ad- 
ministration needs  of  the 
centers  will  be  achieved. 


Future  planning  can  be 
implemented. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

B.    The  Assistant  Director  of 

The    measurable    ob- 

Vocational   and    Occupa- 

jectives written  as  part 

tional  Skills  and  the  Super- 

of this  evaluation  plan 

visor  of  Trade  and  Indus- 

will serve  as  the  basis  for 

trial  and  Technical  Edu- 

cation will  work  with  the 

participative  evaluation 

assistant  director  of  each 

between     each     voca- 

of    the    five    vocational- 

tional-technical     center 

technical    centers   in   the 

and    the    State    Super- 

development of  a  system 

intendent's   office,   thus 

for    evaluating    adminis- 

leading to  accreditation 

trative   and   program   ef- 

of  the   centers   by   the 

fectiveness. 

Board    of    Public    Ed- 
ucation. 

The  following  components 

of  this  system  will  be  fully 

operational  by  December 

31,  1975. 

1.   Annual   student  place- 

Placement by  program 

ment  reports  by  indivi- 

area can  be  determined. 

dual  program  area. 

2.   Monthly     enrollment 

Enrollment  by  program 

status  reports  by  indi- 

area can  be  determined. 

vidual  program  area. 

3.   A  plan  for  the  evalua- 

Need for  additional  staff 

tion  of  instructional  re- 

training and  updating  of 

sources  which  consist  of 

equipment    and    mater- 

personnel,   equipment, 

ials  can  be  determined. 

materials  and  supplies 

and  facility. 

4.   A  plan  for  the  evalua- 

Ancillary  services   will 

tion  of  ancillary  serv- 

continue to  be  adaptable 

ices  which  consist  of  ad- 

to the  needs  of  technical 

ministration,      student 

center  students  and  in- 

personnel services,  cur- 

dustry. 

riculum    and    supervi- 

sion and  budgeting  and 

fiscal  control. 

C.    The   Director   and   Assis- 

Post-secondary      voca- 

tant Director  of  Vocation- 

tional-technical    educa- 

al and  Occupational  Skills, 

tion  facilities  will  be  con- 

in   consultation   with    the 

structed  based  on  exten- 

vocational      supervisors, 
will  assist  in  construction 

sive  planning  related  to 

planning  of  the  following 

the    need    for    flexible 

post-secondary    vocation- 

space to  house  occupa- 

al-technical center  facili- 

tional programs. 

ties: 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


Fl M)S  Rl  D(.FTFI) 


Federal 


Matf 


\ah  al 


(  ode 


I'.}  \KHI> 


1.   A  new  facility  in  Great 
Falls.  Montana. 


2.  Construction  planning 
and  site  acquisition  for 
a  new  facility  in  Bil- 
lings. Montana. 

3.  Construction  planning 
and  site  acquisition  for 
a  new  facility  in  Butte. 
Montana. 


"i.OOO 


S2.000.000 


S    100.000 


S    1" 


B-6 


B-6 


will  ha-, 
ichwill 

stud' 


will    be  based  u; 
quate  planning. 


will  be  based  upon   I 
quate  planning. 
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4.1 


LEVEL:     Post-Secondary 

POPULATION  SERVED:     General 

OBJECTIVE  Administration,  supervision  and  ancillary  services  at  the  five  post-secondary  vocational- 
technical  centers  will  result  in  attainment  of  the  vocational-technical  centers'  objectives  as  listed 
by  vocational  program  area. 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Administration,  supervi- 
sion and  ancillary  serv- 
ices such  as  student  serv- 
ices, instructional  support 
activities  and  operation 
and  maintenance  will  be 
performed. 


$    218,902 


$    926,395 


$    249,426 


B-2 


The  five  post-secondary 
vocational  -technical 
centers  will  operate 
efficiently  and  smoothly. 


Students  will  find  the  ap- 
propriate type  of  train- 
ing and  will  receive  as- 
sistance in  job  place- 
ment as  a  result  of  com- 
petent  vocational 
counseling. 


Students  will  receive 
instruction  that  is 
supported  by  current  in- 
structional materials 
and  media  as  a  result  of 
media  center  activities. 


Students  will  be  served 
in  buildings  that  are 
operated  and  main- 
tained in  an  optimum 
manner. 
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4.1 


LEVEL:     Post-Secondary 

POPULATION  SERVED:     Disadvantaged 

GOAL:     By  1979,  440  disadvantaged  post-secondary  students  will  annually  m tH  vc  spec  :ia  I  helpdesigned  ""•nable 
them  to  succeed  in  a  vocational  program. 


OBJECTIVE: 


By  June  30,  1975,  340  disadvantaged  post  secondary 
students  will  receive  special  helpdesigned  to  enable  them 
to  succeed  in  a  vocational  program.  (Additional 
enrollment  at  the  post-secondary  level  is  tar  tied  in 
projects  serving  students  at  more  than  one  level.  | 


OUTCOMES 


1971 


320 


1975 


:iiu 


1979 


no 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Consultative  and  program 
monitoring  services  will  be 
provided  to  at  least  two  post- 
secondary  vocational-techni- 
cal centers  in  order  to  develop 
and  implement  supplement- 
ary aspects  to  vocational 
programs  serving  disad- 
vantaged students  in  the  fol- 
lowing manner: 

A.  Segregated  services 

The  Great  Falls  Voca- 
tional-Technical Center 
will  provide  occupational 
evaluation,  work  adjust- 
ment and  specialized  vo- 
cational training  to  stu- 
dents in  need  of  this  indivi- 
dualized service. 

B.  Integrated  services 

The  Missoula  Technical 
Center  will  provide 
psychological  and  course 
of  instruction  modifi- 
cation services  to  students 
within  the  regular  tech- 
nical center  instructional 
areas. 


$        1,575 


B-9 


$      42,000 


42,000 


B-4 


$        7,700 


$        7,700 


B-4 


Thirty-five  students  hav- 
ing a  history  of  educa- 
tional or  occupational 
failure  will  succeed  in 
developing  saleable  job 
skills  or  advance  to  more 
technical  training. 


Twenty  students  having 
a  history  of  educational 
or  occupational  failure 
will  succeed  in  develop- 
ing saleable  job  skills. 
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4.1 


LEVEL:  Post-Secondary 

POPULATION  SERVED:  Handicapped 

GOAL:     By  1979,  135  handicapped  post-secondary  students  will  receive  special  help  designed  to  enable  them  to 
succeed  in  a  vocational  program. 

OBJECTIVE:  By  June  30, 1975, 100  handicapped  post-secondary  students 
will  receive  special  help  designed  to  enable  them  to 
succeed  in  a  vocational  program.  (Additional  enrollment 
at  the  post-secondary  level  is  carried  in  projects  serving 


students  at  mor< 

?  than  one  level.) 

OUTCOMES 

1974 

1975 

1979 

90 

100 

135 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

Consultative     and     program 

$        1,575 

B-9 

monitoring    services    will    be 

provided  to  at  least  two  post- 

secondary        vocational-tech- 

nical  centers   and   one  com- 

munity   college    in    order    to 

develop  and   implement  sup- 

plementary aspects   to  voca- 

tional programs  serving  handi- 

capped students  in  the  follow- 

ing manner: 

A.    Segregated  services 

1.   The  Great  Falls  Voca- 

$     30,800 

$      40,750 

B-5 

Twenty-five    physically 

tional-Technical     Cen- 

or     mentally      handi- 

ter will   provide  occu- 

capped students  will  suc- 

pational    evaluation, 
work    adjustment    and 
specialized    vocational 

ceed      in      developing 
saleable  job  skills  or  ad- 

training to  students  in 

vance  to  more  technical 

need  of  this  individual- 

training. 

ized  service. 

2.    Flathead   Valley  Com- 

$     11,500 

S      20.000 

B-5 

Twenty  mentally  handi- 

munity College  will  pro- 

capped students  who  are 

vide     spe  vie     indivi- 

too old  for  special  edu- 

dualized     vocational 

cation  programs,  but  not 

training    and    employ- 
ment,     together     with 

trained  for  independent 

training    in    independ- 

living or  in  job  skills,  will 

ent     living     skills     for 

receive    the    necessary 

students. 

help     to     become    pro- 
ductive citizens. 

B.     Integrated  services 

The    Missoula    Technical 

$        7,700 

$      10,000 

B-5 

T  w  e  n  t  y       physically 

Center     will     provide 

handicapped       students 

psychological  and  course 

will    succeed    in    devel- 

of   instruction    modifica- 
tion services   to  students 

oping  saleable  job  skills. 

within    the    regular    ioch- 

nical  center  instructional 

areas. 
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4.1 

The  following  is  the  rationale  that  supports  the  goals,  objectives  and  activities  as  they 
appear  in  Table  3  for  the  appropriate  level  and  population. 

LEVEL:     Adult  POPULATION  SERVED:     General 

The  Vocational  and  Occupational  Skills  staff  of  the  State  Superintendent's  office  will 
assist  local  school  districts  and  community  college  districts  in  updating  curriculum 
offerings  determining  training  needs  and  funding  adult  vocational  programs  through- 
out the  year  as  the  needs  for  specific  types  of  training  arise.  The  focus  of  program 
development  at  this  level  will  be  the  upgrading  of  occupational  skills  and  the  retraining 
of  an  estimated  9,165  adults  for  new  and  emerging  occupations. 

The  number  of  students  identified  in  the  goal  and  objective  reflects  only  those  adults 
enrolled  in  programs  in  school  districts  and  community  college  districts  which  have 
made  application  for  and  received  approval  of  adult  programs  eligible  for  vocational 
reimbursement.  It  is  estimated  that  an  additional  4,900  adults  will  be  served  in 
vocational  programs  which  school  districts  will  finance  in  part  by  utilizing  a  one-mill 
permissive  adult  education  levy. 

In  addition  to  adult  programs  in  the  areas  of  agriculture,  marketing  and  distribution, 
office  education,  health  occupations,  trade  and  industrial  education,  technical 
education  and  consumer  and  homemaking  education,  training  will  be  given  to  volunteer 
fire  fighters.  Programs  for  volunteer  fire  fighters  will  be  designed  to  make  them  more 
proficient  and  will  f-.cus  on  such  activities  as  general  instruction  in  the  sciences  and 
techniques  of  fire  prevention,  protection  and  extinguishment  and  specialized 
instruction  in  arson  detection,  handling  hazardous  materials  and  control  and 
extinguishment  of  wild  land  fires. 

LEVEL:     Adult  POPULATION  SERVED:     Disadvantaged 

Programs  for  adult  disadvantaged  students  will  be  designed  to  give  them  the  special 
assistance  they  need  to  succeed  in  a  vocational  program.  This  will  be  accomplished  by 
providing  the  students  services  to  supplement  regular  adult  programs  or  special  adult 
programs  featuring  vocational  counseling  and  job  placement  services. 

It  is  anticipated  that  a  minimum  of  155  adults  will  be  served  at  this  level.  This  number 
reflects  only  those  students  identified  in  special  adult  vocational  special  needs 
programs  and  does  not  take  into  account  programs  which  serve  more  than  one  level  of 
instruction  or  services  provided  disadvantaged  students  through  other  state  and 
federal  agencies. 

As  is  the  case  at  the  secondary  and  post-secondary  levels,  vocational  special  needs 
programs  for  disadvantaged  adults  do  not  operate  in  isolation  of  other  programs 
designed  to  assist  these  students,  but  rather,  complement  and  are  supportive  of  the 
efforts  of  other  programs  and  services  designed  to  assist  the  disadvantaged.  An 
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4.1 

example  of  the  above  statement  is  the  goal  and  objective  contained  in  this  section  as  it 
relates  to  the  Manpower  Development  and  Training  Act  and  the  Comprehensive 
Employment  and  Training  Act. 

LEVEL:     Adult  POPULATION  SERVED:     Handicapped 

Programs  at  this  level  will  be  designed  to  serve  the  need  to  initially  train  or  retrain  the 
handicapped  person  by  providing  the  student  with  special  help  designed  to  enable  him 
or  her  to  succeed  in  a  vocational  program.  These  programs  will  provide  such  services 
as  vocational  counseling,  specialized  vocational  training  placement  and  job  placement 
services  and  will  be  geared  toward  the  interests  and  abilities  of  the  student. 

It  is  anticipated  that  a  minimum  of  80  adults  will  be  served  at  this  level.  This  number 
reflects  only  those  students  identified  in  special  adult  vocational  special  needs 
programs  and  does  not  take  into  account  programs  which  serve  more  than  one  level  of 
instruction  or  services  provided  handicapped  adults  through  other  state  and  federal 
agencies. 
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1.1 


LEVEL:     Adult 

POPULATION  SERVED:     General 

GOAL:    By  1979,  adult  vocational  education  will  annually  provide  training  for  11,200  individuals  either  seeking 
new  careers  or  in  need  of  upgrading  present  occupational  skills. 

GOAL:     By  June  30,  1975,  9,165  students  will  be  served  by  adult  vocational  programs.  (The  1974  yal  will  be 
achieved  through  the  accomplishment  of  the  following  program  objectives  and  activities,  i 


OUTCOMES 

1974 

1975 

1979 

8,900 

9.1«.-) 

11.2(H) 

Agriculture  Education 


OBJECTIVE:     By  June  30,  1975 

,  525  individuals  will  have  been  served  in 
re  programs. 

OUTCOMES 

vocational  agricultu 

1974 

1975 

1979 

500 

525 

(i(MI 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The    Agriculture    Educa- 

The 525  adult   students 

tion  Supervisor  will  pro- 

will be  better  prepared 

vide   leadership   in   adult 

to     perform     in     their 

agriculture  education. 

respective     agriculture 
occupations. 

1.   Fund  those  adult  edu- 

$      7,750 

$       7,750 

$    120,000 

B-3 

Students  numbering  525 

cation     programs     for 

will  receive  training  or 

which  project  applica- 

retraining   in   adult   vo- 

tions   have    been    ap- 

cational programs. 

proved. 

2.   Encourage    the    inclu- 

The number  of  adult  pro- 

sion of  adult  education 

grams  will  be  expanded 

in  agriculture  to  be  a 

to  serve  more  students. 

part   of  the  total  pro- 

gram of  all  62  vocation- 

al  agriculture   depart- 

ments. 

3.   Supply  course  and  spe- 

$      4,250 

B-9 

Adult     programs     will 

cific  adult  curriculum 

teach  current  material. 

materials. 

4.   Provide    all-day    agri- 

$       1,100 

B-9 

Increased     adult     pro- 

culture   teachers   with 

gram  offerings   will  be 

lists   of   resource   per- 

achieved. 

sons  to  conduct  adult 

classes. 

5.   Consult     with     MSU 

$        1,100 

B-9 

New  adult  curricula  will 

teacher     training    de- 

be produced. 

partment   in    prepara- 

tion of  new  adult  cur- 

riculums. 
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4.1 


Business  and  Office  Education 

OBJECTIVE:  By  June  30,  1975,  2,020  adult  students  will  receive  pre- 
paratory and  supplemental  training  in  business  and  office 
occupations. 


OUTCOMES 

1974 

1975 

1979 

1,922 

2,020 

2,300 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    Assist,  upon  request,  in  the 

$           500 

B-9 

Expanded  opportunities 

development    of    occupa- 

will be  available  to  local 

tional  skills  training  and 

districts     in     receiving 

retraining  in  25  districts. 

training  for  exploratory 
or  enrichment  purposes 
commensurate       with 
community  needs;  voca- 
tional   decisions   in   job 
mobility  will  be  based  on 
broader  experience. 

B.    Continue  funding  7  exist- 

$       3,000, 

$        3,000 

$     24,000 

B-3 

Employed,  unemployed 

ing  programs. 

or   underemployed   stu- 
dents   numbering    2,020 
will     be     trained,     re- 
trained or  upgraded  in 
business  and  office  job 
competencies. 

C.    Assist  in  establishment  of. 

Programs  offered  will  be 

new  programs  as  local  dis- 

expanded to  serve  stu- 

tricts deem  necessary. 

dents  not  presently  being 
served     according    to 
community  needs. 

I).    Provide  assistance,   upon 

Nonreimbursed      pro- 

request,   to    30    nonreim- 

grams    will     develop 

bursed  programs. 

uniformly     with     reim- 
bursed programs. 

Distributive  Education 


OBJECTIVE:     By  June  30, 1975,  60  students  will  be  served  by  adult  distri- 

OUTCOMES 

butive  education  programs. 

1974 

1975 

1979 

20 

60 

300 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

(ode 

A.     Establish    two    new    adult 

$        1,250 

$        1,250 

$      10,000 

B-3 

Eortv   students  will  re- 

distributive education  pro 

ceive    additional    train- 

grams to  serve 40 adult  stu 

ing,   retraining   and/or, 

di  nts. 

updating  in  the  compe- 
tencies  needed  in  mar- 
keting and  distribution. 

H.     Continue   funding  one  ex 

$           500  , 

$          500  . 

$        4,000 

B-3 

Twenty  students  will  re- 

istinu program  to  serve  20 

ceive  the  same  services 

adull  students. 

as  listed  in  the  benefit  for 

Item  A 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

C.    The  Supervisor  of  Distri- 

$          300 

B-9 

Students     will     reo 

butive  Education  will  pro- 
vide   curriculum    materi- 
als   to   adult    distributive 
education  instructors. 

training  in  competent 
nets  thai  are  relevant 

to  their  needs 

D.    Develop  and  maintain  a  li- 

Information      requ* 

brary  of  curriculum  and 
resource    materials    that 
may  be  loaned  to  instruc- 
tors for  examination  pur- 

will be  served  promptly 
and     with     appropriate 
materials 

poses. 

1 1 

1 a 

1 

Health  Occupations  Education 


OBJECTIVE:     By  June  30,  1975 

,  100  adults  will  have  been  provided  with 
or  upgrading  programs  within  the  health 

entry  level  skills 

OUTCOMES 

occupation  area 

1974 

197") 

1979 

66 

100 

200 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    At   least  three  continuing 
education    programs   will 
be  funded  in  the  "need"  ar- 
eas to  provide  upgrading 
training. 

$          500 

$           500 

$        4,000 

B-3 

Opportunity  to  upgrade 
skills  will  be  provided  for 
60     licensed     practical 
nurses. 

Development   of  the  pro- 
grams will  be  done  in  co- 
operation   with    the    Mon- 
tana State  Practical  Nur- 
se Association. 

Approval  for  credit  for  li- 
cense  renewal    will   be 
received      by      licensed 
practical  nurses. 

B.    Coordination  and  cooper- 
ation with  other  agencies 
also    offering    continuing 
education     beneficial     to 
those   involved   in   health 
care  will  be  continued: 

1.   Hospital  (inservice  pro- 
grams) 

'  $           300 

B-9 

The  number  of  quality 
continuing     education 
programs    will    be    in- 
creased and  by  coordi- 
nating efforts,  unneces 
sary  duplication  of  pro- 
grams    will     be     elim- 
inated. 

2.    Regional  Medical  Pro- 
gram 

3.   State    Department    of 
Health     and    Environ- 
mental Science 

4.    Montana  State  Nursing 
Home  Association 

5.    Montana  Nurses  Asso- 
ciation 

6.   State  Board  of  Nurses 

7.    Montana     League     for 
Nursing 

8.    Montana        Practical 
Nurse  Association. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

C.    Curriculum  materials  and 
consultative  services  will 
be  provided  for  the  devel- 
opment of  three  skill  train- 
ing health  occupation  pro- 
grams. 

$          600 

B-9 

To  assure  the  design  and 
operation  of  three  qual- 
ity   skill    training    pro- 
grams  serving   45   stu- 
dents who  meet  state  or 
national    approval    cri- 
teria when  appropriate. 

Consumer  and  Homemaking  Education 

OBJECTIVE:     By  June  30, 1975, 805  adults  will  have  been  provided  supple- 
mentary courses  in  20  consumer  and  homemaking  classes. 


OUTCOMES 


1974 


769 


1975 


805 


1979 


925 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


A.  Curriculum  materials  and 
consultative  services  will 
be  provided  to  teachers 
and  resource  persons  con- 
ducting adult  programs  in 
home  economics. 

B.  Continue  funding  20  exist- 
ing programs  and  estab- 
lish new  programs  on  re- 
quest. 


700 


B-9 


$       9,000 


$     47,000 


Adult  programs  will  re- 
flect current  trends  and 
information. 


A  total  of  805  adults  will 
update  their  present 
skills  and  learn  new 
skills  in  supplementary 
classes  in  home  eco- 
nomics. 


Trade  and  Industrial  Education 


OBJECTIVE:     By  June  30, 1975,  2,740  adult  students  will  receive  prepara- 


tory   or  supplerr 
instruction  in  tra 

lental   training  and   apprentice-related 
de  and  industrial  occupations. 

OUTCOMES 

1974 

1975 

1979 

2,610 

2,740 

3,125 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The  Supervisor  of  Trade 

Employed,      unem- 

and Industrial  and  Tech- 
nical Education  will: 

ployed,    underemployed 
or    indentured    appren- 

1.  Continue     funding     57 
existing  programs. 

$       8,000 

$       8,000. 

$     64,000 

B-3 

tices  totaling  2,740  will 
be    trained,    retrained, 
upgraded  or  receive  in- 

2.  Assist  in  the  establish- 
ment of  new  programs 

struction    related    to   a 
trade  or  industrial  occu- 

as   deemed    necessary 
by  local  school  districts 
and    joint    apprentice- 
ship committees. 

pation. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

l.ur.ll 

Code 

BENEFITS 

B.    The  Supervisor  of  Trade 

&       1,000 

B-9 

Apprentices      will      re- 

and Industrial  and  Tech- 

ceive   related     instruc- 

nical Education  will  per- 

tion as  required  bv  Mon- 

form his  duties  as  a  mem- 
ber of  the  state  appren- 

tana     Apprenticeship 
Law. 

ticeship  council,  which  in- 

cludes: 

1.   Informing  new  appren- 

New apprentices  will  be 

tices  of  related  instruc- 

able  to  complete  their 

tion  requirements. 

programs  on  time. 

2.   Informing  local  school 

Local     school     districts 

districts  of  apprentices 

can  plan  adequately  for 

in  their  district  in  need 

student  needs. 

of      apprentice-related 

instruction. 

3.   Assist    apprentices    in 

Apprentices    will    com- 

obtaining   related     in- 

plete their  training  ac- 

struction   required    of 

cording  to  schedule. 

them  by  Montana  Ap- 

prenticeship Law. 

Technical  Education 


OBJECTIVE:     By  June  30,  1975,  215  adults  will  receive  supplemental  and 

OUTCOMES 

preparatory  instruction  in  technical  education. 

1974 

1975 

1979 

203 

215 

250 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

(ode 

BENEFITS 

The  Supervisor  of  Trade 
and  Industrial  and  Tech- 
nical     Education      will 
continue  funding  3  existing 
programs. 

$       4,000 

$        4,000 

$      24,000 

B-3 

Emplc 

or     u 

adults 

will 

trainei 

techni 

yed,   unerr 
nderemp 
numberii 
be     traine 
j  or  upgrac 
cal  occupa 

iployed 
1  o  y  e  d 
ig    215 
d.     re- 
led  in  a 
tion. 
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4.1 


Fire  Fighter  Training 

OBJECTIVE:  By  June  30, 1975,  2,700  volunteer  fire  fighters  will  annually 
receive  training  designed  to  make  them  more  proficient 
fire  fighters. 


OUTCOMES 


1974 


2,500 


1975 


2,700 


1979 


3,500 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


A.  Volunteer  fire  fighters  in 
50  departments  will  re- 
ceive a  minimum  of  thirty 
hours  training  in  the  sci- 
ences and  techniques  of 
fire  prevention,  fire  pro- 
tection and  extinguish- 
ment. 

B.  Special  instruction  in 
arson  detection,  handling 
hazardous  materials, 
officership  tactics  and  fire 
prevention  inspection  will 
be  given  to  volunteer  fire 
fighters  in  10  depart- 
ments. 

C.  Specialized  training  will  be 
given  in  the  control  and  ex- 
tinguishment of  wild  land 
fires  to  volunteer  fire  fight- 
ers in  10  departments  lo- 
cated in  the  Silver  Bow, 
Flathead  and  Cascade  fire 
councils,  as  well  as  the 
Broadwater  fire  district. 

D.  The  Supervisor  of  Fire 
Fighter  Training  and  his 
staff,  located  at  Great 
Falls  Vocational-Techni- 
cal Center,  will  be  respon- 
sible for  the  following  on- 
going activities. 

1.  Organizing,  supervis- 
ing and  coordinating 
fire  service  training 
and  education  activi- 
ties according  to  na- 
tional standards. 


$     17,000 


B-2 


10,000 


$      55,000 


B-2 


B-2 


Volunteer  fire  fighters 
numbering  2,000  will 
have  the  benefit  of  an  in- 
structional program  de- 
signed to  make  them 
more  efficient  fire  fight- 
ers. 

Volunteer  fire  fighters 
numbering  300  will  have 
the  benefit  of  in-depth 
specialized  instruction. 


Volunteer  fire  fighters 
numbering  400  will  learn 
control  and  extinguish- 
ment of  wild  land  fires. 


The  volunteer  fire 
fighter  program  will 
continually  be  moni- 
tored, evaluated  and  im- 
proved. 


Fire  service  training  will 
meet  national  stand- 
ards. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FINDS  BUDGETED 


Federal 


State 


Local 


Code 


KKSKHh 


2.  Identifying  necessary 
research  and  develop- 
ment projects  in  the 
area  of  fire  service 
training  and  educa- 
tion. 

3.  Acting  as  liaison  with 
fire  departments  in  the 
certification  of  fire 
fighters. 

4.  Publicizing  fire  sen-ice 
training  and  education 
opportunities  to  fire 
fighters  throughout  the 
state. 

5.  Evaluate  the  validity  of 
fire  service  training 
and  education  pro- 
-  ims  throughout  the 
state. 


Training  will  reflect  the 
most  current  methods 
and  techniques. 


Fire    fighters    will    be 
properly  certified. 


Fire  fighters  will  be 
aware  of  all  training 
opportunities. 


Recommendations  and 
commendations  will  be 
made  relative  to  all  fire 
service  and  training 
programs  in  the  state. 
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4.1 


LEVEL:     Adult 


POPULATION  SERVED:     Disadvantaged 


I 


GOAL:     By  1979,  175  disadvantaged  adult  level  students  will  annually  receive  special  help  designed  to  enable 
them  to  succeed  in  a  vocational  program. 

OBJECTIVE:  By  June  30,  1975,  155  disadvantaged  adult  level  students 
will  receive  special  help  designed  to  enable  them  to 
succeed  in  a  vocational  program.  (Additional  enroll- 
ment at  the  adult  level  is  carried  in  projects  serving 
students  at  more  than  one  level.) 


OUTCOMES 


1974 


145 


1975 


155 


1979 


175 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


Consultative  and  program 
monitoring  services  will  be 
provided  to  at  least  one 
institution  in  order  to 
develop  and  implement 
supplementary  aspects  to 
vocational  programs  serv- 
ing disadvantaged  adults 
in  the  following  manner: 

One  project  will  pro- 
vide vocational  coun- 
seling, vocational  train- 
ing placement  or  job 
placement  services  to 
adult  students. 


$       1,575 


B-9 


$      16,000 


$      16,000 


One  hundred  ten  adults 
enrolled  in  adult  basic 
education  will  be  placed 
in  vocational  courses 
commensurate  with 
their  interests  and 
abilities,  or  will  be 
placed  in  gainful  em- 
ployment. 


B-4 
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4.1 


LEVEL:     Adult 


POPULATION  SERVED:     Handicapped 

GOAL:     By  1979, 100  handicapped  adult  level  students  will  annually  receive  special  hf-lp  rl« 
to  succeed  in  a  vocational  program. 

OBJECTIVE:  By  June  30, 1975,  80  handicapped  adult  level  students  will 
receive  special  help  designed  to  enable  them  to  succeed  in 
a  vocational  program.  (Additional  enrollment  at  the  adult 
level  is  carried  in  projects  serving  students  at  more  than 
one  level.) 


(H  [(  dmi-.n 


1971 


1975 


K(l 


147't 


I  (Ml 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BFNFFII- 


Consultative  and  program 
monitoring  services  will  be 
provided  to  at  least  one 
school  district  in  order  to 
develop  and  implement 
supplementary  aspects  to 
vocational  programs  serv- 
ing handicapped  adults  in 
the  following  manner: 

One  project  will  pro- 
vide vocational  coun- 
seling, vocational  train- 
ing placement  or  job 
placement  services  to 
adult  students. 


1,575 


B-9 


$        7,000 


S     10,000 


B-5 


Forty-five  handicapped 
adults  enrolled  in  adult* 
basic  education  will  be 
placed  in  vocational 
courses  commensurate 
with  their  interests  and 
abilities,  or  will  be  pla- 
ced in  gainful  employ- 
ment. 
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4.1 


LEVEL:     Adult 


POPULATION  SERVED:     Disadvantaged 


GOAL:     By  1979,  700  individuals  will  have  been  served  through  the  Manpower  Development  and  Training  Act  and 
the  Comprehensive  Employment  and  Training  Act. 

OBJECTIVE:  By  June  30,  1975,  590  individuals  will  have  been  served 
through  the  Manpower  Development  and  Training  Act  and 
the  Comprehensive  Employment  and  Training  Act.  (The 
funds  budgeted  and  student  outcomes  do  not  appear  in 


totals  in  other  tables  in  the  Plan  because  VEA  funds  are 

OUTCOMES 

not  used  for  these  activities.) 

1974 

1975 

1979 

500 

590 

700 

ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The  MDTA  Supervisor  and 

two  program  officers  will 

provide     leadership     to 

MDTA     and    CETA    pro- 

grams. 

1.   Thirty    training    agen- 

$     57,600 

MDTA 

Teachers,       counselors 

cies  that  have  or  have 

and  administrators  will 

had  MDTA  trainees  will 

be  better  able  to  serve 

be    provided    program 

; 

the  disadvantaged   and 

and      consultant     ser- 
vices. 

unemployed  adults,  thus 
better     meeting     their 

2.   Thirty    training    agen- 

$     28,700 

$      9,700 

CETA, 

needs     for     becoming 

cies  that  undertake  the 

Vo-Ed 

productive  employees. 

task  of  providing  serv- 

Special 

ices  under  CETA  will  be 

Grant  and 

provided  program  and 

State  Man- 

consultant services. 

power 
funds 

designated 
for  use 
by  the 
OSPI 

3.   Classroom  training  for 

$    350,000 

CETA 

At  least  350  individuals 

disadvantaged,    unem- 

Prime 

will  improve  their  em- 

ployed     or     underem- 

Sponsor 

ployability     through 

ployed   individuals,   as 
identified   in  the  Mon- 
tana State  Comprehen- 

Sub- 
grant 

training  for  specific  jobs 
or  groups  of  jobs. 

sive    Manpower    Plan, 

will  be  provided. 

4.   Post-release     counsel- 

$    27,500 

$      27,000 

CETA, 

Approximately     90     in- 

ing services  will  be  pro- 

Vo-Ed 

dividuals  who  have  had 

vided     to     individuals 

Special 

vocational     training    in 

who  are  paroled  or  re- 

Grant and 

prison     and     90     other 

leased    from    Montana 
State  Prison. 

Manpower 
funds 
designated 
for  use 
by  the 

released   prisoners  will 
be     given     assistance 
through  career  counsel- 
ing and  job  placement 
assistance. 

OSPI 
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1.1 


ACTIVITIES 

(During  this  Budget  Year) 


finds  bi  D(,f;tf;d 


F'ederal 


State 


Local 


(ode 


BENEFITS 


5.  Prevocational  training 
and  supportive  serv- 
ices will  be  provided  for 
seriously  disadvan- 
taged individuals  who 
fail  to  qualify  for  train- 
ing activities  under 
Item  No.  3  above.  These 
services  will  be  pro- 
vided through  linkages 
with  adult  education. 
Indian  education,  vo- 
cational special  needs 
and  other  programs  ad- 
ministered or  funded  by 
the  Office  of  the  Super- 
intendent of  Public 
Instruction. 


$    147,000 


$      20.000 


CETA, 

Vo-Ed 

Special 

Grant  and 

Manpower 

funds 

designated 

for  use 

by  the 

OSPI 


Approxima'<  ndi- 

viduala    Drill 

ning  and  suppor  I 
that    imp: 
their    employabilir. 
upward  mobility  in  the 
labor  ma; 
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4.1 

The  following  is  the  rationale  that  supports  the  goals  and  objectives  as  they  appear  in 
Table  3  for  the  appropriate  level  and  population. 

LEVEL:     Multi  POPULATION  SERVED:     Multi-Group 

The  rationale  for  the  goals,  objectives  and  activities  for  this  level  is  based  on  those 
functions  that  affect  all  segments  of  vocational  education.  If  vocational  education 
programs  are  to  expand  to  serve  additional  numbers,  in  addition  to  better  meeting  the 
needs  of  business  and  industry  through  constant  curriculum  revision,  it  is  imperative 
that  the  Vocational  and  Occupational  Skills  staff  of  the  State  Superintendent's  office 
work  across  all  levels  of  vocational  education  to  bring  about  continued  changes  which 
will  positively  affect  vocational  education.  Accomplishment  of  these  goals,  objectives 
and  activities  are  based  on  the  following  points  which  will  be  constantly  monitored  and 
evaluated  throughout  the  fiscal  year  1975. 

1.  Responsiveness  by  the  State  Superintendent's  staff  to  the  needs  of  educational 
agencies  providing  vocational  programs. 

2.  The  continued  development  and  refinement  of  the  information  system  which 
serves  as  a  data  base  on  which  to  make  administrative  decisions  affecting 
vocational  education. 

3.  Inservice  training  for  vocational  education  instructors  at  all  levels  which  is 
designed  to  assist  them  in  improving  their  instructional  methods. 

4.  Cooperation  between  the  State  Superintendent's  staff  and  vocational  teacher 
training  programs  resulting  in  meaningful  preservice  teacher  preparation 
programs. 
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4.1 


LEVEL:     Multi 

POPULATION  SERVED:     Multi-Group 

GOAL:     Administration  and  supervision  will  promote  and  advance  vocational  edu<  ation  within  the  <  ontexl  of  the 
State  Plan  and  the  Vocational  Amendments  of  1968  <  PL.  90  576). 

OBJECTIVE:     By  June  30,   1975,   administration  and   supervision   will   have   been  provided   fi  itlonal 

programs.  An  additional  800  special  needs  students  will  also    be  served  bj  multl  level,  multi 
population  programs. 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The   Director   and   Assis- 

$     42,000 

$      30,000 

B-9 

Vocational  education  in 

tant  Director  of  Vocation- 

Montana will  be  admin- 

al  Education  will  be  re- 

isle: ed. 

sponsible  for  the  overall 

administration  and  super- 

vision of  vocational  edu- 

cation as  directed  by  the 

Superintendent   of  Public 

Instruction. 

B.    All  Vocational  Education 

$    138,500 

$    108,200 

B-9 

Vocational       Education 

Supervisors   will   conduct 

programs  will  meet  the 

the  following  activities  as 

needs  of  students,  bus- 

assigned. 

iness  and  community. 

1.   Participate     in     the 

General  education  con- 

School    Community 

sultative  services  will  be 

Assistance  Process. 

provided. 

2.   Provide  consultant  ser- 

Occupational awareness 

vices     for    the    devel- 

and    career     guidance 

opment  of  occupation- 

programs    will     reflect 

al   awareness  and  ca- 

information from  all  pro- 

reer    guidance     pro- 

gram areas. 

grams. 

3.   Conduct  on-site  visita- 

Vocational      programs 

tions. 

will  be  monitored. 

4.   Maintain  a  resource  file 

Appropriate  information 

appropriate  to  each  vo- 

will be  available. 

cational  area. 

5.   Provide      consultant 

Consultant       assistance 

assistance  to  all  staff 

will  be  available. 

members  in  the  State 

Superintendent's       of- 

fice and  to  all  schools  as 

requested. 

6.   Participate  in,  and  at- 

Supervisors will  be  cur- 

tend state  and  national 

rent  in  their  field 

meetings   of   pertinent 

professional    organiza- 

tions. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

7.   Serve    on   boards    and 

Vocational       education 

committees. 

viewpoint    will   be  rep- 
resented. 

8.   Review     and     recom- 

Vocational projects  will 

mend    vocational    pro- 

meet federal  and  state 

ject   approval  and   re- 

guidelines. 

imbursement. 

9.   Participate  in  team  re- 

Programs     will     be 

views  of  secondary  and 

strengthened. 

post-secondary     in- 

structional programs. 

C.    The   Supervisor   of   Busi- 

ness and  Office  Education 

will: 

1.   Participate  in  and  en- 

$         600 

$          600 

B-9 

Teachers   have  the  op- 

courage     professional 

portunity  for  upgrading 

membership  in  related 

classroom  methods  and 

state     and     national 

for  involvement  in  future 

organizations. 

directions    of    business 
and  office  education. 

2.   Encourage  all   related 

The  process  of  vocation- 

instructors  to  become 

al  certification  for  teach- 

vocationally certified. 

ers    facilitates    clearer 
understanding     of     the 
directions  of  vocational 
education  of  which  busi- 
ness and  office  education 
is  a  part. 

3.   Make   continuous   con- 

Teachers   and   students 

tact  with  businesses  for 

will  have  opportunities 

potential       inservice 

to  coordinate  classroom 

workshops    for    teach- 

activities   with   current 

ers  and  for  information 
sharing. 

business  practices. 

4.   Compile  and  distribute 

$            50 

$            50 

B-9 

Teachers,      administra- 

at the  beginning  of  the 

tors,  professional  groups 

school  year  a  current 

and      businesses     are 

Directory   of   Business 
and    Office    Education 

familiar     with      local 

Personnel     for     720 

resource  personnel  and 

appropriate     teachers, 

programs. 

administrators,       pro- 

fessional    associations 

and  businesses. 

5.   Compile    and    dissem- 

$         400 

B-9 

Recipients  will  have  the 

inate  to  420  appropri- 

opportunity   to   become 

ate     instructors    in    a 

familiar   with    teaching 

timely      manner     a 

trends,       workshop 

business      and      office 

education  newsletter. 

offerings,       pertinent 
legislation,       statewide 
conferences         and 
outstanding,    successful 
programs. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

(ode 

BENEFITS 

6.   Serve  on  Northwest  ac- 

Schools     have     the 

crediting  teams  as  re- 

opportunity for  in-depth 

quested. 

program  evaluation. 

D.    The  Supervisor  of  Distri- 

butive Education  will: 

Continue  to  assist  in  the  de- 

$      3,000 

B-9 

Current,      updated     in- 

velopment and  expansion 

structional  and  resource 

of  the  Montana  Distribu- 

materials will  be  avail- 

tive Education  Materials 

able  to  the  instructors  of 

Library   housed  at  Boze- 
man  Senior  High  School. 

all     23     Montana     dis 
tributive     education 
programs  and  any  other 
Montana  teacher  at  any 
level. 

E.    The  Supervisor  of  Health 

$           750 

B-9 

Health   occupation   pro- 

Occupations      Education 

grams  will  be  strength- 

will: 

ened. 

Maintain  direct  communi- 

Manpower needs  will  be 

cations     with     the    State 

more  adequately  met. 

Board   of   Nursing,   Com- 

prehensive   Health    Plan- 

ning,    Montana    Hospital 

Association,       Montana 

Practical  Nurse  Associa- 

tion, Commission  for  Nurs- 

ing  and   Nursing   Educa- 

tion,    Regional     Medical 

Programs,  Department  of 

Health      and      Environ- 

mental Science,  Montana 

Health  Association,  Mon- 

tana Lung  Association  and 

the  State  Board  for  Nurs- 

ing Home  Administrators. 

F.    The  Supervisor  and  Assis- 

$          750 

B-9 

tant  Supervisor  of  Home 

Economics  will: 

1.   Disseminate     informa- 

Teachers will  be  aware 

tion  on  various  univer- 

of    training    opportuni- 

sity workshops  through 

ties. 

newsletters. 

2.   Arrange  meetings  with 

Home  economics  curri- 

university personnel  to 

culum    and     program 

coordinate  home  econ- 

planning    will     be     re- 

omics planning  and  de- 

flected  in  teacher  edu- 

termine priorities. 

cation  programs. 

3.   Develop      long-range 

Inservice   and    preserv- 

plans     for     preservice 

ice  teacher  training  will 

and   inservice   teacher 

be  conducted  which  will 

education. 

relate  to  future  needs. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

G.    The  Supervisor  of  Trade 

$          800 

B-9 

and  Industrial  and  Tech- 

nical Education  will: 

1.   Compile   an   industrial 

Industrial      education 

education      newsletter 

teachers  numbering  396 

quarterly  and  dissem- 

will have  the  opportuni- 

inate  to   every   indus- 

ty   to   become   familiar 

trial  education  teacher. 

with     teaching    trends, 
workshops,       pertinent 
legislation,   conferences 
and     outstanding     suc- 
cessful programs. 

2.  Assist  instructors  who 

Teachers  will  have  the 

have  provisional  certi- 

opportunity   to   achieve 

fication     in    achieving 

regular  certification. 

regular  certification. 

3.    Participate  in  and  en- 

Teachers will  have  the 

courage      professional 

opportunity  for  upgrad- 

membership in  appro- 

ing  instruction  and  for 

priate  state  and  nation- 

involvement    in     decis- 

al professional  organi- 

ions affecting  trade  and 

zations  including:  Mon- 

industrial education  and 

tana  Industrial  Educa- 

tion      Association 

vocational  education  in 

(MIEA),  Montana  Vo- 

general. 

cational       Association 

(MVA),  American  Vo- 

cational      Association 

(AVA),    American    In- 

dustrial  Arts  Associa- 

tion   (AIAA),   National 

Association  of  State  Su- 

pervisors of  Trade  and 

Industrial      Education 

(NASSTIE). 

H.    The    Supervisor    of    Gui- 

$       6,300 

S       6,200 

B-7 

Students     will     receive 

dance  and  Counseling  will 

current  information  re- 

provide  information,  con- 

related to    occupational 

sultation  and  materials  to 

orientation,  occupation- 

400 counselors  to  assist  in 

strengthening    vocational 

al  exploration,   occupa- 

guidance in  grades  K-14. 

tional    choice    and    oc- 
cupational training. 

1.   Develop  a  model  coun- 

Counseling    will     be 

selor    evaluation    pro- 

provided   to    meet    the 

gram     in     cooperation 

needs   of   students    and 

with  the  Billings  Public 

industry. 

Schools. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

2.   Participate  in  at  least 

Counselors  will  aid  stu 

seven    fall    workshops 

dents     through     unified 

designed  to: 

and   coordinated   meth- 

a. familiarize  counsel- 

odology, techniques  and 

ors   with    the   Mon- 

services. 

tana    Career    Guid- 

ance,    Counseling 

and     Placement 

Handbook 

b.  assist  counselors  in 

placing  students   in 

post-secondary     in- 

stitutions 

c.  acquaint  counselors 

with    the    Decisions 

Program    published 

by     College     En- 

trance    Examina- 

tion Board. 

3.   Publish  and  distribute 

Counselors  will  receive 

the  Montana  Guidance 

current  information. 

and  Counseling  News- 

letter   at    least    three 

times  a  year. 

4.    Review,     update     and 

$        2,500 

B-7 

Students   will   have   the 

distribute  650  copies  of 

opportunity  to  be  aware 

the  Directory  of  Post- 

of  current  and  planned 

Secondary    Vocational- 

post-secondary       voca- 

Technical Education. 

tional-technical      pro- 
grams. 

5.   Review,  update  and  dis- 

$       2,500 

B-7 

Post-secondary       voca- 

tribute 12,000  copies  of 

tional    -    technical    pro- 

the Montana  Post-Sec- 

gram information  will  be 

ondary      Vocational- 

available  to  the  general 

Technical      Education 

public. 

brochure. 

I.     The  Supervisor  of  Project 

$      11,000 

$      11,000 

B-7 

VIEW  will: 

1.   Produce   VIEW   decks 

Occupational     informa- 

and make  them  avail- 

^ 

tion  will  be  available  to 

able  to  any  school  de- 

students    through     the 

siring  to  participate  in 

VIEW  program. 

this  project. 

2.   Review,     update     and 

Information  on  job  de- 

verify 100  job  descrip- 

scriptions   will   be  cur- 

tions   in    the    existing 

rent. 

VIEW  deck. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal  State 


Local 


Code 


BENEFITS 


3.  Evaluate  the  VIEW 
program  throughout 
the  state  to  determine 
usage  and  any  neces- 
sary changes  that 
should  be  made. 

4.  Survey  need  for  special 
education  and/or  elem- 
entary VIEW  mater- 
ials. 

J.  The  Supervisor  of  Coop- 
erative Vocational  Educa- 
tion will  evaluate  all  co- 
operative programs. 

1.  Fifteen  cooperative 
programs  will  be  eval- 
uated during  personal 
visitations  by  the  su- 
pervisor. 

2.  The  remainder  of  the 
cooperative  programs 
will  be  evaluated  on  the 
basis  of  the  number  of 
students  placed  in 
training  stations. 

K.  The  Supervisor  of  Special 
Needs  will  provide  consul- 
tative and  program  moni- 
toring services  to  two 
school  districts  in  order  to 
develop  and  implement 
supplementary  aspects  to 
vocational  programs  serv- 
ing disadvantaged  and 
handicapped  students  at 
more  than  one  level. 

1.  One  project  will  provide 
for  the  following  indi- 
vidualized services: 

a.  occupational     eval- 
uation 

b.  work     adjustment 
training 

c.  specialized     voca- 
tional training 


$     11,000 


B-7 


$       3,000 


B-9 


$      78,000 


$      48,000 


$      72,000 


$      50,000 


B-4 


B-5 


Occupational  informa- 
tion will  be  available  to 
students  through  the 
VIEW  program. 


Students  will  benefit 
from  strengthened 
curriculum  and 

instructional  methods. 

Students  will  benefit 
through  greater  empha- 
sis on  cooperative  place- 
ment activities. 


Five  hundred  disadvan- 
taged and  100  handicap- 
ped students  from  Bil- 
lings and  the  surround- 
ing area  will  receive  di- 
agnostic, prescriptive, 
independent  living  and 
individualized  vocation- 
al instruction  services 
designed  to  result  in 
their  preparation  for  en- 
try level  jobs  or  further 
training  at  a  more  tech- 
nical level.  This  project 
serves  students  from  the 
seventh  grade  through 
adult  levels. 
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ACTIVITIES 

(During  this  Budget  Year) 


finds  bi  IDGETED 


Federal 


State 


Local 


(  ode 


BENEFITS 


d.  programmed  in- 
struction in  blue- 
print reading,  small 
engines,  marine  en- 
gine technician, 
chain  saw  techni- 
cian and  welding 

e.  summer  work  study 
facet. 

2.  One  project  will  pro- 
vide vocational  evalu- 
ation, career  aware- 
ness, orientation  and 
exploration  experi- 
ences utilizing  a  mo- 
bile unit. 


$     35,000 


$     35.000 


B-4 


Two  hundred  special 
needs  students  in  rural 
areas  surrounding 
Missoula  will  be  able  to 
select  ai  ocation- 

al  training  based  on  In- 
terest and  ability.  The 
project  will  se  ve 
students  at  all  levels. 
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Decision-Making  Model  for  Vocational  Education 

OBJECTIVE:  By  June  30,  1975,  the  Vocational  Education  staff,  in  cooperation  with  the  Research,  Planning, 
Development  and  Evaluation  component  within  the  Office  of  the  Superintendent  of  Public 
Instruction,  will  have  completed  the  design  and  implemented  the  high  school  and  adult  levels  of 
an  information  system  for  decision  making  for  the  vocational  programs  within  the  Superin- 
tendent's office. 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

The    RPDE    component    will 

$     36,000 

$      20,000 

C 

Vocational       education 

conduct   the  following  activi- 

will have  an  evaluation 

ties: 

system   which   will   en- 
able decision  making  to 
be    based    on    reliable 
data. 

A.    Develop  and  write  an  op- 

Secondary      vocational 

erational  procedures  man- 

program     enrollment 

ual  for  the  high  school  vo- 

follow-up will  be  accom- 

cational education  enroll- 

plished through  unified 

ment  follow-up  system. 

procedures. 

B.    Train    vo-ed    supervisors 

Vocational       education 

and    transfer   operational 

staff  will  understand  the 

responsibilities     for     the 

system  and  assume  re- 

high school  portion  to  the 

sponsibility  for  it. 

vo-ed  staff. 

C.    Review    the    information 

Information  gathered  by 

needs  of  vocational  educa- 

the system  will  meet  the 

tion  supervisors  related  to 

stated   needs   of   super- 

high school  and  adult  lev- 

visors. 

els    including    manpower 

requirements. 

D.    Determine  collection  con- 

Collection of  data  will  be 

ditions  necessary  to  gath- 

accomplished     through 

er  needed  data. 

organized     and     co- 
ordinated activities. 

1.   Identify  data  sources. 

2.   Construct     instru- 

ments. 

3.   Develop    schedule    for 

collection  of  data. 

4.   Determine  storage  and 

retrieval      require- 

ments. 

E.    Determine  analysis  meth- 

Information will   be  as 

ods  for  transforming  data 

reliable  as  the  data  and 

into  needed  information. 

will  have  meaning  to  the 
supervisors. 
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ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


F.    Determine    reporting    au- 
diences: 


1.  Identify     report    audi- 
ences. 

2.  Prepare  reports. 

3.  Disseminate  reports. 


G.    Develop    updating    proce- 
dures. 


Needed  data  will  be  col- 
lected and  used. 


Planning  will  be  done  for 
future  information 
needs. 
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LEVEL:     Multi 

POPULATION  SERVED:     Multi-Group 

GOAL:     By  1979  professional  personnel  development  will  meet  the  needs  of  approximately  1,200  vocational 
teachers  and  counselors. 

OBJECTIVE:  By  June  30,  1975,  1,100  vocational  teachers  and  counselors  will  have  been  served  by  inservice 
programs  and  Northern  Montana  College  will  have  continued  the  development  of  a  competency- 
based  vocational  teacher  education  program. 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

A.    The  Business  and   Office 

Education  Supervisor  will 

assist  in  supplemental  pro- 

grams for  420  teachers  as 

follows: 

1.   Arrange    and    conduct 

$          500 

$          500 

$          500 

B-9 

Teacher  educators  have 

quarterly  teacher  edu- 

the opportunity  to  equal- 

cator workshops  for  26 

ize    program    offerings, 

teacher  educators  in  5 

exchange  ideas  and  con- 

Montana institutions. 

cerns,     be    exposed    to 
unusually     successful 
programs  and  establish 
directions  for  their  class- 
es. 

2.   Assist    in    establishing 

.$           100 

$          100 

$           100 

B-9 

Students  receive  instruc- 

and maintaining  a  sem- 

tion  in   planning  activ- 

inar in  vocational  youth 

ities  for  advising  youth 

groups. 

groups  in  local  districts. 

3.   Prepare   and   dissemi- 

$         200 

$          200 

B-9 

The  scope  of  education- 

nate an  annual  report 

al    activity    and    meth- 

on  the  status  of  busi- 

odology is  disseminated 

ness  and  office  educa- 

for   utilization    in    local 

tion  in  Montana. 

districts. 

4.    Establish  and  activate 

$          400 

$          400 

$           400 

B-9 

Skills,    tasks    and    atti- 

a state  advisory  com- 

tudes necessary  for  suc- 

mittee for  business  and 

cessful      employment 

office  education. 

may   be   identified   and 
distributed    to   teachers 
for  direction  in  teaching 
methodology. 

B.    The  Supervisor  of  Distrib- 

$         500 

$          500 

$           500 

B-9 

Distributive     education 

utive  Education  will  pro- 

teacher   -    coordinators 

vide  assistance  to  distrib- 

teaching   competencies 

utive    education    teacher- 

will   be   upgraded   on  a 

coordinators    and    DECA 

continuing  basis. 

advisors. 

1.    Conduct  the  fall  meet- 

ing for  distributive  ed- 

ucation coordinators  to 

provide   current    infor- 

mation on  curriculum, 

teaching  materials,  re- 

sources and  DECA  ac- 

tivities. 
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ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

2.   Develop    and/or    con- 

Coordinators will   h 

duct    distributive   edu- 

the   opportunity    to 

cation  workshops  dur- 

discuss   and    solve   con- 

ing the  Montana  Voca- 

cerns of  a  local  nature. 

tional  Association  Con- 

ference. 

C.    The    Health    Occupations 

$           500 

$           500 

B-9 

Twenty  five  teachers  in 

Supervisor  will  conduct  or 

health    occupation    ; 

coordinate  at  least  one  in- 

grams  will  upgrade  their 

service  workshop. 

teaching  competencies. 

D.    The  Home  Economics  Su- 

$          500 

$           500 

B-9 

Two  hundred  consumer 

pervisor  or  Assistant  Su- 

and       homemaking 

pervisor  will  conduct  in- 

teachers    will    upgrade 

service  workshops. 

their              teaching 
competencies. 

E.    The  Trade  and  Industrial 

$           500 

$           500 

B-9 

Two  hundred  industrial 

and  Technical  Education 

education       instructors 

Supervisor   will  serve  as 

will  nave  the  opportuni- 

coordinator   and    consult- 

ty to  receive  instruction 

ant  to  the  industrial  edu- 

cation sections  of  the  State 

and      information     on 

Superintendent's     annual 

current   topics  or  tech- 

regional workshops  in  at 

niques  determined  by  a 

least  six  locations  serving 

survey         of         the 

industrial  art,  trade  and  in- 

instructors. 

dustrial  and  technical  ed- 

ucation instructors. 

F.    The  Vocational  Guidance 

$        1,000 

$           500 

B-7 

Current  information  will 

Supervisor    will,    as    re- 

be   made    available    to 

quested,  assist  education- 

teachers and  counselors. 

al  institutions  and  profes- 

sional organizations  in  of- 

fering   inservice    training 

for  select  personnel. 

G.    The  Special  Needs  Super- 

$       3,000 

$        3,000 

B-4 

Students     will     benefit 

visor  will  aid  in  conduct- 

through 50  teachers  and 

ing  six  workshops  for  vo- 

$       3,000 

$        5,000 

B-5 

counselors  being  better 

cational     teachers     and 

prepared  to  meet  their 

counselors  responsible  for 

needs. 

working  with  students  with 

special  needs. 

H.    The  Coordinator  of  Voca- 

$     22,917 

EPDA 

Northern       Montana 

tional    Education    Profes- 

Part F 

College  will  continue  to 

sional    Development    will 

develop  a  competency- 

coordinate    the    develop- 

based      vocational 

ment  of  a  model  teacher 

teacher     education 

education  program. 

program     resulting     in 
teachers  trained  in  cur- 
rent    vocational     com- 
petencies. 
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OBJECTIVE:     By  June  30,  1975,  340  prospective  vocational  teachers  will  have  been  served  by  preservice 
programs. 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFIT'S 

A.    The    Agriculture    Educa- 

$         500 

$          500 

B-9 

Improved  preparation  of 

tion  Supervisor  will  pro- 

70 prospective  vocation- 

vide consultant  services  to 

al  agriculture  teachers. 

teacher  educators  provid- 

ing preservice  training  to 

agriculture  education  ma- 

jors at  Montana  State  Uni- 

versity. 

1.   Lecture,  upon  request, 

Future     agriculture 

to  Montana  State  Uni- 

teachers    will     receive 

versity  agriculture  ed- 

current     information 

ucation  classes. 

regarding      statewide 
activities. 

2.  Help    teacher    educa- 

Agriculture    teachers 

tors  plan  inservice  edu- 

will   receive    timely, 

cation  for  65  vocational 

appropriate          in- 

agriculture teachers. 

formation. 

3.   Serve  on  the  advisory 

Program    will    be    de- 

council of  the  Agricul- 

veloped   to    meet    the 

tural  and  Industrial  Ed- 

needs  of  students   and 

ucation  Dept.  at  MSU. 

industry. 

4.   Prepare    and   dissemi- 

Current information  will 

nate  informational  ma- 

be provided  to  prospect- 

terials    requested    by 

ive  teachers. 

teacher  educators. 

5.   Assist    teacher   educa- 

Persons    showing     the 

tors  in  recruiting  pros- 

greatest promise  will  be 

pective  agriculture  ed- 

selected     for     teacher 

ucation  students. 

training 

6.   Act  as  liaison  between 

Coordination      between 

the    State    Superinten- 

Montana State  Univer- 

dent's office  and  MSU 

sity  and  the  State  Super- 

teacher education  staff 

intendent's    office    will 

on  research  projects. 

exist     in     agriculture 
research. 

B.    The  Business  and  Office 

$          500 

$          500 

B-9 

Education  Supervisor  will 

assist  in  preparatory  train- 

ing programs  for  50  pros- 

pective   teachers    as    fol- 

lows: 

1.   Arrange    and    conduct 

Teacher  educators  have 

quarterly  teacher  edu- 

the opportunity  to  equal- 

cation workshops  for  26 

ize   program   offerings, 

educators  in  five  Mon- 

exchange ideas  and  con- 

tana institutions. 

cerns,  be  exposed  to  un- 
usually  successful   pro- 
grams    and     establish 
directions     for     their 
classes. 
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ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


Code 


BENEFITS 


2.   Make  presentations  to 
classes  as  requested. 


3.  Assist  in  program  ex- 
pansion, revision  and 
modification  as  re- 
quested. 


4.  Assist  in  establishing 
and  maintaining  a  sem- 
inar in  vocational  youth 
groups. 


C.    The  Supervisor  of  Distrib- 
utive Education  will: 


1.  Meet  at  least  three 
times  with  20  distri- 
butive education  ma- 
jors at  Montana  State 
University  to  provide 
information  relevant  to 
all  areas  of  distributive 
education. 


2.  Meet  twice  yearly  with 
the  state  distributive 
education  advisory 
council. 


Inform  the  teacher 
educator  at  Mon- 
tana State  Univer- 
sity of  all  new  devel- 
opments in  the  ad- 
ministration of  dis- 
tributive education 
so  he  may  keep  his 
students  informed. 

Meet  at  least  three 
times  a  year  with 
distributive  educa- 
tion classes  at  MSU 
to  provide  current 
information  rela- 
ting to  administra- 
tion and  curriculum 
development  in  dis- 
tributive education. 


100 


100 


100 


B-9 


500 


500 


B-9 


Future     teachers     will 
have  the  opportunil 
utilize  the  supervii 
services     as    need    de- 
mands 

Prospective  re if  hers 
ii e  afforded  the  oppor- 
tunity to  learn  in  a  pro- 
gressive atmosphere 
and  ultimately  imple- 
ment sueh  theories  in 
local  districts 


Future  teacher  advisors 
will  receive  instruction 
in  planning  and  coor- 
dinating youth  group 
activities. 


Twenty  distributive 
education  teacher 
trainees  will  receive 
current  and  relevant 
information  relating  to 
developments  in  distrib- 
utive education  and  em- 
ployment status  re- 
ports. 

The  distributive  ed- 
ucation teacher  prepara- 
tion program  will  be  up- 
graded to  strengthen  the 
quality  of  distributive 
education  teacher- 
coordinators. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

c.   Provide  current  em- 

ployment    informa- 

tion  in   the  field  of 

distributive    educa- 

tion to  all  MSU  dis- 

tributive   education 

majors. 

D.    The    Health    Occupations 

$          500 

B-9 

Availability  of  health  oc- 

Supervisor   will    continue 

cupation     teacher     ed- 

planning   for    the    devel- 

ucators will  increase. 

opment  of  a  teacher  edu- 

cation program  for  health 

occupations    at    Montana 

State  University. 

E.    The  Home  Economics  Su- 

$         500 

B-9 

Current      information 

pervisor  and  Assistant  Su- 

relevant to  their  fields 

pervisor    will    have    met 

will  be  provided  to  180 

with    junior    and    senior 
home    economics    educa- 

students    majoring     in 

tion    majors    at   Montana 

home         economics 

State  University  and  the 

education. 

University  of  Montana  to 

discuss  topics  relevant  to 

all  aspects  of  home  eco- 

nomics     education     pro- 

grams. 

1.   Make  presentations  on 

Current  information  on 

request  of  teacher  edu- 

statewide activities  will 

cators. 

be  available. 

2.   Prepare    handouts    of 

Information     will     be 

pertinent  information. 

available     for     general 
distribution. 

3.   Keep  the  teacher  edu- 

Teacher   training    pro- 

cators informed  of  all 

grams  will  reflect  cur- 

new   developments    in 

rent  trends. 

consumer      homemak- 

ing  and  wage  earning 

programs  in  home  eco- 

nomics. 

F.    The  Trade  and  Industrial 

$          500 

B-9 

Future     graduates     of 

and  Technical  Education 

trade  and  industrial  and 

Supervisor    will     provide 

technical      teacher 

technical    assistance    for 
Northern     Montana     Col- 

education programs  will 

lege   to  develop  a  super- 

possess current  work  ex- 

vised work  experience  pro- 

perience   in    their   par- 

gram for  future  trade  and 

ticular  trade  which  will 

industrial    and    technical 

supplement    their    aca- 

education teachers. 

demic  studies. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

G.    The  Trade  and  Industrial 

$          500 

B-9 

Future     graduates     of 

and  Technical  Education 

industrial     arts,     trade 

Supervisor    will     provide 

and  industrial  and  tech- 

technical assistance  to  in- 

nical teacher  education 

dustrial  arts,  trade  and  in- 

dustrial     and      technical 

programs    will    receive 

teacher     education     pro- 

instruction   relative    to 

grams    by    the    following 

current  status  of  these 

means: 

programs  in  Montana's 
public  schools. 

1.  Addressing  teacher  ed- 

Students    will     receive 

ucation  classes  on  re- 

information     directly 

quest. 

from     the     state     su- 
pervisor. 

2.   Providing  teacher  edu- 

Students    will     develop 

cators     with     current 

their  teaching  skills  in 

public  school  program 

accordance     with     the 

information,  trends  and 

needs     in     school     dis- 

techniques. 

tricts. 

3.   Provide    teacher    edu- 

Informed     professional 

cators  with  current  in- 

will provide  impetus  to 

formation  pertaining  to 

improved  programs. 

federal  and  state  legis- 

lation and  guidelines  af- 

fecting  industrial   and 

vocational  education. 

4.   Make   continuous   con- 

Students  will   have  the 

tact  with  business,  in- 

opportunity   to    receive 

dustry  and  labor  to  de- 

instruction in  tune  with 

termine    current    em- 

current requirements  of 

ployment    trends    and 
potential       inservice 

the  labor  market. 

workshops    for    teach- 

ers. At  least  one  inserv- 

ice workshop  will  be  ar- 

ranged through  the  uni- 

versity system  and  will 

be  available  for  under- 

graduate  or   graduate 

credit. 

5.   Notify    industrial    edu- 

Industrial education  in- 

cation    instructors    of 

structors  will  have  the 

service     schools     con- 

opportunity to  learn  the 

ducted  by  business  and 

latest     trends,     tech- 

industry. 

niques,    materials    and 
products    of   their   par- 
ticular trade. 

6.   Compile  and  distribute 

Teachers,   teacher  edu- 

at the  beginning  of  the 

cators,    administrators, 

school  year  a  current 

professional      organiza- 

Directory of  Trade,  In- 

tions, businesses  and  ed- 

dustrial and  Technical 

ucational  suppliers  will 

Education      Personnel 

be  familiar  with   trade 

and  a  Directory  of  In- 

and   industrial    person- 

dustrial    Arts     Educa- 

nel. 

tion  Personnel  for  1,000 

appropriate     teachers, 

administrators,       pro- 

fessional    associations 

and  businesses  and  ed- 

ucational suppliers. 
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4.1 


ACTIVITIES 

FUNDS  BUDGETED 

(During  this  Budget  Year) 

Federal 

State 

Local 

Code 

BENEFITS 

7.   Publish  a  guideline  for 

Industrial     arts     teach- 

the operation  of  indus- 

ers,     vocational      ed- 

trial arts  education  pro- 

ucation   directors    and 

grams  and  distribute  it 

school      administrators 

to  industrial  arts  teach- 

will have  a  state  guide 

ers,   vocational  educa- 
tion    directors     and 
school  administrators. 

for  initiating,  upgrading 
and  conducting  industri- 
al   arts   education    pro- 
grams. 

H.    The   Supervisor  of  Guid- 

$       1,000 

$       1,000 

B-7 

Improved      counselor 

ance  and  Counseling  will 

education  curriculum. 

assist  in  providing  preser- 

vice   training  to  40  guid- 

ance and  counseling  ma- 

jors  in   counselor   educa- 

tion training  programs  at 

units  of  the  Montana  Uni- 

versity System. 

1.   Meet    with    the   chair- 

A    competency-based 

men   of  the  counselor 

counselor      education 

education      depart- 

program    will     be    de- 

ments for  the  purpose  of 

veloped. 

developing    a    compe- 

tency-based   counselor 

education  program. 

2.   Lecture,  upon  request, 

Prospective    counselors 

to  counselor  education 

will      receive      current 

classes. 

information. 

I.     Continue  funding  six  voca- 

$       60,000 

S      250,000 

B-9 

Vocational     teachers' 

tional     teacher-training 

training   will    be    made 

programs  at  two  units  of 

available. 

the    Montana    University 

System. 

1.   Distributive,      agricul- 

Montana    State     Uni- 

ture,  business  and  of- 

versity   will    have    the 

fice  and  home  econom- 

funds needed  to  train  vo- 

ics    teacher-training 

cational  teachers. 

programs  will  be  con- 

ducted    at     Montana 

State  University. 

2.   Business  and  office  and 

University   of   Montana 

home  economics  teach- 

will have  the  funds  need- 

er-training    programs 

ed    to   train    vocational 

will  be  conducted  at  the 

teachers. 

University  of  Montana. 
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4.1 


ACTIVITIES 

(During  this  Budget  Year) 


FUNDS  BUDGETED 


Federal 


State 


Local 


(ode 


BENEFITS 


J.  Projects  supported  by 
EPDA,  Part  F,  553  funds 
will  be  conducted  in  the  fol- 
lowing areas. 


a.  Agriculture 

b.  Home  Economics 

c.  Industrial  arts 

d.  Guidance  and  Counsel- 
ing 

e.  Business  and  Office. 


$      28,392 


EPDA 
Part  F 


Vocational  educators' 
teaching  skills  will  be  up- 
graded in  specific  an 
and  guidance  counselors 
will  develop  skills  in 
objective-based  counsel- 
ing. 
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5.0 
5.0  Projection  of  State's  Enrollments. 

5.1  Table  4  summarizes  the  state's  projected  enrollments  in  vocational  and 
technical  education  programs  for  fiscal  years  1975  and  1979. 
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5.1 


Table  4 


Projections  of  State's  Enrollments 


Occupational  Program  Summarized 
by  OE  Codes  (Gainful  Only)  1/ 

Current 
1974 

1975 

1979 

01.     Agriculture 

3,651 

3,835 

4,375 

04.     Distributive 

1,753 

1,880 

2,375 

07.     Health  Occupations 

719 

850 

1,100 

09.02   Wage  Earning  Home  Economics 

265 

280 

325 

14.     Business  and  Office 

4,106 

4,315 

4,925 

16.     Technical 

839 

880 

1,000 

17.     Trades  and  Industry 

9,265 

9,725 

11,100 

99.     Group  Guidance/Prevocational 

12,000 

15,000 

18,000 

Industrial  Arts 

17,609 

18,500 

20.125 

Total 

50,207 

55,265 

63,325 

Level  of  Instruction 
(Gainful  Only)  1/ 

Secondary 

41,554 

46,100 

52,575 

Post- Secondary 

3,332 

3,505 

3,975 

Adult 

5,321 

5,660 

6,775 

Total 

50,207 

55,265 

63,325 

Special  Program/ Purposes  2/ 

Disadvantaged 

1,760 

1,845 

2,190 

Handicapped 

515 

550 

660 

Cooperative  Education,  Part  G  Only 

710 

720 

875 

Work-Study 

150 

154 

180 

Exemplary 

820 

860 

975 

Consumer  and  Homemaking,  Part  F  (09.01) 

9,543 

10,015 

11,450 

Volunteer  Fire  Fighter  Training 

2,500 

2,700 

3,500 

1_/  Unduplicated  count 

_2/  May  be  duplicated  count 
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6.0 

6.0  Fiscal  Year  1975  Enrollments. 

6.1  Table  5  summarizes  the  state's  fiscal  year  1975  enrollments  for  gainful 
employment. 
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7.0 


7.0  Estimates  of  Total  Funds  Needed  for  Vocational  Education  and  Annual 

Allocation  Plan. 

7.1  Table  6  summarizes  the  funds  to  be  expended  during  fiscal  year  1975  and 
the  state's  estimate  of  total  funds  needed  for  vocational  education 
programs  for  fiscal  year  1979. 
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7.1 


Table  6 

Estimates  of  Total  Funds  Needed 
for  Vocational  Education  and  Annual  Allocation  Plan  1/  5/ 


Pro gram/ Pur pose 

Funds 

Current 
(000) 

Long-Ran 

ge  Plan 

(000)  2/ 

(000)  3/ 

1974 

1975 

1979 

State  Programs,  Part  B 

Total 

11,934 

14,915 

18,257 

Federal 

1,627 

1,627 

2,034 

S  &  L 

10,307 

13,288 

16,223 

1.   Secondary 

Total 
(F,S,L) 

4,483 

4,038 

5,837 

2.   Post-Secondary 

Total 

4,302 

4,520 

5,650 

J.   Adult 

Total 

300 

300 

360 

4.   Disadvantaged 

Total 

545 

553 

691 

5.   Handicapped 

Total 

403 

409 

511 

b.   Construction 

Total 

950 

4,300 

4,000 

7.   Guidance  &  Counseling 

Total 

53 

54 

67 

6.      Contracted  Instruction  4/ 

Total 

-0- 

-0- 

-0- 

9.   Ancillary  Services 

Administration  &  Supervision 

Total 

554 

401 

704 

Evaluation 

Total 

8 

9 

5 

Teacher  Training 

Total 

312 

321 

396 

Research  &  Demon.  Projects 

Total 

-0- 

-0- 

5 

Curriculum  Development 

Total 

24 

10 

31 

Section  102  (b)  State  Programs 
Oisadvantaged 

Total 
(F,S,L) 

150 

152 

190 

Research  &  Training 
Part  C 

Total 

53 

56 

70 

Federal 

36 

36 

45 

S  S,   L 

17 

20 

25 

Exemplary  Programs 
Part  D 

Total 

152 

154 

192 

Federal 

110 

110 

137 

S  &  L 

42 

44 

55 

Consumer  &  Homemaking 

Education 

Part  F 

Total 

853 

882 

1,103 

Federal 

122 

122 

153 

S  &  L 

731 

760 

950 

Cooperative  Education 
Part  G 

Total 

332 

382 

478 

Federal 

232 

232 

290 

S  &  L 

100 

150 

188 

Work-Study 
Part  H 

Total 

28 

28 

35 

Federal 

22 

22 

28 

S  &  L 

6 

6 

7 

GRAND  TOTAE 

Total 

Federal 

S  &  L 

13,502 

2,228 

11,274 

16,569 
14,341 

20,325 

86 

17,539 

1/  Includes  lederal,  state  and  local  funds. 

2/  Total  funds  to  be  expended  during  fiscal  year  1975. 

3/  Total  projected  need  for  funds  for  fiscal  year  1979. 

4/  Above  funds,  allocated  by  purpose  (except  construction),  which  are  to  be  contracted 

5/  Grand  Total  on  Table  6  does  not  equal  Table  3  due  to  rounding. 


Ill 


8.0 


8.0  Construction  Projects  on  Which  Construction  Will  Start  in  Coming  Year. 


8.1  Table  7  lists  the  construction  projects  which  will  be  started  in  fiscal  year 
1975  and  the  number  of  construction  projects  needed  each  year  for  the  next 
five  years  to  conduct  the  state's  projected  programs  of  vocational  and 
technical  education. 
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9.0 

9.0  Actual     and     Projected     Demand    for    Vocational    Education    Personnel 

Development. 

9.1  Table  8  summarizes  the  personnel  needs  for  the  appropriate  years,  the 
expected  supply  and  the  resulting  deficit  or  excess  of  educational 
personnel. 
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9.1 


Table  8 

Actual  and  Projected  Demand  for  Vocational  Education 
Personnel  Preparation  and  Development 


1974-75 

Areas  of 

Occupational 

Specialization 

UH 
14-1 
TO 

4J  T3 
CO  0) 

1-1 

rH  -H 

«  3 

4-i  cr 

O  01 

H  OS 

.H  0> 
0>  rH 
C  -Q 

C    n) 

O  rH 

W  tH 

)h  nj 
«  > 

Additional 
Personnel 
Needs  (A) 

Projected 

Supply  of 

New  (B) 

Personnel 

Status  1J 

-j 
c 

01 

e 
<u 
u 

d 
i— i 

a 

0) 
OS 

^1 

UH 
>4-4 

4J 

CO 

01 

z 

01 

CJ 
■H 
> 

u 

01 
CO 
01 
1-1 
K 

u 

■ 

■u 
O 

■Si 
01 
X 

- 

Grand  Total 

(unduplicated)  1/ 

S 

953 

834 

56 

63 

107 

50 

38 

-n- 

PS 

304 

229 

53 

22 

47 

29 

1 

-0- 

A 

253 

218 

22 

13 

38 

-0- 

3 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01.      AK. 

85 

74 

8 

3 

15 

-0- 

4 

-0- 

04.     D.E. 

38 

29 

6 

3 

13 

-0- 

4 

-0- 

07.      Health 

62 

51 

4 

7 

-0- 

11 

-0- 

-0- 

09.01   Home  Ec  -  Consumer 

194 

173 

18 

3 

54 

-0- 

33 

-0- 

09.02   Home  Ec  -  Wage 

35 

30 

2 

3 

7 

-0- 

2 

-0- 

14.      Business 

230 

187 

36 

7 

34 

5 

-0- 

4 

16.      Tech. 

34 

29 

3 

2 

7 

-0- 

2 

-0- 

17.      T  &  I 

330 

300 

20 

10 

31 

-0- 

1 

-0- 

99.     Group  Guidance/Prevoc. 

36 

29 

1 

6 

-0- 

4 

-0- 

3 

Industrial  Arts 

212 

190 

15 

7 

22 

-0- 

-0- 

-0- 

Ancillary 

Administration 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Guidance  &  Counseling 

50 

25 

-0- 

25 

-0- 

25 

-0- 

-0- 

Par a- Prof essional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  J*/ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Program/ Purpose 
Total  (unduplicated) 

204 

164 

18 

22 

9 

34 

3 

-0- 

Cooperative 

79 

65 

8 

6 

9 

3 

-0- 

2 

Disadvantaged 

57 

45 

7 

5 

-0- 

13 

1 

-0- 

Handicapped 

35 

28 

3 

4 

-0- 

6 

-0- 

1 

Remedial 

17 

15 

-0- 

2 

-0- 

5 

3 

-0- 

Exemplary 

16 

11 

-0- 

5 

-0- 

7 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 
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9.1 


Table  8 — contd. 


1975-76 

Areas  of 

Occupational 

Specialization 

>4-l 
<4-4 
(0 

4J  -a 

CO  Ol 

u 

r-4  -H 

«d  3 
4-i  cr 
o  cu 

H  PES 

iH  0) 
<U  i-H 
C  £> 

a   « 

O  rH 
CO  -H 

u   ca 
«  > 

Oh  < 

Additional 
Personnel 
Needs  (A) 

Projected 
Supply  of 

New  (B) 
Personnel 

S tat us  U 

4-1 
C 

cu 

§ 
o 
n) 

iH 
P. 

CU 

erf 

5| 

<4-l 
M-l 

rt 

4J 
CO 

> 

cu 
SS 

S»| 

cu 

CJ 
•H 
> 

u 

CU 
CO 

CU 

M 

04 

^1 

M 

cu 

XI 
4-1 

o 

CO 
CO 

cu 
o 

X 

w 

4-1 

•H 
O 
•H 
IH 

cu 

a 

Grand  Total 
(unduplicated)  J7 

S 

ins? 

897 

100 

55 

131 

31 

7 

-0- 

PS 

293 

241 

30 

22 

33 

19 

-0- 

-0- 

A 

242 

229 

3 

10 

7 

6 

-0- 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01.     A*. 

88 

76 

9 

3 

17 

-0- 

5 

-0- 

04.     D.E. 

41 

30 

7 

4 

13 

-0- 

2 

-0- 

07.     Health 

69 

56 

5 

8 

-0- 

12 

-0- 

-0- 

09 . 01   Home  Ec  -  Consumer 

197 

174 

19 

4 

23 

-0- 

-0- 

-0- 

09.02   Home  Ec  -  Wage 

38 

33 

2 

3 

7 

-0- 

2 

-0- 

14.     Business 

237 

195 

34 

8 

40 

3 

1 

-0- 

16.     Tech. 

37 

30 

4 

3 

7 

-0- 

-0- 

-0- 

17.     T  &  I 

340 

309 

22 

9 

33 

-0- 

2 

-0- 

99.     Group  Guldance/Prevoc. 

42 

34 

1 

7 

-0- 

6 

-0- 

2 

Industrial  Arts 

217 

197 

12 

8 

20 

-0- 

-0- 

-0- 

Ancillary 

Administration 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0-   . 

-0- 

Guidance  &  Counseling 

55 

50 

-0- 

5 

-0- 

5 

-0- 

-0- 

Par a- Prof essional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  8/ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Program/ Purpose 
Total  (unduplicated) 

226 

183 

18 

25 

11 

30 

-0- 

2 

Cooperative 

85 

70 

8 

7 

11 

3 

-0- 

1 

Disadvantaged 

62 

49 

7 

6 

-0- 

13 

-0- 

-0- 

Handicapped 

39 

31 

3 

5 

-0- 

7 

-0- 

1 

Remedial 

19 

17 

-0- 

2 

-0- 

2 

-0- 

-0- 

Exemplary 

21 

16 

-0- 

5 

-0- 

5 

-0- 

-0- 

Other                            -0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 
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Table   8 — contd. 


1976-77 

Areas  of 

Occupational 

Specialization 

1*4 
IM 

rt 

W  41 

U 

—1  -H 

rt  3 

O  0) 

H  OS 

rH   Ol 

oi  rH 

C  J3 

c  « 

O  -H 

to  -H 
U    rt 

<u  > 

a.  < 

Additional 
Personnel 
Needs  (A) 

Projected 
Supply  of 

New  (B) 
Personnel 

Status  1 

u 

C 

3 

i 

0) 

u 
rt 
f-i 
o. 
a) 
prj 

^1 

U-l 

m 
u 

z 

Ol 

y 

-H 
> 
U 
01 
CO 
Ol 

u 

PL| 

u 
9) 

«J 

O 

m 
m 

01 

o 

w 

— 
— 
O) 

a 

Grand  Total 

(unduplicated)  1/ 

S 

1108 

936 

119 

51 

147 

24 

-O- 

1 

PS 

298 

260 

19 

19 

5 

?fi 

-0- 

7 

A 

261 

248 

6 

7 

7 

7 

1 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01.     Ag. 

91 

80 

7 

4 

11 

-0- 

-0- 

-0- 

04.     D.E. 

45 

36 

4 

5 

11 

2 

2 

-0- 

07.      Health 

72 

58 

9 

5 

-0- 

13 

-0- 

1 

09.01   Home  Ec  -  Consumer 

201 

177 

19 

5 

25 

-0- 

1 

-0- 

09.02   Home  Ec  -  Wage 

41 

35 

4 

2 

7 

-0- 

1 

-0- 

14.      Business 

245 

199 

42 

4 

34 

8 

-0- 

4 

16.      Tech. 

39 

30 

3 

6 

5 

-0- 

-0- 

4 

17.     T  &  I 

349 

322 

20 

7 

30 

-0- 

3 

-0- 

99.     Group  Guidance/Prevoc. 

47 

40 

2 

5 

-0- 

7 

-0- 

-0- 

Industrial  Arts 

226 

205 

15 

6 

21 

-0- 

-0- 

-0- 

Ancillary 

Administration 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Guidance  &  Counseling 

60 

55 

-0- 

5 

-0- 

5 

-0- 

-0- 

Para-Professional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  3/ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-o- 

Program/ Purpose 
Total  (unduplicated) 

251 

207 

19 

25 

15 

22 

-0- 

5 

Cooperative 

92 

75 

7 

10 

15 

2 

-0- 

-0- 

Disadvantaged 

68 

53 

7 

8 

-0- 

13 

-0- 

2 

Handicapped 

44 

39 

3 

2 

-0- 

2 

-0- 

3 

Remedial 

21 

18 

-0- 

3 

-0- 

3 

-0- 

-0- 

Exemplary 

26 

22 

2 

2 

-0- 

2 

-0- 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0-   1 
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Table  8 — contd. 


1977-78 

Areas  of 

Occupational 

Specialization 

MH 
(4-1 

rt 

CO  CD 

u 

rH  -H 

rt  3 

4J  D* 
O  <U 

H  ec 

rH  CU 
0)  rH 

3  ja 
3  rt 

0  rH 

CO  iH 

u   rt 

01  > 

o.  <; 

Additional 
Personnel 
Needs  (A) 

Projected 
Supply  of 

New  (B) 
Personnel 

Status  7/ 

4-1 

3 
eg 

§ 
y 

rt 

rH 

o. 

HI 

Pi 

^1 
rt 

4-1 
CO 

V 

y 

•H 
> 
U 
9) 

(0 

11 

^1 
u 

U 

o 

to 

CO 

cu 
y 

u 

•H 

y 

•H 
CM 

cu 

Q 

Grand  Total 
(unduplicated)  i' 

S 

1139 

970 

99 

70 

141 

32 

4 

-0- 

PS 

309 

270 

14 

25 

7 

30 

-0- 

2 

A 

273 

257 

5 

11 

8 

8 

-0- 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01.     Ar. 

95 

83 

6 

6 

14 

-0- 

2 

-0- 

04.     D.E. 

50 

39 

4 

7 

9 

1 

-0- 

1 

07.     Health 

77 

65 

5 

7 

-0- 

12 

-0- 

-0- 

09.01   Home  Ec  -  Consumer 

206 

183 

15 

8 

24 

-0- 

1 

-0- 

09.02   Home  Ec  -  Wage 

43 

37 

2 

4 

8 

-0- 

2 

-0- 

14.     Business 

249 

208 

35 

6 

32 

8 

-0- 

1 

16.     Tech. 

45 

33 

4 

8 

7 

4 

-0- 

1 

17.     T  &  I 

335 

311 

15 

9 

28 

-0- 

4 

-0- 

99.     Group  Guidance/Prevoc. 

52 

42 

3 

7 

-0- 

8 

-0- 

2 

Industrial  Arts 

228 

211 

10 

7 

17 

-0- 

-0- 

-0- 

Ancillary 

Administration 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Guidance  &  Counseling 

65 

60 

-0- 

5 

-0- 

5 

-0- 

-0- 

Para-Professional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  8/ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Program/ Pur pose 
Total  (unduplicated) 

276 

225 

19 

32 

17 

32 

-0- 

2 

Cooperative 

102 

85 

5 

12 

17 

-0- 

-0- 

-0- 

Disadvantaged 

76 

61 

5 

10 

-0- 

14 

-0- 

1 

Handicapped 

46 

19 

4 

3 

-0- 

6 

-n- 

1 

Remedial 

24 

18 

2 

4 

-0- 

6 

-0- 

-0- 

Exemplary 

28 

22 

3 

3 

-0- 

6 

-0- 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

lis 


9.1 
Table  8  —  contd. 


Footnotes. 

Abbreviations:  S  -  secondary;  PS  -  post-secondary;  A  -  adult 

Preservice  refers  to  persons  completing  initial  vocational  preparation  who  have  not 
entered  upon  the  vocational  education  activities  for  which  they  are  preparing. 

Inservice  refers  to  persons  under  contract  for  employment  in  a  vocational  education 
activity. 

1/        Personnel  counted  only  once  even  though  responsible  for  two  or  more  programs; 
i.e.,  consumer  and  homemaking  education  and  home  economics  gainful. 

2/  Personnel  currently  employed  and  those  expected  to  be  employed  by  a  school 
system  as  of  June  30  for  following  school  year;  for  example,  as  of  June  30, 1974  for 
school  year  1974-75. 

3/  Personnel  who  will  not  be  available  from  previous  year  due  to  attrition  and  who 
must  be  replaced;  for  example,  in  the  1974-75  Plan  use  attrition  figures  for  1973-74. 

4/        Additional  positions  for  which  personnel  are  needed  due  to  growth  and  expansion. 

5/  Number  of  prospective  graduates  from  the  state  teacher  education  programs  for 
entire  year  who  are  expected  to  enter  the  state  system. 

6/  Those  expected  to  be  available  from  all  sources  other  than  those  referred  to  in 
footnote  5. 

7/  The  columns  under  "Status"  indicate  the  need  for,  or  excess  of,  personnel.  This 
was  determined  by  subtracting  the  total  Projected  Supply  of  New  Personnel  i  B ) 
from  the  total  Additional  Personnel  Needs  (A). 

8/  Vocational  education  programs  planned  for  local  school  superintendents  and 
community  college  presidents  are  counted  separately. 


119 


10.0 

10.0         Planned    Expenditure   of   and    Projected   Need   for   Vocational   Education 
Personnel  Development  Funds. 

10.1  Table  9  summarizes  the  planned  expenditures  for  personnel  development 
in  1974-75  and  the  projected  needs  for  subsequent  years  in  the  table. 
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11.0 

11.0        Financial  Plan  for  Personnel  Development  Based  on  Funds  Available  or 
Anticipated. 

11.1  Table  10  summarizes  the  financial  plan  for  personnel  preparation  and 
development  based  on  anticipated  funds. 
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12.0 

12.0        Projection    of    State's    Enrollments    in    Vocational    Education    Personnel 
Preparation  and  Development. 

12.1  Table  11  summarizes  the  current  and  projected  enrollments  in  preservice 
and  inservice  personnel  preparation  and  development. 
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1.11 

CONSTITUTION    OF  MONTANA — EXCERPTS         Art.    X,    §  10 

Section  9.  Boards  of  education.  (1)  There  is  a  state  board  of  educa- 
tion composed  of  the  board  of  regents  of  higher  education  and  the  board 
of  public  education.  It  is  responsible  for  long-range  planning,  and  for 
coordinating  and  evaluating  policies  and  programs  for  the  state's  educa- 
tional systems.  It  shall  submit  unified  budget  requests.  A  tie  vote  at  any 
meeting  may  be  broken  by  the  governor,  who  is  an  ex  officio  member  of 
each  component  board. 

(2)  (a)  The  government  and  control  of  the  Montana  university  sys- 
tem is  vested  in  a  board  of  regents  of  higher  education  which  shall  have 
full  power,  responsibility,  and  authority  to  supervise,  co-ordinate,  manage 
and  control  the  Montana  university  system  and  shall  supervise  and  co- 
ordinate other  public  educational  institutions  assigned  by  law. 

(b)  The  board  consists  of  seven  members  appointed  by  the  governor, 
and  confirmed  by  the  senate,  to  overlapping  terms,  as  provided  by  law. 
The  governor  and  superintendent  of  public  instruction  are  ex  officio  non- 
voting members  of  the  board. 

(c)  The  board  shall  appoint  a  commissioner  of  higher  education  and 
prescribe  his  term  and  duties. 

(d)  The  funds  and  appropriations  under  the  control  of  the  board  of 
regents  are  subject  to  the  same  audit  provisions  as  are  all  other  state 
funds. 

(3)  (a)  There  is  a  board  of  public  education  to  exercise  general  super- 
vision over  the  public  school  system  and  such  other  public  educational 
institutions  as  may  be  assigned  by  law.  Other  duties  of  the  board  shall  be 
provided  by  law. 

(b)  The  board  consists  of  seven  members  appointed  by  the  governor, 
and  confirmed  by  the  senate,  to  overlapping  terms  as  provided  by  law. 
The  governor,  commissioner  of  higher  education  and  state  superintendent 
of  public  instruction  shall  be  ex  officio  non-voting  members  of  the  board. 
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1.11 

75-5617.  Division  of  powers  among  boards.  (1)  The  powers  and  du- 
ties assigned  to  the  "board  of  education,"  "state  board  of  education"  or 
"state  board  for  vocational  education"  in  Title  75  and  wherever  else  ap- 
pearing in  the  Revised  Codes  of  Montana,  1047,  except  in  chapters  81  and 
84  through  88  of  Title  75,  subsections  (14)  and  (15)  of  75-5007,  sections 
28-301  through  28-304,  44-213,  59-1111,  6G-505  and  77-009  through  77-011 
and  except  as  provided  in  subsection  (3)  below,  are  hereby  assigned  to  the 
board  of  public  education  created  in  article  X,  section  9,  subsection  (3)  of 
the  1972  Montana  constitution. 

(2)  The  powers  and  duties  assigned  in  chapters  81  and  84  through  BS 
of  Title  75,  R.C.M.  1947,  and  subsections  (14)  and  (15)  of  75-5607  R.C.M. 
1947,  as  well  as  powers  and  duties  assigned  to  the  "state  board  of  education 
ex  officio  regents,"  "state  board  of  education  of  the  state  of  Montana,  ex 
officio  regents  of  the  Montana  university  system,"  "regents,"  "regents  of 
the  greater  university  system,"  "state  board  of  regents"  or  "regents  of  the 
Montana  system"  wherever  appearing  in  the  Revised  Codes  of  Montana, 
including  those  assigned  to  the  "state  board  of  education"  and  the  "board 
of  education"  in  sections  28-301  through  28-304,  44-213,  59-1111,  66-505  and 
77-909  through  77-911  and  excepting  as  provided  in  subsection  (3)  below, 
are  hereby  assigned  to  the  board  of  regents  of  higher  education  created  by 
article  X,  section  9,  subsection  (2)  of  the  1972  Montana  constitution. 

(3)  The  powers  and  duties  assigned  in  chapters  1  and  5  of  Title  82A, 
R.C.M.  1947,  to  the  "state  board  of  education"  or  the  "board  of  education" 
are  hereby  assigned  to  the  state  board  of  education  composed  of  the  board 
of  public  education  and  the  board  of  regents  of  higher  education  as  speci- 
fied in  article  X,  section  9,  subsection  (1)  of  the  1972  Montana  constitution. 

History:  En.  Sec.  9,  Ch.  344,  L.  1973. 
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75-7702.  Duties  of  board  of  education.  The  board  of  education  shall 
be  the  governing  board  of  the  state  of  Montana  for  vocational  education. 
The  board  of  education  shall  adopt  policies  to  effect  the  orderly  develop- 
ment of  a  system  of  vocational  education  that  is  adaptable  to  changing 
needs,  controlled  to  prevent  unnecessary  duplication,  co-ordinated  with 
federal  guidelines  and  requirements  for  vocational  education,  and  funded 
to  ensure  growth  and  quality  programming.  In  order  to  accomplish  the 
orderly  development  of  a  system  of  vocational  education,  the  board  of  edu- 
cation policies  shall  include : 

(1)  a  state  plan  for  such  development ; 

(2)  standards  for  vocational  education  courses  and  programs ; 

(3)  instructor  qualifications  for  vocational  education  courses  and  pro- 
grams ; 

(4)  criteria  for  approval  of  vocational  education  courses  and  programs 
which  are  to  receive  financial  assistance  ; 

(5)  a  basis  for  apportionment  of  all  moneys  appropriated  by  the  legis- 
lature for  vocational  education  in  accordance  with  the  intent  of  the  legis- 
lature as  reflected  in  the  terms  of  the  appropriation ; 

(6)  a  basis  for  apportionment  of  all  moneys  received  by  the  state  of 
Montana  for  vocational  education  from  the  federal  government  in  accord- 
ance with  the  Acts  of  Congress ; 

(7)  a  system  of  evaluation  of  vocational  education  which  allows  for 
consideration  of  the  current  and  projected  manpower  needs  and  job  op- 
portunities ;  and 

(8)  any  other  policy  not  inconsistent  with  public  law  and  which  is 
necessary  for  the  proper  operation  of  a  system  of  vocational  educa- 
tion. 

History:    En.  75-7702  by  Sec.  405,  Ch.  5,  79   C.J.S.   Schools   and   School   Districts 

L.  1971.  §  485. 

~  ,,  ,  ^  „  47  Am.  Jur.  441,  Schools,  §200. 

Collateral  References  s 

Schools  and  School  Districts®=:>164. 


128 


LEGAL  APPENDIX 
1.11 

75-5610.  Composition  of  boards  —  appointments  —  terms  —  oath.  (1) 
The  board  of  public  education  consists  of  seven  (7)  members  appointed  by 
the  governor  and  confirmed  by  the  senate.  The  governor,  superintendent  of 
public  instruction,  and  commissioner  are  ex  officio  nonvoting  members  of 
the  board  of  public  education. 

(2)  The  board  of  regents  consists  of  seven  (7)  members  appointed  by 
the  governor  and  confirmed  by  the  senate.  The  governor,  superintendent 
of  public  instruction  and  commissioner  are  ex  officio  nonvoting  members 
of  the  board  of  regents. 

(3)  Appointments  to  the  board  of  public  education  and  to  the  board 
of  regents  are  subject  to  the  following  qualifications : 

(a)  Not  more  than  four  (4)  may  be  from  one  (1)  congressional  district; 

(b)  Not  more  than  four  (4)  may  be  affiliated  with  the  same  political 
party ; 

(c)  The  terms  of  members  appointed  to  each  board  shall  be  seven  (7) 
years  except  as  provided  in  section  11   [75-5619]  of  this  act; 

(d)  When  a  vacancy  occurs,  the  governor  shall  appoint  a  member  for 
the  remainder  of  the  term  of  the  incumbent,  and  such  appointment  shall 
preserve  the  balance  required  by  subsections  (a)  and  (b)  above; 

(e)  A  person  may  not  be  appointed  to  concurrent  memberships  on  the 
board  of  public  education  and  the  board  of  regents. 

(4)  An  appointed  member  of  either  board  shall  take  and  subscribe  to 
the  constitutional  oath  of  office  and  file  it  with  the  secretary  of  state  before 
he  may  serve  as  a  member  of  either  board. 

History:  En.  Sec.  2,  Ch.  344,  L.  1973. 


129 


LEGAL  APPENDIX 
1.14 

75-7703.  Duties  of  superintendent  of  public  instruction  as  executive 
officer.  The  superintendent  of  public  instruction  shall  be  the  executive 
officer  of  the  board  of  education  for  the  administration  of  all  state  and 
federal  laws  related  to  vocational  education... As  the  executive  officer,  the 
superintendent  of  public  instruction  shall: 

(1)  administer  the  vocational  education  policies  adopted  by  the  board 
of  education ; 

(2)  prepare  curriculum  guides  for  board  of  education  adoption ; 

(3)  employ,  with  the  confirmation  of  the  board  of  education,  the 
professional  staff  necessary  for  the  state  supervision  and  administration 
of  vocational  education; 

(4)  report  the  status  of  vocational  education  in  the  state  of  Montana 
when  requested  by  the  board  of  education ; 

(5)  keep  all  vocational  education  records  in  his  office ;  and 

(6)  provide  vocational  education  supervisory  and  consultative  assist- 
ance to  districts. 

History:   En.  75-7703  by  Sec.  406,  Ch.  5,  Cross-Reference 

1*  1971.  Professional    staff    employed    by    super- 

intendent  of   public   instruction,    sec.    75- 
5704. 
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3.22 

PROGRAM  APPROVAL  GUIDELINES 
FOR  VOCATIONAL  PROGRAMS 

The  following  guidelines  for  each  vocational  program  area  are  designed  to  assist  local 
administrators  and  vocational  teachers  in  designing  new,  or  updating  existing, 
vocational  programs  in  order  that  they  might  qualify  as  an  approved  vocational 
program  eligible  for  reimbursement. 

These  guidelines  were  developed  by  the  vocational  supervisors  in  the  Office  of  the  State 
Superintendent  of  Public  Instruction  and  any  questions  related  to  their  content  should 
be  directed  to  the  vocational  staff  member  responsible  for  supervising  the  program. 
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Agriculture  Education  Guidelines 

I.  Scope 

The  purpose  of  vocational  agriculture  education  programs  is  to  prepare 
students  for  entry  level  employment  in  agriculture;  to  upgrade  or  supplement 
students'  employment  skills;  and  to  prepare  students  for  post-secondary 
training  in  agriculture.  The  programs  shall  devote  attention  to  students 
interested  in  production  agriculture  and/or  off-farm  agribusiness  occupations. 
They  are  designed  to  serve  persons  of  all  ages  in  all  communities  of  the  state  to 
enable  them  to  have  ready  access  to  agricultural  education  training  or 
retraining.  This  training  must  be  of  high  quality,  realtistic  in  light  of 
opportunities  for  gainful  employment  and  suited  to  their  needs,  interests  and 
abilities  to  benefit  from  such  training.  The  training  programs  shall  consist  of 
organized  classroom  and  laboratory  instruction,  youth  programs  and  super- 
vised occupational  experience.  The  occupational  experience  may  be  on  a  farm 
or  in  an  agricultural  business,  agency  or  organization  which  performs  one  or 
more  of  the  agriculture  functions  of  producing,  processing,  distributing  or 
servicing.  Each  student  shall  be  supervised  throughout  the  year  by  a  certified 
teacher. 

Local  FFA  chapters  are  organized  to  supplement  the  instruction  in  vocational 
agriculture,  since  youth  activities  are  an  important  instructional  media  and 
are  highly  significant  in  aiding  agricultural  education  in  making  contributions 
to  the  guidance  and  total  educational  development  of  students.  FFA  incentive 
awards  and  activities  and  related  leadership  training  are  an  integral  part  of  the 
instructional  program  of  agriculture. 

II.  Instructor 

The  instructor  of  vocational  agriculture  education  shall  hold  a  valid  teaching 
certificate  with  endorsement  in  agriculture  education  and  meet  the  require- 
ments set  forth  in  paragraph  1.33-1,  Part  B,  of  the  Montana  State  Plan  for  the 
Administration  of  Vocational  Education.  Such  qualifications  shall  be  filed  with 
the  Office  of  the  State  Superintendent  of  Public  Instruction. 

III.    Requirements 

A.    Scheduling 

1.  During  the  regular  school  year  the  weekly  duration  of  vocational 
agriculture  courses  shall  correspond  with  paragraph  312-1  of 
Standards  for  Accreditation  of  Montana  Schools.  The  minimum 
required  length  of  time  for  laboratory  courses  is  270  minutes  per  week; 
however,  longer  blocks  of  time  are  encouraged. 
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2.  A  secondary  program  of  vocational  agriculture  shall  be  a  minimum  of 
10  months  in  duration,  allowing  at  least  two  weeks  prior  to  the  start  of 
the  school  year  and  two  weeks  following  the  ending  of  the  school  year 
for  the  instructor(s)  to  supervise  occupational  experience  programs. 

B.  Curriculum 

1.  The  curriculum  in  vocational  agriculture  shall  be  appropriate  in 
leading  to  the  fulfillment  of  the  vocational  objectives  of  the  students 
enrolled. 

2.  The  curriculum  at  the  freshman  and  sophomore  levels  shall  be 
designed  to  provide  a  basic  background  in  agriculture  necessary  for  in- 
depth  study  at  the  junior  and  senior  levels. 

3.  Courses  in  the  curriculum  shall  reflect  the  training  needs  for  an 
agricultural  occupation. 

4.  Industrial-related  and  craft  courses  taught  independent  of  the 
vocational  agriculture  programs  will  not  be  considered  for  reimburse- 
ment. Some  of  these  courses  would  include: 

a.  Mechanical  drawing 

b.  Electronics 

c.  Leatherwork 

d.  Wood  shop 

e.  General  shop 

C.  Supervised  Experience  Programs 

1.  Preparatory  programs  of  instruction  shall  provide  for  directed  or 
supervised  practice  in  agriculture  on  a  farm  for  those  persons  engaged 
in,  or  preparing  for,  farming  (production  agriculture). 

2.  Practical  field,  laboratory  or  occupational  work  experience  should  be 
provided  for  those  training  for  other  occupations  involving  knowledge 
and  skills  in  agricultural  subjects  such  as  agribusiness. 

3.  Such  experience  shall  be  appropriate  to  the  vocational  objective  of  the 
student,  of  sufficient  duration  to  develop  competencies  necessary  for 
employment  in  the  occupation  or  occupational  field  for  which  he  is 
being  trained  and  supervised,  directed  or  coordinated  by  a  person 
qualified  under  the  Montana  State  Plan  for  the  Administration  of 
Vocational  Education. 
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IV.    Equipment  and  Facilities 

A.  Equipment 

1.  The  type  and  amount  of  equipment  needed  by  departments  of 
vocational  agriculture  for  classroom,  laboratory  and  field  work  varies 
considerably  with  the  type  of  production  agriculture  and  the 
agricultural  occupations  for  which  instruction  is  provided,  the  size  of 
the  classes  and  the  scope  of  the  courses  offered  for  high  school,  out-of- 
school  youth  and  adult  programs.  Obviously,  in  some  areas 
considerable  animal  science  equipment  will  be  needed,  as  compared 
with  the  need  of  plant  science  equipment  in  other  areas. 

2.  The  equipment  must  be  satisfactory  to  accomplish  the  program 
objectives  established. 

3.  The  major  factor  to  be  considered  in  determining  the  type  of  equipment 
needed  for  the  shop  is  the  type  of  instructional  program  to  be  provided. 
The  shop  is  used  normally  by  all  groups  regularly  enrolled  in 
vocational  agriculture. 

B.  Facilities 

The  physical  facilities  for  vocational  agriculture  must  include,  as  a 
minimum,  a  classroom  laboratory,  an  agricultural  mechanics  shop  and/or 
other  facilities,  such  as  a  greenhouse,  etc.,  as  determined  by  the 
occupational  objectives  of  the  program,  together  with  necessary  storage 
space,  cleanup  and  toilet  facilities.  Other  facilities,  such  as  a  teachers' 
office,  a  locker  room,  a  machine  shed,  etc.,  may  be  desirable. 
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Business  and  Office  Education  Guidelines 

I.  Scope 

The  business  and  office  education  program  is  designed  to  prepare  the  student 
for  entry  level  employment  or  to  improve  the  competencies  of  an  unemployed, 
underemployed  or  employed  person. 

A.  Preparatory 

To  be  approved  as  vocational,  the  business  and  office  education  program 
must  be  designed  to  prepare  students  for  employment  in  a  business 
occupation  for  which  employment  opportunities  exist  or  are  anticipated. 

B.  Supplemental 

Business  and  office  education  courses  may  be  approved  if  the  objective  is 
upgrading,  refreshing  or  providing  supplemental  training  of  presently 
employed,  unemployed  or  underemployed  workers. 

C.  Related 

Vocational  business  and  office  youth  clubs  give  the  student  an  additional 
opportunity  to  explore  occupations  in  depth  and  to  develop  his  fullest 
potential  in  citizenship,  leadership  and  character.  Therefore,  the  business 
youth  group  program  should  be  recognized  as  an  integral,  functional  part 
of  the  total  vocational  business  education  program. 

II.  Instructor 

The  instructor  of  vocational  business  and  office  education  classes  shall  have 
earned  a  minimum  of  fifteen  (15)  quarter  credits  in  vocational  education  in  the 
areas  of  philosophy  of  vocational  education,  administration  of  vocational 
education,  cooperative  coordination  practices  and  procedures  and  methods 
courses  in  the  areas  of  certification;  must  satisfy  paragraph  1.33-1,  Part  B,  of 
the  Montana  State  Plan  for  the  Administration  of  Vocational  Education;  and 
such  qualifications  shall  be  filed  with  the  Office  of  the  State  Superintendent  of 
Public  Instruction. 

III.     Requirements 

A.    Curriculum  and  Scheduling 

1.  The  weekly  duration  of  business  and  office  education  courses  shall 
correspond  with  paragraph  312.1  of  Standards  for  Accreditation  of 
Montana  Schools.  A  two-hour  block  of  time  for  the  integrated  skill 
course  is  encouraged. 
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2.  Course  offerings  (or  their  equivalents)  shall  be  as  illustrated.  Only  re- 
integrated skills  course  (office  procedures  or  its  equivalent  i  is  eligible 
for  reimbursement.*  Approval  of  program  units  for  reimbursement 
will  be  based  on  the  amount  of  class  time  spent  in  the  integrated  skills 
course.  The  total  program  must  include  such  course  offerings  ( or  their 
equivalent)  as  diagrammed  below. 


*Integrated 

f     Skills 
Course 


BASIC  BUSINESS  EDUCATION  PROGRAM 


accounting  ) 


shorthand  \ 
(alternate  / 
years)  / 


basic 
business 


Office 
Procedures 


COMPREHENSIVE  BUSINESS  EDUCATION  PROGRAM 
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B.    Facilities,  Equipment  and  Materials 

The  type  and  amount  of  equipment  needed  by  the  business  and  office 
education  department  for  classroom  and  laboratory  activities  varies  with 
the  program  objectives,  size  of  class  and  variety  of  courses  offered.  Desks 
should  be  arranged  in  an  office  layout  and  equipment  should  include 
electric  typewriters,  stencil  and  fluid  duplicators,  mimeoscope,  tran- 
scribing machines,  adding  machines,  calculators,  filing  cabinets,  tape 
recorders  and  other  audiovisual  equipment  as  is  necessary  for  classroom 
teaching  techniques.  All  facilities  must  be  adequate  for  the  number  of 
students  involved. 

NOTE:  The  equivalent  to  the  integrated  skills  course  may  be  office  procedures,  office 
practice,  office  occupations,  stenographic-secretarial  and  related,  clerical  practice, 
secretarial  practice,  advanced  business,  business  training,  office  training,  secretarial 
training,  model  office,  simulated  office,  office  education  or  office  laboratory. 
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Distributive  Education  Guidelines 

I.      Scope 

A  distributive  occupation  is  one  in  which  employees  are  engaged  primarily  in 
the  marketing  and  merchandising  of  goods  and  services.  These  occupations  are 
commonly  found  in  businesses  such  as  retailing,  wholesaling,  storing, 
transporting,  financing  and  risk  bearing.  The  objectives  of  all  programs  in 
distributive  education  shall  be  to  prepare  the  student  for  employment  or  to 
improve  the  competence  of  an  employed  person  and  consist  of  preparatory  and 
supplemental  offerings. 

A.  Preparatory 

To  be  approved,  a  vocational  distributive  education  program  must  be 
designed  to  prepare  students  for  employment  in  a  distributive  occupation 
for  which  there  are  existing  employment  opportunities  or  anticipated 
opportunities  when  training  is  completed. 

B.  Supplemental 

Appropriate  courses  may  be  approved  for  upgrading,  refreshing  or 
supplemental  training  or  retraining  of  presently  employed,  unemployed  or 
underemployed  workers. 

II.  Sequence 

The  distributive  education  course  of  study  shall  be  comprehensive  and  shall 
provide  a  sequential  program  including  a  study  of,  and  experience  in,  distri- 
bution and  marketing  and  specialized  study  in  the  chosen  field  ( s )  of  endeavor. 
(A  two-year  distributive  education  course  in  the  eleventh  and  twelfth  grades  is 
recommended  for  the  purpose  of  providing  sequential  instruction. )  Oppor- 
tunities for  cooperative  work  experience  must  also  be  available  to  students  in 
the  twelfth  grade  program  of  study. 

III.    Requirements 

A.    Curriculum 

1.  The  distributive  education  curriculum  shall  be  derived  by  analyzing 
the  skills,  duties  and  responsibilities  required  of  persons  employed  in 
distributive  occupations  for  which  training  is  to  be  offered.  Units  of 
instruction  and  experience  will  be  developed  to  guide  the  distributive 
education  student  through  the  acquisition  of  the  skills  and  under- 
standing required  for  the  distributive  occupation  of  his  hei  choice.  In 
addition,  the  curriculum  shall  include  instructional  units  for  the 
development  of  concepts  of  business  economics,  free  enterprise  and 
business  competition. 
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2.  Distributive  education  classes  shall  be  not  less  than  one  class  period 
per  day.  Cooperative  work  experience  shall  not  be  less  than  15  hours 
per  week  for  each  individual  student. 

B.    Space,  Equipment,  Maintenance  and  Teaching  Materials 

1.  There  shall  be  appropriate  working  stations  in  each  class  for  each 
student  enrolled.  Space  should  be  so  planned  so  that  there  is  adequate 
space  to  work  without  crowding  or  interference. 

2.  Adequate  equipment  should  be  provided  to  accommodate  the  number 
of  students  enrolled.  Equipment  should  include  counters  and  shelving 
units,  display  case  and  equipment,  cash  registers  and  audiovisual 
equipment. 

3.  In  order  to  use  the  facilities  provided  for  distributive  education 
efficiently  and  effectively,  it  is  essential  that  textbooks,  reference 
materials,  teaching  aids  and  supplies  of  the  proper  kind  be  available  in 
adequate  amounts  at  the  proper  time. 
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Trade  and  Industrial  and  Technical  Education  Guidelines 

I.  Scope 

Trade  and  industrial  and  technical  education  are  designed  to  prepare  persons 
over  16  years  of  age  to  enter  into  an  industrial  trade  or  service  occupation. 
Trade  and  industrial  and  technical  education  include  any  offering  which  is 
necessary  to  develop  the  manipulative  skills,  technical  knowledge  and  related 
information  —  such  as  job  attitude,  safety  practices  and  trade  judgment 
necessary  for  employment  in  any  craft,  skilled  trade,  single  skilled  or  semi- 
skilled occupation  —  which  directly  functions  in  the  designing,  producing, 
processing,  fabricating,  assembling,  testing,  modifying,  maintaining, 
servicing  or  repairing  of  any  product  or  commodity;  and  any  other  occupation 
usually  considered  to  be  a  technical  or  industrial  pursuit.  Trade  and  industrial 
and  technical  courses  are  designed  to  provide  opportunities  for  instruction  for 
those  preparing  for  employment  and  part-time  and  evening  adult  classes  for 
those  who  have  entered  employment. 

Trade  and  industrial  and  technical  education  programs  are  specific  in  nature  in 
that  the  primary  objective  is  preparation  for  an  occupation  or  for  new  and 
emerging  occupations  for  which  employment  opportunities  exist. 

Training  given  includes  instruction  in  manipulative  skills,  processes  and  know- 
ledges required  so  that  the  participant  may  become  an  entry  level  worker;  may 
upgrade  his  current  skills  and  knowledges;  or  may  prepare  for  a  new 
occupation. 

Trade  and  industrial  and  technical  education  programs  should  be  based  upon 
evidence  that  the  students  involved  in  the  program  will: 

A.  Possess  the  required  qualifications  for  successful  utilization  of  the  training 
in  that  given  type  of  work. 

B.  Desire  to  accept  the  training. 

C.  Profit  from  the  instruction  offered. 

D.  Enhance  his/her  possibility  of  securing  employment  in  the  occupation,  or 
will  provide  opportunity  for  advancement  in  the  occupation  in  which 
he/she  is  employed. 

II.  Requirements 

A.    Program  and  Scheduling 

1.     Content 

All  programs  of  trade  and  industrial  and  technical  education  shall  be 
designed  in  accordance  with  the  standards  of  the  occupation,  in  order 
that  an  individual  may  enter  and  advance  within  the  occupation. 
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Content  for  all  programs  shall  be  derived  from  an  occupational 
analysis  of  the  trade  or  occupation  in  which  the  training  is  to  be  offered. 
The  subject  matter  identified  through  the  analysis  shall  be  organized 
into  instructional  units  and  courses  of  study  prepared. 

As  programs  are  developed  or  modified,  individualized  instruction 
should  be  an  integral  part  of  the  curriculum.  Objectives  are  to  be 
written  in  a  performance,  behavioral  or  measurable  manner. 

Contents  of  programs  should  not  be  restrictive  in  nature,  but  rather 
should  provide  flexibility  in  accordance  with  an  ever-changing 
industrial  society. 

2.     Scheduling 

Trade  and  industrial  and  technical  education  programs  must  be  of 
sufficient  duration  to  provide  a  realistic  attempt  to  develop  the 
necessary  employment  skills  in  accordance  with  the  standards  of  the 
occupation. 

Secondary  programs  shall  contain  a  minimum  of  ten  hours  per  week  of 
instruction  for  a  full  school  year.  Fifteen  hours  per  week  is 
recommended.  Full-time  post-secondary  programs  shall  contain 
twenty-five  to  thirty  hours  of  instruction  per  week. 

Courses  may  be  offered  in  one  or  more  of  the  common  trades,  such  as  — 
but  not  limited  to  —  building  construction,  automotive,  machine  tool, 
sheet  metal,  graphic  arts,  electrical  and  any  of  the  newer  evolving 
trade,  industrial  or  technical  occupations. 

B.    Space,  Equipment  and  Teaching  Materials 

1.     Space 

There  must  be  provided  sufficient  space  for  the  organization  of  the 
laboratory  or  shop  in  a  manner  consistent  with  the  methods  and 
techniques  used  by  modern  industry  or  the  trade,  as  well  as  sound 
educational  practices.  Space  requirements  for  new  program  facilities, 
or  renovated  facilities,  shall  be  designed  accordingly. 

Specifically,  the  following  criteria  will  serve  as  guidelines: 

a.  Number  of  students  to  be  accommodated 

b.  Equipment  provided 

c.  Work  stations  provided 
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d.  The  need  of  insuring  student  and  instructor  safety 

e.  The  need  of  providing  comfort  and  sanitation 

f.  The  need  of  providing  adequate  storage  facilities 

g.  The  need  of  meeting  building  safety  codes 

h.  Recognized  standards  of  the  trade,  industrial  or  technical 
program  being  organized  shall  be  used  for  planning  purposes. 

2.  Equipment 
Provision  shall  be  made: 

a.  To  have  equipment  available  which  will  be  comparable,  insofar  as 
practical,  to  that  used  in  the  occupation  or  trade  taught 

b.  To  maintain  equipment  in  good,  usable  manner 

c.  To  have  an  adequate  annual  budget  for  the  repair  of  equipment  and 
for  the  replacement  of  equipment  which  becomes  obsolete  or  for 
new  types  of  equipment  needed. 

3.  Teaching  Materials 

Provision  shall  be  made  to  insure  that  an  adequate  supply  of  materials 
is  available  not  only  for  the  manipulative  activity,  but  for  the  related 
technical  and  other  subject  areas  to  be  covered  during  the  total 
instructional  day.  These  materials  include,  but  are  not  limited  to: 

a.  Consumable  pupil  supplies 

b.  Consumable  teacher  supplies 

c.  Programmed  instruction  materials 

d.  Text  and  reference  books 

e.  Audiovisual  aids  and  other  teaching  aids. 

III.    Vocational  Industrial  Clubs  of  America  (VICA) 

While  the  purpose  of  the  instructional  program  of  trade  and  industrial  and 
technical  education  is  to  give  the  student  the  necessary  occupational  skills  to 
enter  the  labor  market,  it  must  be  recognized  that  any  sound  program  must  be 
considered  with  the  total  education  of  the  student.  VICA  clubs  give  the  student 
an  opportunity  to  develop  his  her  fullest  potential  in  citizenship,  leadership  and 
character.  Therefore,  the  VICA  program  should  be  considered  as  a  fully 
functional  part  of  the  total  vocational  training  program. 
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The  purpose  of  a  student's  participation  in  VICA  activities  is  personal  develop- 
ment. This  is  accomplished  in  student-initiated  civic,  educational,  professional 
and  social  activities  supervised  by  his  trade  and  industrial  or  technical 
instructor  and  administered  by  public  school  officials.  VICA  youth  activities 
also  foster  a  respect  for  the  dignity  of  work;  promote  high  standards  in  trade 
ethics,  workmanship,  scholarship  and  safety;  and  develop  partriotism  by 
practicing  democracy. 

IV.    Teacher  Certification  and  Qualifications 

A.  Experience 

Trade  and  industrial  and  technical  instructors  shall  have  completed  as  a 
full-time  wage  earner  a  minimum  of  five  years  (10,000  hours)  of  recent 
work  experience,  which  may  include  apprenticeship,  in  the  occupation  for 
which  certification  and  endorsement  is  required. 

The  following  criteria  will  be  considered  in  evaluating  occupational  work 
experience: 

1.  Each  period  of  work  experience  must  be  ten  weeks  or  more  of 
continuous  employment  with  an  employer. 

2.  Experience  and  teaching  experience  gained  while  in  the  military  will 
be  evaluated  on  an  individual  basis. 

3.  Graduates  of  approved*  vocational-technical  schools  may  receive  two 
years  credit  toward  the  experience  requirement. 

4.  Applicants  may  be  certified  with  less  than  the  minimum  work 
experience  upon  satisfactory  completion  of  an  approved*  occupational 
competency  test. 

5.  The  applicant  must  meet  state  or  local  licensing  standards,  when 
required,  in  the  occupation  in  which  he  seeks  certification. 

B.  Class  II  Certification 

1.  A  person  may  be  eligible  for  a  Class  II  certificate  with  an  endorsement 
in  a  specific  trade  upon  completion  of  an  appropriate  teacher  education 
program  and  a  bachelor's  degree  in  trade  and  industrial  or  technical 
education. 

2.  A  teacher  with  a  bachelor's  degree  in  trade  and  industrial  or  technical 
education  may  substitute  for  4,000  hours  for  the  related  lab  and  shop 
courses  required  as  part  of  their  undergraduate  program. 


•Approved  by  the  Office  of  the  Superintendent  of  Public  Instruction 
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C.    Class  IV  Vocational  Certificate 

1.  Education 

Shall  have  completed  not  less  than  a  twelfth  grade  education  or  its 
equivalent. 

2.  Requirements 

The  applicant  may  be  granted  a  two-year  certificate  if  the  above 
minimum  educational  and  work  experience  requirements  are  met. 

During  the  two-year  period  the  applicant  will  be  required  to  acquire  16 
credits  in  vocational  education  from  an  approved*  vocational 
education  teacher  training  institution.  These  credits  may  be  earned  by 
completion  of  the  following  courses  or  prior  approved*  alternates  or 
equivalents: 

a.  Job  Analysis 

b.  Principles  of  Vocational  Education 

c.  Methods  of  Teaching  Vocational  Education 

d.  Preparation  of  Instructional  Materials 

e.  Vocational-Technical  Organization  and  Management 

f.  Vocational  Guidance. 


'Approved  by  the  Office  of  the  Superintendent  of  Public  Instruction 
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Health  Occupations  Education  Guidelines 

I.    Scope 

The  program  shall  include  subjects  and  activities  designed  to  provide  the  skills, 
technical  knowledge  and  related  information  necessary  for  successful 
employment  in  the  health  occupations  which  render  supportive  services  to  the 
health  professions  or  for  continuing  education  in  these  supportive  services  or 
for  exploration  programs  encompassing  occupations  in  the  total  health  care 
area. 

II.    Sequence 

Programs  in  health  occupations  shall  be  of  sufficient  duration  to  provide 
students  with  skills  and  knowledges  required  at  the  job  entry  level.  The  ladder 
concept  to  health  occupation  education  will  be  encouraged  where  appropriate. 
An  exploratory  health  occupations  course,  covering  the  broad  range  of  health- 
related  occupations,  may  be  offered  on  at  least  a  semester  basis  to  acquaint 
students  with  occupational  opportunities  within  the  health  care  area. 

III.    Requirements 

A.  Content 

The  health  occupations  program  shall  provide  training  in  skills  required  of 
entry  level  workers  for  a  specific  occupation  or  for  a  cluster  of  related 
occupations.  Laboratory  experience  and  clinical  training  shall  be  an 
integral  part  of  the  program.  Special  consideration  should  be  given  to 
developing  programs  on  a  core  curriculum  basis  which  includes  an 
integrated  foundation  of  learnings  requisite  for  the  education  of  supportive 
health  personnel. 

The  exploratory  health  occupation  programs  shall  be  developed  to  include 
knowledge  of  all  occupations  encompassed  in  the  health  care  area  which 
will  provide  a  firm  basis  for  decision  making  for  the  student.  Generalized 
entry  level  skill  training  common  to  several  of  the  supportive  health 
occupations  may  be  included  in  this  program. 

B.  Scheduling  and  Minimum  Time  Requirements 

1.     Secondary  Schools 

The  recommended  schedule  for  secondary  schools  will  be  to  provide 
two  consecutive  class  periods  daily  for  one  or  two  years  if  specific  skill 
training  is  involved  in  the  program. 
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The  recommended  schedule  for  exploratory  programs  for  secondary 
schools  will  be  to  provide  one  class  period  daily  for  one  or  two 
semesters. 

Short-term  courses  may  be  offered  to  meet  identified  needs  of  students. 

2.  Post-Secondary  Schools 

When  appropriate,  it  is  suggested  that  consideration  be  given  to  time 
requirements  of  state  or  national  approving  agencies  in  planning  skill 
training  health  occupation  programs.  Appropriate  scheduling  of 
adequate  clinical  training  is  required  of  all  skill  training  programs. 

3.  Adult  Programs 

Short-term  courses  to  upgrade  skills  of  employees  of  health  care 
facilities  or  entry  level  skill  training  courses  for  the  health  occupation 
area  may  be  offered. 

C.    Space,  Equipment,  Maintenance  and  Teaching  Material 

1.  Space 

There  shall  be  appropriate  working  stations  in  each  class  for  each 
student,  with  adequate  space  to  work  without  crowding  or  inter- 
ference. 

2.  Equipment 

Adequate  equipment  shall  be  provided  which  is  of  the  type  students  will 
be  using  in  the  actual  work  situation. 

3.  Maintenance 

All  equipment  shall  be  maintained  in  good  workable  condition;  there- 
fore, provisions  must  be  made  for  prompt  repair  or  replacement,  when 
necessary. 

4.  Teaching  Materials 

Provisions  shall  be  made  to  insure  that  adequate  supply  of  materials  is 
available  for  classroom  and  laboratory  instruction. 

Teaching  materials  shall  be  constantly  updated  to  reflect  the 
technological  advances  within  the  health  care  and  educational  areas. 
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Home  Economics  Wage  Earning  Education  Guidelines 

I.    Scope 

Home  economics  wage  earning  programs  are  designed  to  prepare  individuals 
for  gainful  employment  in  occupations  utilizing  home  economics  skills  and 
knowledge.  Some  of  the  occupations  for  which  home  economics  education  can 
contribute  knowledge  and  skills  to  train  an  individual  to  be  a  worker  in  such 
occupations  are: 

A.  Food  Service  -  training  to  work  in  restaurants,  cafeterias,  hospitals, 
nursing  homes,  school  cafeterias,  fountain  service  and  catering. 

B.  Child  Care  Service  -  training  to  work  as  an  aide  in  a  day  care  center,  kinder- 
garten, nursery  school  and  Head  Start. 

C.  Clothing  Service  -  training  to  work  as  a  dressmaker,  dressmaker  assistant, 
alterationist,  clothing  maintenance  worker  and  retail  clothing  sales- 
person. 

D.  Home  and  Institutional  Services  -  training  to  work  as  a  hospital  aide,  home- 
maker's  assistant  and  motel-hotel  aide. 

II.    Sequence 

Wage  earning  classes  shall  be  offered  for  the  length  of  time  necessary  to 
provide  trainees  with  the  necessary  skills  and  knowledge  required  at  the  job 
entry  level.  A  specific  wage  earning  course,  such  as  food  service,  may  be 
offered,  or  a  home  economics  related  occupations  (HERO)  course  may  be 
offered.  Work  experience,  simulated  or  real,  shall  be  an  integral  part  of  the 
course  or  program. 

III.     Requirements 

A.    Curriculum 

1.  All  programs  of  home  economics  for  wage  earning  occupations  shall  be 
designed  in  accordance  with  the  occupation  in  order  that  an  individual 
may  enter  the  occupation  at  job  entry  level. 

2.  Content  for  all  programs  shall  be  derived  from  an  occupational 
analysis  which  identifies  the  job  opportunities  available,  function  of 
the  job,  responsibilities  to  be  assumed  by  the  worker,  course  content, 
criteria  for  evaluating  qualifications  of  students  as  effective  workers 
in  a  particular  occupation  and  understanding  of  job  application,  social 
security,  unemployment  compensation  and  other  laws  affecting 
employees. 
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B.  Selection  of  Students 

Home  economics  wage  earning  programs  shall  be  open  to  any  interested 
students,  male  or  female.  No  specific  courses  will  be  prerequisite,  although 
it  is  recommended  that  students  have  one  or  two  credits  in  home 
economics.  Students  entering  the  clothing  services  cluster  should  have 
advanced  skills  in  sewing. 

C.  Time 

The  minimum  weekly  duration  of  home  economics  wage  earning  coui 
shall  correspond  with  paragraph  312.1  of  Standards  for  Accreditation  of 
Montana  Schools. 

D.  Instructor 

1.  The  instructor  shall  meet  the  requirements  described  in  the  guidelines 
for  the  approval  of  consumer  and  homemaking  education  programs, 
Part  II,  C. 

2.  The  instructor  of  wage  earning  programs  related  to  home  economics 
shall  meet  the  work  experience  requirement  stated  in  the  Montana 
State  Plan  for  the  Administration  of  Vocational  Education,  Part  I,  B. 

E.  Eacilities  and  Equipment 

1.  Space  and  equipment  provided  for  the  regular  vocational  consumer 
and  homemaking  program  may  also  be  adequate  for  the  job-oriented 
programs. 

2.  Additional  equipment  and  storage  will  be  determined  by  the  needs  of 

the  program  and  number  of  students  to  be  served. 

III.     Recommendation 

Work  in  connection  with  an  FHA  HERO  chapter  as  an  integral  part  of  the  home 
economics  wage  earning  program  is  encouraged. 
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Consumer  and  Homemaking  Education  Guidelines 

I.    Scope 

Consumer  and  homemaking  education  refers  to  education  designed  to  help 
individuals  and  families  improve  home  environments  and  the  quality  of 
personal  and  family  life,  including  instruction  in  food  and  nutrition,  child 
development,  clothing,  housing,  family  relationships  and  management  of 
resources  —  with  emphasis  on  selection,  use  and  care  of  goods  and  services, 
budgeting  and  other  consumer  responsibilities. 

The  program  shall  be  designed  to: 

A.  Encourage  greater  consideration  of  the  social  and  cultural  conditions  and 
needs,  especially  in  depressed  areas. 

B.  Prepare  youth  and  adults  for  the  role  of  homemaker  or  to  contribute  to  their 
employability  in  the  dual  role  of  homemaker  and  wage  earner. 

C.  Include  consumer  education  as  an  integral  part  of  the  program. 

D.  Encourage  preparation  for  professional  leadership  in  home  economics. 
II.    Requirements 

A.    Curriculum  and  Scheduling 

A  vocational  consumer  and  homemaking  program  shall  be  offered  for  not 
less  than  three  years  in  grades  9  through  12.  One  of  the  following  options  for 
organizing  the  program  may  be  selected. 

1.  A  three-year  sequential  program,  Homemaking  I,  II  and  III. 

2.  A  two-year  sequential  program  plus  a  minimum  of  two  semester 
courses  available  to  juniors  and/or  seniors.  No  prerequisites  shall  be 
required  for  enrollment  in  semester  classes.  One  or  both  of  these 
semester  classes  may  be  wage  earning  as  it  relates  to  home  economics. 

3.  A  one-year  comprehensive  course  shall  be  followed  by  a  minimum  of 
four  semester  courses  covering  the  broad  scope  of  consumer  and 
homemaking  education.  One  or  two  semester  classes  may  be  wage 
earning  as  it  relates  to  home  economics.  When  a  one-year  compre- 
hensive course  is  offered  in  an  accredited  junior  high  school  home 
economics  program  at  the  ninth  grade  level,  a  minimum  of  four 
semester  courses  shall  be  offered  for  grades  10,  11  and  12. 
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B.    Time 


1.  The  weekly  duration  of  home  economics  courses  shall  correspond  with 
paragraph  312.1  of  Standards  for  Accreditation  of  Montana  Schools. 

2.  A  minimum  of  five  regularly  scheduled  conference  periods  during  the 
school  week  shall  be  provided  for  work  in  relation  to  program  planning, 
contact  with  parents  and  work  with  individual  students. 

C.  Instructor 

1.  The  instructor  shall  have  a  major  in  home  economics  education  from  a 
college  or  university  approved  for  the  training  of  vocational  home 
economics  teachers. 

2.  Credit  requirements  for  home  economics  education  majors  are  as 
follows  and  shall  be  taught  in  a  school  or  department  of  home 
economics. 

Family  Service  —  forty  (40)  percent  of  the  required  credits  shall  be 
equally  distributed  among  courses  related  to  child  development, 
family  life,  management  (time  and  money)  and  consumer 
education. 

Proficiency  Skills  —  forty  (40)  percent  of  the  required  credits  shall 
be  equally  distributed  among  courses  relating  to  clothing  and 
textiles,  foods  and  nutrition,  housing,  furnishings  and  equipment. 

Professional  —  twenty  (20)  percent  of  the  required  credits  should 
be  related  to  the  strategies  and  techniques  of  teaching  home 
economics.  Courses  included  in  this  area  may  be  adult  education, 
curriculum,  seminars,  etc. 

D.  Facilities  and  Equipment 

1.  There  shall  be  adequate  space  and  equipment  and  teaching  materials 
for  the  effective  teaching  of  all  phases  of  a  vocational  consumer  and 
homemaking  program  including  space  for  efficient  storage  of  teaching 
materials,  equipment  and  supplies. 

2.  The  school  administrator  and  home  economics  instructor  shall  set  up  a 
budget  annually  for  the  equipment,  operation  and  maintenance  of  the 
consumer  and  homemaking  department. 
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III.     Recommendation 

Work  in  connection  with  the  Future  Homemakers  of  America  as  an  integral 
part  of  the  consumer  and  homemaking  education  program  is  encouraged. 
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Cooperative  Education  Guidelines 

I.    Scope 

Cooperative  vocational  education  programs  provide  students  with  on-the-job 
experience  and  training  and  vocational  classroom  instruction  related  to 
his/her  occupational  interests.  This  is  accomplished  through  a  cooperative 
arrangement  among  the  school,  employer  and  student.  Student's  classroom 
activities  and  on-the-job  experiences  are  planned  and  supervised  by  the  school 
and  the  employer  to  insure  that  both  activities  contribute  to  the  student's 
employability  and  total  education. 

II.    Sequence 

Any  student  may  participate  in  a  cooperative  vocational  education  program 
who  will  benefit  from  such  instruction  and  is  able  to  attain  the  entry  level  skills 
in  the  occupation  for  which  he  is  seeking  employment.  Training  experience  and 
school  attendance  may  be  on  alternate  half  days,  full  days,  weeks  or  other 
periods  of  time.  Programs  may  be  offered  on  a  half-semester,  full-year  and 
two-year  sequence. 

III.    Requirements. 

Establishing  a  cooperative  vocational  education  program 

A.    Compliance  Standards 

1.  The  occupational  needs  of  the  community  warrant  the  training  of 
students. 

2.  There  must  be  student  interest  in  a  cooperative  education  program  and 
in  the  occupational  offerings  available. 

3.  The  employment  of  a  student-learner  must  not  have  the  effect  of 
displacing  a  worker  employed  in  the  establishment. 

4.  The  facilities  of  the  employer  of  cooperative  education  students  shall 
be  inspected  and  approved  for  adequacy  and  safety  by  the  teacher- 
coordinators. 

5.  The  student-learner,  during  the  period  of  his  training  experience,  shall 
be  under  the  direct  supervision  of  the  designated  on-the-job  trainer, 
particularly  when  the  work  is  in  occupations  classified  as  hazardous  or 
on  machines  or  processes  that  are  classified  as  hazardous. 
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6.  Vocational  instruction  related  to  the  student's  occupational  objective 
shall  be  provided. 

7.  A  qualified  teacher-coordinator  must  be  responsible  for  the  program. 

8.  An  advisory  committee  must  be  established  with  representatives  from 
labor,  management,  education  and  student-learners. 

9.  An  annual  evaluation  of  these  programs  will  be  performed. 

10.  A    signed    training    agreement    must    be    prepared    between    the 
participating  employer  and  educational  agency,  and  trainee. 

11.  Thirty-five  (35)  to  forty  (40)  cooperative  students  is  the  recommended 
maximum  per  coordinator. 

12.  The  cooperative  coordinator  must  be  provided  with  coordination  time 
over  and  above  his/her  regular  preparation  period(s). 

B.  On-the-Job  Training  Standards 

Cooperative  vocational  education  programs  providing  on-the-job  training 
must  comply  with  all  of  the  following: 

1.  Are  related  to  existing  career  opportunities  and  are  susceptible  to 
promotion  and  advancement. 

2.  Does  not  displace  other  workers  who  perform  such  work. 

3.  Employ  student-learners  in  conformity  with  all  federal,  state  and  local 
labor  laws  and  regulations. 

C.  Local  educational  agencies  with  approved  cooperative  vocational 
education  programs  will  be  required  to  provide  for  continuous  supervision 
and  evaluation  of  on-the-job  training  programs  and  for  follow-up  of  the 
students  through  the  use  of  an  advisory  committee.  An  evaluation  will  need 
to  be  made  by  each  program  involving  the  advisory  committee  and  the 
coordinator  to  determine  the  degree  to  which  student  needs  have  been  met, 
the  employability  of  the  graduates  and  student  selection  techniques. 
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Disadvantaged  or  Handicapped  Program  Guidelines 

I.    Scope 

A.  Disadvantaged 

See  Part  I,  Section  3.12,  pp.  37-38,  Montana  State  Plan  for  the 
Administration  of  Vocational  Education,  September,  1972  (FY  73). 

B.  Handicapped 

See  Part  I,  Section  3.13,  pp.  38-39,  Montana  State  Plan  for  the 
Administration  of  Vocational  Education,  September,  1972  (FY  73). 

II.     Sequence 

Programs  for  disadvantaged  persons  may  be  operated  on  a  one-month  to  three- 
year  sequence,  keeping  in  mind  the  individual  student's  occupational  needs  and 
his  employability  upon  completion  of  the  program. 

III.     Requirements 

Program  and  Scheduling 

A.    Content 

The  following  list  provides  some  examples  of  the  types  of  services  that  may 
be  funded  under  the  Vocational  Eduation  Amendments  of  1968. 

Advisory/coordinating  committees  -  required  to  help  formulate  programs, 
to  act  as  liaison  between  school  and  community  and  to  support  legislation. 
The  following  items  of  cost  are  allowable: 

Formation  and  servicing  of  the  Advisory  Committee  for  the  Dis- 
advantaged and  the  Advisory  Committee  for  the  Handicapped 

Formation  and  participation  in  state  and  local  coordinating 
committees,  including  clerical  help,  travel  expenses  and  salaries  oi 
faculty  members  to  attend  meetings 

Survey/evaluations  -  conducted  by  staff  members  or  on  contract 

Identification  of  disadvantaged  or  handicapped  population  and  the 
geographical  areas  in  which  they  are  concentrated 


159 


APPENDIX  IV 
3.22 

Employment  opportunities  for  disadvantaged/handicapped  youth  and 

adults 
Effectiveness  of  methods,  materials,  equipment  and  techniques  used 

in      providing      vocational      education     programs      for 

disadvantaged/handicapped  persons 
Identification    of    other    agencies,    organizations    or    individuals 

concerned  with  the  disadvantaged/handicapped  and  the  extent  to 

which  they  provide  vocational  education 

Recruitment/promotional  activities  -  designed  to  reach  disadvan- 
taged/handicapped persons  and  potential  employers  and  to  develop  com- 
munity participation  and  support 

Advertising  through  newspaper  or  television 

Announcements  through  posters,  flyers,  brochures  and  other  visual 

presentation 
Speaking  engagements  with  community  groups,  local  chapters  of 

social  welfare  organizations 

Identification  of  disadvantaged  and  handicapped  -  needed  to  identify  and 
classify  specific  problems  of  individual  student 

Counseling  service  for  student  and/or  his  family  including  salaries  for 

time  over  regular  duties 
Preparation  of  diagnostic  and  evaluation  tools 

Education  testing  to  determine  academic  level,  interest  and  abilities 
Vocational  or  work  evaluation 

Staff  development  -  required  to  prepare  teachers  to  work  with 
disadvantaged  and  handicapped  students 

Teacher   training   programs,    including   preservice   and   inservice 

training 
Travel  costs  and  salaries  of  faculty  members  to  attend  seminars, 

conferences,  workshops  and  special  institutes 

Scheduling  modifications  -  needed  to  provide  additional  time  for  faculty  to 
assist  identified  disadvantaged/handicapped  students.  Additional  faculty 
time  and  related  expenses  may  be  required  when  any  of  the  following 
situations  occur: 

Extension  of  school  day,  week  or  year 
Addition  of  another  semester 
Instruction  on  an  individual  basis 

Flexible  scheduling  of  students  to  permit  program  entrance/exit 
appropriate  with  progress 
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Curriculum  modifications  -  required  to  enable  individual  students  to 
continue  in  regular  vocational  education  program  by  assisting  them  to 
compensate  for  the  disadvantagement  or  handicap 

Allocation  of  additional  time  to  develop  skill 
Specially  designed  workbooks  or  textbooks 

Task  analysis  of  occupations  to  identify  possible  modification   in 
instruction,  equipment  or  methods 

Curriculum  development  -  required  to  provide  students  with  a  specially 
designed  program  to  suit  their  individual  need> 

Research,  experimental  and  demonstration  projects 

Contracts  with  consultants,  specialists  or  teachers 

Salaries  of  teaching  staff  and  curriculum  specialists 

Individualized  learning  packages 

Orientation  programs  to  develop  social  skills,  attitudes  and  consumer 

education 
Orientation  programs  to  observe  various  occupations 
Special  supplies  and  instructional  materials 


Equipment  modification  for  the  handicapped 
For  the  visually  handicapped: 


For  the  deaf  and  hard  of 
hearing: 


For  the  orthopedically 
handicapped: 


Instruction  in  Braille 
Large  print  materials 
Signals  which  use  sound  rather 

than  sight 
Special  safety  devices,  such  as 

guard  rails  around  moving 

parts  of  a  machine 

Printed,    rather    than    verbal 

instructions 
Signals  which  use  sight  rather 

than  sound 
Sound  amplification  devices 

Adaptations  of  regular  equip- 
ment, such  as  hand  controls 
added  to  machines  usually 
operated  by  foot  controls 

Special  desks  and  work  tables 
for  students  in  wheelchairs 

Ramps  for  students  who 
cannot  use  stairs 
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For  the  mentally  retarded: 


Simplified  equipment 
Simplified   instruction  guides 
and  manuals 


For  the  cardiac  and  other 
physically  impaired: 


Additional  facilities  for  rest- 
rooms 

Handrails  in  washrooms  and  in 
corridors 


Supplemental  education  services  -  designed  to  assist  students  in  regular  or 
special  vocational  programs 

Psychological  services  to  test,  diagnose  and  evaluate  emotional  and 

mental  problems 

Guidance  and  counseling  services,  including  referral  and  follow-up 
services 

Job  placement  services,  including  job  finding  and  employment  follow- 
up 

Tutorial  services 

Transportation  services,  in  addition  to  those  provided  regular  students 

Family  counseling  services  related  to  vocational  program  of  student 

Special  services  for  the  disadvantaged,  such  as  bilingual  instruction 
and  bicultural  orientation 

Special  services  for  the  handicapped,  such  as  reader  services  for  the 
visually  handicapped,  interpreter  services  for  the  deaf,  guide 
services  to  assist  physically  handicapped 

Facilities  -  required  for  reaching  and  teaching  disadvantaged/handi- 
capped  students 

Purchase/rental  and  operation  of  mobile  units  to  serve  as  classrooms, 
diagnostic  centers  or  counseling  and  guidance  units 

Rental  of  nonpublic  space  to  serve  as  classrooms  in  locations  more 
accessible  to  the  population 

Contracts  with  private  nonprofit  schools  which  can  provide  programs 
and  services  more  effectively  and  economically  than  public  schools 

Business  community  cooperation  -  required  to  enlist  support  of  goals  of 
vocational  education  for  the  disadvantaged  and  handicapped  through  job 
offers,  teacher  training  and  upgrading  of  skills.  The  following  items  of  cost 
are  allowable: 

Additional  staff  to  coordinate,  supervise  and  guide  work  experience  or 

work  study  programs 
Arrangements  for  summer  jobs  in  private  business  firms  for  teachers 

to  update  their  knowledge  and  skills 
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B.    Characteristics  of  the  disadvantaged  and  handicapped  and  their  el 

See  Appendices  VII,  VIII  and  IX,  pp.  245-255,  Montana  State  Plan  for  the 
Administration  of  Vocational  Education,  September,  1972  (FY  73). 

IV.    Application  Procedures 

See  Part  I,  Section  4.0,  pp.  58-60,  Montana  State  Plan  for  the  Administration  of 
Vocational  Education,  September,  1972  (FY  '73 1. 

V.    Teacher  Certification  and  Requirements 

See  Part  I,  Section  1.3,  pp.  5-10,  Montana  State  Plan  for  the  Administration  of 
Vocational  Education,  September,  1972  (FY  '73 1. 
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Exemplary  Education  Guidelines 

I.     Scope 

Funds  may  be  used  for  making  grants  or  contracts  to  develop,  establish  and 
operate  exemplary  and  innovative  occupational  vocational  education 
programs  or  projects  which  are  designed  to  serve  as  models  for  use  in 
vocational  education  programs. 

The  purposes  of  the  program  will  be  to  stimulate  new  ways  to  create  a  bridge 
between  school  and  earning  a  living  for  young  people  who  are  still  in  school,  who 
have  left  school  —  either  by  graduation  or  by  dropping  out  —  or  who  are  in  post- 
secondary  programs  of  vocational  preparation  and  to  promote  cooperation 
between  public  education  and  manpower  agencies. 

II.    Sequence 

Programs  designed  to  broaden  occupational  aspirations  and  opportunities  for 
youth,  with  special  emphasis  given  to  youth  who  have  academic  socio- 
economic, or  other  handicaps,  may,  among  others,  include: 

A.  Those  designed  to  familiarize  elementary  and  secondary  school  students 
with  the  broad  range  of  occupations  for  which  special  skills  are  required 
and  the  opportunities  for  careers  in  such  occupations. 

B.  Programs  or  projects  for  students  providing  educational  vocational 
experiences  through  work  during  the  school  year  or  in  the  summer. 

C.  Programs  or  projects  for  intensive  career  guidance  and  counseling  during 
the  school  years  and  for  initial  job  placement. 

D.  Programs  or  projects  designed  to  broaden  or  improve  vocational  education 
curricula. 

E.  Exchanges  of  personnel  between  schools  and  other  agencies,  institutions  or 
organizations  participating  in  activities  to  achieve  the  purposes  of  this 
part,  including  manpower  agencies  and  industry. 

F.  Programs  or  projects  for  young  workers  released  from  their  jobs  on  a  part- 
time  basis  for  the  purpose  of  increasing  their  educational  attainment. 
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G.    Programs  or  projects  at  the  secondary  level  to  motivate  and  provide  p 
professional  preparation  for  potential  teachers  for  vocational  education. 

III.    Requirements 

See  Part  I,  Section  6.0,  pp.  65-70,  Montana  State  Plan  for  the  Administration  of 
Vocational  Education,  September,  1972  (FY  73). 
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Work-Study  Guidelines 

I.    Submittal  of  Application 

Local  educational  agencies,  vocational-technical  centers  and  community 
colleges  may  apply  for  approval  of  work-study  programs. 

II.    Review  of  Applications 

The  Director  of  Vocational  and  Occupational  Skills  or  other  staff  member 
designated  by  the  Director  will  review  the  application  and  approve  work-study 
programs  using  the  following  priorities: 

A.  Those  schools  located  in  a  high  dropout  and  depressed  area  as  identified  by 
the  State  Plan. 

B.  Those  schools  located  in  a  high  dropout  area  as  identified  by  the  State  Plan. 

C.  Those  schools  located  in  a  depressed  area  as  identified  by  the  State  Plan. 

D.  None  of  the  above  categories. 
III.    Action  on  Application 

A.  Approval 

A  letter  of  approval  shall  be  issued  to  the  local  educational  agency. 

B.  Disapproval 

A  letter  shall  be  sent  to  the  local  educational  agency  involved,  stating  the 
reasons  for  disapproval. 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


FORMS  AND  GUIDELINES 

FOR  SUBMISSION  OF 

LOCAL  VOCATIONAL  EDUCATION  PROGRAMS 


To  be  eligible  for  vocational  education  funds,  each  local  educational  agency  must 
prepare  and  present  to  the  State  Board  for  Public  Education  a  plan  for  vocational 
education  programs,  services  and  activities.   Please  use  the  forms  listed  below, 
utilizing  the  "Procedure  for  Submission  of  Local  Vocational  Education  Programs",  to 
prepare  your  application.   All  forms,  except  as  noted,  are  due  in  our  office  by 
March  11,  1974. 


Form  No.   Name  of  Form 


F1700 


F3025 


F4096 


F1701 


F1703 


F1704 


Financial  Summary  of  Plans  for 
Vocational  Education  Programs 


Local  Plan  for  Vocational 
Education 


Proposal  for  Ongoing  Regular 
Vocational  Education  Program 


Project  Proposal  for 
Vocational  Education  Program 


Application  for  Approval  of 
Vocational  Education 
Personnel 


Instructional  Schedule  and 
Enrollment  Report 


Form  Use 


Brc.  lng  delay 


All  program  proposals,  new  and  ongoing, 
submitted  by  a  local  educational  agency 
will  be  summarized  financially  on  this 
form.   Transfer  figures  from  Forms  F1701, 
F4096  and  F3023  to  appropriate  categories. 

This  plan  must  be  submitted  by  each  local 
educational  agency  participating  in  a 
funded  vocational  education  program.   It 
will  be  the  broad  descriptive  local  plan 
for  all  vocational  education  programs. 

Submit  this  form  for  ongoing  regular 
vocational  education  programs  only. 
Prepare  one  form  for  each  separate  project. 

This  form  is  to  be  submitted  for  the 
following : 

1.  each  new  regular  vocational 
education  program 

2.  each  new  and  ongoing  disadvantaged 
and  handicapped  program 

3.  each  new  and  ongoing  exemplary 
program,  accompanied  by  Form  F1706 

4.  each  new  cooperative  program, 
accompanied  by  Form  F1707 

Submit  this  form  only  for  professional 
personnel  and  teacher  aides  not  previously 
approved  and  for  those  instructors  who  have 
received  additional  work  experience  and/or 
course  work.   This  form  may  be  submitted 
with  project  proposals  or  at  least  two 
weeks  prior  to  start  of  instructional 
program. 

Submit  this  form  no  later  than  two  weeks 
after  start  of  instructional  program  for  all 
vocational  education  professional  personnel 
and  teacher  aides.   Forms  will  be  mailed  to 
schools  at  a  later  date. 
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In  addition  to  the  above,  the  forms  listed  below  are  required  for  special  programs. 
F1706 


Proposal  for  Exemplary 
Vocational  Education  Program 


F1707     Proposal  for  Cooperative 

Vocational  Education  Program 


F3023     Proposal  for  Vocational 
Work-Study  Program 


Submit,  with  Form  F1701,  for  each  new  and 
ongoing  exemplary  program.   May  be  submitted 
at  a  later  date  with  the  state  director's 
prior  written  approval. 

Submit,  with  Form  F1701,  for  each  new 
cooperative  program,  and  with  Form  F4096 
for  each  ongoing  cooperative  program. 

Submit  for  a  funded  vocational  work-study 
program  at  any  time  during  the  fiscal  year. 


Please  refer  to  the  material  listed  below  in  completing  vocational  education 
applications. 


F3027     Definition  of  Vocational 
Education  Terms 

F498      Accounting  Codes  for 

Vocational  Education  Programs 
Other  than  Post-Secondary 
Vocational-Technical  Education 
Center  Programs 

F3020     Vocational  Work-Study 
Programs 

F4619     Procedure  for  Submission  of 
Local  Vocational  Education 
Programs  for  Fiscal  Year  1975 


List  of  definition  of  terms. 


List  of  budgeting  and  accounting  codes, 


Information  regarding  the  conduct  of 
vocational  work-study  programs. 

Outlines  procedures  to  be  used  in 
submitting  local  vocational  education 
program  applications. 
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State  of  Montana 

Office  of  the  Superintendent 

FINANCIAL  SUMMARY  OF 

of  Public  Instruction 

PLANS  FOR  VOCATIONAL  EDUCATION 

Dolores  Colburg,  Superintendent 

PROGRAMS 

Helena  59601 

Due:   March  11,  1974 

Directions:   See  reverse  side. 


Dist.  No, 


H  Elementary 
High  School 


County 


City 


ZIP  Code  School 


Budget  Items 

INSTRUCTIONAL 
PROGRAMS 

Admin,  and 
Supervision 

Instruction 

Guidance 

Consultant 
Services 

Other  Cur- 
rent Costs 

Capital 
Outlay 

Totals 

Agriculture 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Distributive 

Health 
Occupations 

Consumer- 
Homemaking 

Home  Economics 
Wage  Earning 

Business 
and  Office 

Technical 

Trade  and 
Industrial 

Exemplary 

Prevocational 

Post-Secondary 
Preparatory 

Remedial 

Vocational 
Work-Study 

Handicapped 

Disadvantaged 

Cooperative 

The  attached  descriptions  of  proposed  projects  and  estimated  budgets  are  a  request  for 
assistance  from  funds  available  under  the  Vocational  Education  Amendments  of  1968  (P.L. 
90-576).   This  application  is  consistent  with  the  purposes  of  the  Act,  complies  with  its 
provisions  and  is  true  and  complete  to  the  best  of  my  knowledge  and  belief.   The  Assurance  of 
Compliance  with  Title  VI  of  the  Civil  Rights  Act  applies  to  the  application  submitted  herewith. 


Signed: 


Signed: 


Administrative  Officer* 


Date 


Chairman,  Board  of  Trustees 


Date 


♦District  superintendent  or  chief  administrative  officer  of  units  of  university  system, 
community  colleges  and  state  institutions 
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Directions 


1.  District  superintendent  or  chief  administrative  officer  submit  original  and 
one  copy  to  the  Director,  Vocational  and  Occupational  Skills,  Office  of  the 
Superintendent  of  Public  Instruction,  Helena  59601.   A  Financial  Summary  of 
Vocational  Education  Program  Budgets  Approved  for  Reimbursement  (F3269) 
will  be  sent  to  you. 

2.  Transfer  figures  from  respective  sections  of  project  proposals  (F1701  - 
Project  Proposal  for  Vocational  Education  Program,  F4096  -  Proposal  for 
Ongoing  Regular  Vocational  Education  Program  or  F3023  -  Proposal  for 
Vocational  Work-Study  Program) 

3.  Budget  should  be  posted  under  instructional  program  category  from  which 
reimbursement  is  requested.   Example:   A  cooperative  agriculture  program 
for  the  disadvantaged.   If  reimbursement  is  desired  under  cooperative, 
budget  items  should  be  entered  on  "cooperative"  instructional  program 
line. 
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state  of  Montana 

Office  of  the  Superintendent 

LOCAL  PLAN  FOR 

of  Public  Instruction 

VOCATIONAL  EDUCATION 

Dolores  Colburg,  Superintendent 

Fiscal  Year  1975 

Helena  59601 

Due:   March  11,  1974 

Directions : 

1.   It  is  suggested  that  the  principal  and  vocational  education  staff  of  each  school, 
under  the  general  direction  of  the  district  superintendent  or  chief  administrative 
officer  and  with  the  advice  of  a  local  advisory  committee,  develop  a  plan  for 
vocational  education  to  be  submitted  to  the  state  office. 


After  approval  by  the  local  board  of  education,  the  district  superintendent  or  chief 
administrative  officer  submit  an  original  and  one  copy  to  the  Director,  Vocational 
and  Occupational  Skills,  Office  of  the  Superintendent  of  Public  Instruction,  Helena 
59601.   One  copy  will  be  returned  with  action  noted. 


This  plan  covers  programs  in  the  following  areas  (check  appropriate  items) : 


Course  Code   Vocational  Education  Programs^ 

01.  Agriculture 

04.  Distributive 

07.  Health  Occupations 

09.01  Consumer-Homemaking 

09.02  Home  Economics  Wage  Earning 
14.  Business  and  Office 

16.  Technical 

17.  Trade  and  Industrial 

Vocational  Education  Special  Programs^ 

Exemplary 
Prevocational 

Post-Secondary  Preparatory 
Remedial  (Basic  Education) 
Vocational  Work-Study 
Handicapped 
Disadvantaged 
Cooperative  (Part  G) 


Level' 


E 

S 

PS 

A 

Signed: 
Signed: 


Administrative  Officer^ 


Date: 


Date: 


Chairman,  Board  of  Trustees 


!See  Definitions  of  Vocational  Education  Terms  (F3027) . 

2Level:   E  -  Elementary,  S  -  Secondary,  PS  -  Post-Secondary,  A  -  Adult. 

^District  superintendent  or  chief  administrative  officer  of  units  of  the  university 

system,  community  colleges  and  state  institutions. 
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GENERAL  INFORMATION   (Submit  a  narrative  covering  all  vocational  education  areas,  using 
the  following  outline.) 

A.  Estimate  number  of  students  to  receive  training  in  the  total  vocational  education 
program. 

B.  Identify  number  of  handicapped  to  be  served.   Identify  number  of  disadvantaged  to 
be  served. 

C.  List  local  advisory  committee  for  vocational  education,  by  name  and  occupation,  for 
the  total  vocational  education  program. 

D.  Outline  the  long-range  goals  for  serving  the  occupational  education  needs  of 
students  at  all  grade  levels,  including  special  target  groups  and  adults. 

E.  Indicate  how  the  need  for  the  vocational  education  plan  was  determined  locally,  such 
as  use  of  local  advisory  committee,  cooperating  agencies,  manpower  planning  surveys, 
student  interest  surveys  and  other  factors. 

F.  Describe  the  methods  and  procedures  of  evaluation  you  will  employ  which  will  assure 
that  the  overall  program  meets  student  needs  and  community  and  area  employment 
demands,  such  as  employer  evaluation,  student  evaluation,  labor  market  demands  and 
advisory  committee  evaluations.   Each  agency  must  participate  in  the  Montana  Voca- 
tional Education  Enrollment/Exit/Follow-Up  Survey. 

G.  Describe  provisions  to  assure  adequate  vocational  guidance,  such  as  procedures  for 
selecting,  testing,  placement  services,  job  referral,  follow-up,  etc. 

H.  Submit  a  brief  narrative  which  will  describe  your  school's  five  year  (school  years 
1975-1980)  projected  plan  for  vocational  education.  This  narrative  should  contain 
the  following: 

1.  Facility  improvement  and/or  expansion. 

2.  Program  modifications.   (Expansion  of  present  programs  and  addition  of 
new  programs . ) 

3.  Additional  vocational  education  staff  anticipated.   (List  by  vocational 
education  program  area.) 

4.  Other. 

I.   Vocational  education  programs  checked  on  cover  page  must  be  consistent  with  those 
indicated  on  the  Financial  Summary  of  Plans  for  Vocational  Education  Programs 
(F1700). 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 

PROPOSAL  FOR  ONGOING  REGULAR 

Dolores  Colburg,  Superintendent 

VOCATIONAL  EDUCATION  PROGRAM 

Helena  59601 

Due:   March  11,  197^ 

Directions : 

1.  District  superintendent  or  chief  administrative  officer  submit  original  and  one  copy 
to  the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of 
Public  Instruction,  Helena  59601. 

2.  Submit  a  separate  proposal  for  each  ongoing  regular  vocational  education  program. 


Dist.  No. 


Elementary 
High  School 


County 


City 


ZIP  Code 


School 


Home  Economics 
J  Wage  Earning 


Remedial  (Basic 
3  Education) 


1.   Type  of  Program 

J  Agriculture  ]  Wage  Earning  J  Exemplary 

J  Distributive  ~J   Business  and  Office  ]  Prevocational     ]  Handicapped 

J  Health  Occupations     J  Technical  ]  Post-Secondary    J  Disadvantaged 

Preparatory 
J  Consuiner-Homemaking    J  Trade  and  Industrial  J  Cooperative 

2    Level  of  Program    J  Elementary    J  Secondary  J  Post-Secondary    J  Adult 


3.   Fiscal  Year  1974  Project  Number  and  Title 

Number :  

Title: 


4.   Fiscal  Year  1975  Project  Continuation 

Name  of  Instructor 


Vocational  Salary* 


(attach  additional  sheet  if  necessary) 


Grand  Total 


*Vocational  salary  is  computed  by  multiplying  total  salary  by  the  percent  of  instructor's 

time  spent  on  this  particular  project. 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


PROJECT  PROPOSAL  FOR  VOCATIONAL 
EDUCATION  PROGRAM 


Due:  March  11,  1974 


Directions : 

1.  The  instructors  involved  should  help  prepare  this  program  proposal. 

2.  District  superintendent  or  chief  administrative  officer  submit  original  and  one  copy  to 
the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of  Public 
Instruction,  Helena  59601.   One  copy  will  be  returned  with  action  noted. 

3.  Follow  Accounting  Codes  for  Vocational  Education  Programs  Other  than  Post-Secondary 
Vocational-Technical  Education  Center  Program  (F498) . 

4.  This  project  should  be  in  harmony  with  the  school's  Local  Plan  for  Vocational  Education 
(F3025). 

5.  Submit  a  separate  project  proposal  for  each  occupational  title  or  related  group  of 
titles  for  each  instructional  level--elementary ,  secondary,  post-secondary  and  adult. 


Dist.  No. 


Elementary 
High  School 


County 


City 


ZIP  Code 


School 


Information  about  the  proposed  program  is  necessary  to  understand  and  properly  evaluate  the 
proposal  in  terms  of  the  requirements  set  forth  in  the  Vocational  Education  Amendments  of 
1968  (P.L.  90-576).   Use  the  following  outline  in  writing  a  narrative  to  communicate  the 
purpose  and  describe  the  operation  of  the  program. 

I.   GENERAL  INFORMATION 

A.  Level  of  instruction--elementary ,  secondary,  post-secondary,  adult. 

B.  Occupation(s)  and  course  code(s)  for  which  training  will  be  given.   Course  codes 
should  be  obtained  from  the  Montana  Vocational  Education  Enrollment/Exit/ 
Follow-Up  Survey. 

C.  Approximate  dates  of  program: 

1.  Beginning 

2.  Ending 

D.  Estimated  number  of  students  to  receive  training. 

E.  Location,  description  and  adequacy  of  facilities  to  be  utilized  for  this  program. 

F.  List  advisory  committee  for  this  program,  by  name  and  occupation,  if  it  is 
different  from  the  total  vocational  advisory  committee  listed  on  the  Local  Plan 
for  Vocational  Education  (F3025). 

G.  Indicate: 

1.  The  objectives  in  conducting  this  program.   (The  program  will  provide  the 
student  with  substantial  progress  and  preparation  for  employment  or  advanced 
vocational  training.   This  statement  does  not  apply  to  consumer-homemaking 
program. ) 

2.  For  each  objective,  list  the  specific  activities  which  will  be  conducted  to 
accomplish  that  objective. 

H.   Show  the  relationship  of  the  proposed  program  to  present  offerings  and  to  long- 
range  plans.   Project  program  planning  for  five  years. 
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II.   COURSE  INFORMATION 

A.  Provide  topic  outline(s)  of  major  units  or  divisions  in  the  proposed  program. 

B.  List  instructional  materials  (major  texts  and  references)  to  be  used. 

C.  Indicate  standards  of  performance  expected  of  students  at  completion  of  program. 
III.   STUDENT  INFORMATION 

A.  Give  selection  procedures:   Age,  grade  level,  academic  and  employment  back- 
ground of  students. 

B.  Number  of  handicapped  to  be  served  in  this  program.   Specify  special 
considerations  or  provisions  that  will  be  made  to  accommodate  these  students. 

C.  Number  of  disadvantaged  to  be  served  in  this  program.   Specify  special 
considerations  or  provisions  that  will  be  made  to  accommodate  these  students. 

IV.   INSTRUCTIONAL  PERSONNEL 

A.  Give  name  of  instructor. 

B.  State  briefly  plans  for  further  professional  development  of  vocational  education 
personnel  in  this  program,  such  as  workshops,  clinics,  professional  meetings, 
conferences,  summer  school  and  conferences  and  workshops  sponsored  by  the  Office 
of  the  Superintendent  of  Public  Instruction. 

C.  List  authorized  travel  for  instructional  personnel.   Identify  cost  and  purpose 
of  travel,  such  as  professional  meetings,  workshops,  inservice  meetings, 
conferences,  youth  group  conferences,  vocational  education  conferences. 

V.   CONSUMER-HOMEMAKING  ONLY 

A.  Describe  any  local  economic  or  sociocultural  conditions  in  your  community  which 
may  be  influencing  low  income  and  high  unemployment. 

B.  Specify  how  consumer  education  is  to  be  an  integral  and  significant  part  of 
your  homemaking  program. 

C.  Describe  learning  experiences  by  students  in  home  and  community  that  relate 
to  the  consumer-homemaking  program. 

VI.   AUTHORIZATION 

This  plan  must  be  signed  by  the  local  educational  agency  administrative  officer 
and  one  instructor  involved  with  the  program. 

Signed:  Date:  

Administrative  Officer* 


Signed:  Date: 

Program  Instructor 


*District  superintendent  or  chief  administrative  officer  of  units  of  the  university  system, 
community  colleges  and  state  institutions. 

-2- 
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ESTIMATED  BUDGET 

Directions: 

1 .  Round  off  figures  to  nearest  dollar. 

2.  On  item  08-01-0212  show  only  the  salary  of  instructors  applicable  to  this  project. 


Total  Amount 
Budgeted  for 
Project  Exp. 

STATE  USE  ONLY 

Budget  Items 

Budget  Approved 
for  Reimbursement 

ADMINISTRATION 

08-01-0111   Administrative  salaries 

08-01-0150   Other  expenses 

TOTAL  ADMINISTRATION 

INSTRUCTION 

08-01-0211   Supervisory  salaries 

08-01-0212   Instructional  salaries 

08-01-0213   Clerical  salaries 

08-01-0232   Instructional  supplies 

08-01-0233   Instructional  minor  equipment* 

08-01-0251   Other  supervisory  expenses 

08-01-0252   Other  instructional  expenses 

08-01-0258   Instructional  travel 

08-01-0285   Consultant  fees 

08-01-0288   Consultant  travel 

08-01-0289   Other  consultant  expenses 

TOTAL  INSTRUCTION 

SUPPORTIVE  SERVICES 
08-01-0411   Guidance  salaries 

08-01-0413   Clerical  salaries 

08-01-0458   Guidance  travel 

08-01-0459   Other  guidance  expenses 

TOTAL  SUPPORTIVE  SERVICES 

MAINTENANCE  OF  PLANT 

08-01-0734   Inst,  equipment  maintenance  &  repair 

TOTAL  MAINTENANCE  OF  PLANT 

OTHER  CURRENT  CHARGES 
08-01-1021   Social  Security 

08-01-1022   Teachers'  retirement 

08-01-1023   Public  employees'  retirement 

£8-01-1056   Insurance 

08-01-1057   Rental  of  lands  and  buildings 

08-01-1059   Other  expenses 

TOTAL  OTHER  CURRENT  CHARGES 

CAPITAL  OUTLAY 

08-01-1164   Instructional  major  equipment** 

TOTAL  CAPITAL  OUTLAY 

GRAND  TOTAL 

♦Expenditures  for  all  instructional  equipment  having  a  unit  cost  of  less  than  $200. 
♦♦Expenditures  for  all  instructional  equipment  having  a  unit  cost  of  $200  or  more.   See 
page  4  for  Itemized  List  of  Major  Instructional  Equipment. 
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ITEMIZED  LIST  OF  MAJOR  INSTRUCTIONAL  EQUIPMENT 
List  all  major  instructional  equipment  to  be  purchased  having  a  unit  cost  of  $200  or  more. 


Name  of  Equipment 

Description* 

Quantity 

Total  Cost 

$ 

Total 

$ 

*Brief  description  of  equipment:   type,  make,  size,  model,  etc. 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


APPLICATION  FOR  APPROVAL  OF 
VOCATIONAL  EDUCATION  PERSONNEL 


Directions : 

District  superintendent  or  chief  administrative  officer  submit  one  copy  to  the  Director, 
Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of  Public  Instruction,  Helena 
59601.   Submit  only  for  personnel  not  previously  approved  and  for  those  who  have  received 
additional  work  experience  and/or  course  work.   This  form  must  be  submitted  no  later  than  two 
weeks  prior  to  start  of  instructional  program. 


Name  of  Applicant: 
School: 


Date: 


City: 


ZIP 

Code: 


Vocational  Education  Program: 


Class  of  teaching  certificate  presently  held: 


Endorsements : 


Professional  vocational  education  courses  completed  (philosophy  of-,  teaching  methods  of-, 
curriculum  construction  in-,  and  instructional  materials  in  vocational-technical  education) 


Course 
Code 

Name  of  Course 

Quarter 
Credits 

Institution 

Occupational  experience  in  certificate  endorsed  area  (other  than  teaching) : 

Name  and  Address 
of  Employer 

Dates  of  Employment 
From      To 

Title  of  Position  and 
Nature  of  Duties 

Signed: 


Verified  by: 


Applicant 


Administrative  Officer 


Date: 


Dist.  No. 


County: 


For  Office  of  the  Superintendent  of  Public  Instruction  use  only: 
Approval:  Date:  


Provisions : 


Signed : 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


INSTRUCTIONAL  SCHEDULE 
AND  ENROLLMENT  REPORT 


Due  date:   Two  weeks  after  start 
of  instructional  program 


Assigned  Project  Number 


Directions : 

District  superintendent  or  chief  administrative  officer  submit  one  copy  to  Director,  Vocational 
and  Occupational  Skills,  Office  of  the  Superintendent  of  Public  Instruction,  Helena  59601  for 
each  professional  person  or  teacher  aide  employed  in  a  program  for  which  state  and/or  federal 
financial  assistance  is  requested. 


Dist.  No.    ]  Elementary 
|  |  High  School 


County 


City 


ZIP  Code 


School 


TYPE  OF  PROGRAM 
]  Agriculture 

]  Distributive 


Home  Economics 
J  Wage  Earning 


Remedial  (Basic 
J  Education) 


J  Exemplary 
J  Business  and  Office     J  Prevocational     ]  Handicapped 


]  Health  Occupations      J  Technical 

J  Consumer-Homemaking     J  Trade  and  Industrial 


]  Post-Secondary    ]  Disadvantaged 
Preparatory 


Dc 


ooperative 


LEVEL  OF  PROGRAM   ]  Elementary    ]  Secondary    ]  Post-Secondary    ]  Adult 


DATE  PROGRAM  STARTS 


DATE  PROGRAM  ENDS 


KIND  OF  INSTRUCTION    ]  Preparatory    ]  Supplementary    ~]   Cooperative    ]  Apprentice 
SCHEDULE   (Please  complete  this  schedule  for  entire  day. ) 


Time 

Class 

No.  Enrolled 

Grade 
Level 

Course 
Code  No. 

Da  fs 

From 

To 

M 

F 

M 

T 

H 

T 

F 

S 

1 

: 

3 

4 

5 

6 

7 

8 

I f  an  adult  class,  indicate  total  numbsr  of  hours  to  be  taught 
6.   PROFESSIONAL  PERSONNEL  INFORMATION 


Name  

Title  

Total  Contract  Salary  $ 


Total  Travel  Budget  $ 

Total  Extended  Employment  Salary  $_ 
No.  Weeks  Extended  Employment  


(includes  extended  employment  salary) 


7.   I  certify  that  this  report  is  true  and  complete  to  the  best  of  my  knowledge  and  belief. 
Signed:  Date-  


Administrative  Officer* 


*District  superintendent  or  chief  administrative  officer  of  units  of  the  university  system, 
community  colleges  and  state  institutions. 
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State  of  Montana 

Office  of  the  Superintendent 

PROPOSAL  FOR  EXEMPLARY 

of  Public  Instruction 

VOCATIONAL  EDUCATION 

Dolores  Colburg,  Superintendent 

PROGRAM 

Helena  59601 

Due:  March  11,  1974 

Directions : 

1.  District  superintendent  or  chief  administrative  officer  submit  original  and  one  copy  to 
the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of  Public 
Instruction,  Helena  59601  with  a  Project  Proposal  for  Vocational  Education  Program  (F1701) 

2.  Use  the  following  outline  in  describing  the  proposal  in  such  terms  as  to  communicate  the 
purpose  and  operation  of  the  program.   Attach  additional  sheets  as  necessary. 


Dist.  No. 


Elementary 
High  School 


County 


City 


ZIP  Code 


School 


1.  Describe  the  nature  of  the  project  which  makes  it  exemplary. 

2.  State  the  portion  of  the  cost  of  the  project  that  will  be  borne  by  the  applicant, 
$ 

3.  Describe  the  impact  the  project  will  have  on  reducing  youth  unemployment. 


4.   Estimate  number  of  students  enrolled  in  private,  nonprofit  schools  who  will  participate 
in  the  project  and  the  degree  and  manner  of  their  participation. 


5.   Indicate  the  use,  if  any,  of  public  school  personnel  in  facilities  other  than  public 
schools . 


6.   Write  a  concise  statement  revealing  dissemination  steps  the  school  will  pursue  when  the 
project  is  completed,  with  whom  and  with  time  restraints. 


Describe  the  accounting  procedure  to  assure  that  local  and  federal  funds  will  not  be 
commingled . 


Prepared  by: 


Title: 


Date: 
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State  of  Montana 

Office  of  the  Superintendent 

PROPOSAL  FOR  COOPERATIVE 

of  Public  Instruction 

VOCATIONAL  EDUCATION 

Dolores  Colburg,  Superintendent 

PROGRAM 

Helena  59601 

Due:   March  11,  1974 

Directions : 

1.  District  superintendent  or  chief  administrative  officer  submit  original  and  one  copy  to 
the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of  Public 
Instruction,  Helena  59601  with  completed  Project  Proposal  for  Vocational  Education 
Program  (F1701) . 

2,  Use  the  following  outline  in  describing  the  project  in  such  terms  as  to  communicate  the 
purpose  and  operation  of  the  cooperative  part  of  the  program.   Attach  sheets  as  necessary. 


Dist.  No.  [  2   Elementary 
| 1  High  School 


County 


City 


ZIP  Code 


School 


1.   Describe  the  cooperative  arrangement  between  the  school  and  employers  to  carry  out  the 
occupational  training  program.   Attach  a  sample  copy  of  your  school-employer  contract. 


2,   Describe  the  supervision  of  the  student  by  the  school  and  by  the  employer  to  insure 
learning  steps  that  contribute  to  the  student's  cognitive  and  vocational  skills. 


3.  Does  the  program  comply  with  federal  and  state  labor  laws  and  regulations  in  regard  to 
hours  worked,  age  of  students,  employment  conditions,  student  safety  and  student  wages? 

Yes  Q    No  |   | 

4.  Does  the  program  provide  for  liability  and  industrial  insurance  protection? 
Yes  \^\         No  |   | 

5.  Describe  the  policies  which  govern  each  student's  on-the-job  training.   Attach  sample 
of  student  progress  form(s). 

i 

6.  Describe  the  additional  costs  to  employers  for  participation  in  the  program. 


7.   Describe  additional  costs  to  students  for  participation  in  the  program. 


8.   Describe  the  plan  for  involving  students  from  nonpublic  schools, 


9.   Describe  the  accounting  procedures  to  assure  that  local  and  federal  funds  will  not  be 
commingled. 


Prepared  by: 


Title: 


Date: 
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State  of  Montana 

Offics  of  the  Superintendent 

PROPOSAL  FOR  VOCATIONAL 

of  Public  Instruction 

WORK- STUDY  PROGRAM 

Dolores  Colburg,  Superintendent 

Fiscal  Year  1975 

Helena  59601 

Directions: 

District  superintendent  or  chief  administrative  officer  submit  original  and  one  copy  to 
the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of  Public 
Instruction,  Helena  596C1.   One  copy  will  be  returned  with  action  indicated. 


Dist.  No.  [  ]  Elementary 
]  High  School 


County 


City 


ZIP  Code 


School 


The  local  educational  agency  operates  the  following  vocational  education  program(s). 
Check  as  appropriate. 


]  Agriculture 

]  Distributive 

]  Health  Occupations 

J  Home  Economics  Wage 
Earning 


J  Business  and  Office 

]  Technical 

J  Trade  and  Industrial 

J  Exemplary 

J  Prevocational 


J  Post-Secondary  Preparatory 
J  Remedial  (Basic  Education) 
J  Handicapped 
J  Disadvantaged 
J  Cooperative 


Employment  limitations.   Students,  ages  15-20,  inclusive,  may  not  be 
employed  more  than  15  hours  per  week  except  during  the  summer  when 
not  attending  classes. 

Estimated  number  of  full-time  students  taking  vocational  education 
courses  who  need  financial  help  to  stay  in  school. 

Number  of  students  who  are  not  within  reasonable  commuting  distance 
to  school  who  need  financial  help  to  stay  in  school  (applies  only 
to  post-secondary  vocational-technical  centers). 

Estimated  number  of  part-time  jobs  available  for  this  program  in  the 
school  and  other  public  agencies. 

Estimated  number  of  full-time  students  taking  vocational  education 
courses  needing  employment. 

Number  of  dropouts  last  year  (all  students,  grades  9-14). 

Present  local  activities  to  reduce  the  number  of  dropouts  (specify). 


Number  of  unemployed  youth  in  the  community. 
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Number  of  unemployed  persons  in  the  county.   (This  information  may  be 
obtained  from  the  local  Employment  Service  Office  serving  your  area.) 

Amount  of  local  funds  spent  by  the  local  educational  agency  for 
student  employment  for  the  following  fiscal  years: 

July  1,  1971  -  June  30,  1972  $ 

July  1,  1972  -  June  30,  1973  $" 

July  1,  1973  -  June  30,  1974  $~ 

Amount  of  local  funds  anticipated  to  be  available  to  the  local 

educational  agency  for  student  employment  for  the  July  1,  1974  - 

June  30,  1975  fiscal  year.  $_ 

Amount  of  federal  funds  requested  for  work-study  program  for 
July  1,  1974  -  June  30,  1975  (not  more  than  807„  of  total  work- 
study  expenditures  will  be  reimbursed  from  federal  funds  for 
this  period) .  $_ 

Name  and  title  of  person  who  is  responsible  for  making  necessary 
work-study  program  reports  to  the  Office  of  the  Superintendent  of 
Public  Instruction  for  the  local  educational  agency. 

Name:  Title: 


We  agree  to  operate  the  program  according  to  established  standards  for  the  work-study 
program,  to  keep  accurate  records  of  payments;  to  prepare  reports  for  the  State  Board  of 
Public  Education  on  participation  of  students,  places  of  employment,  hours  and  wages;  and 
to  provide  regular  supervision  of  students  each  month. 

We  certify  that  this  application  is  true  and  complete  to  the  best  of  our  knowledge  and 
belief.   The  Assurance  of  Compliance  with  Title  VI  of  the  Civil  Rights  Act  applies  to  the 
application  submitted  herewith. 

Signed:  Signed:  

Chairman,  Board  of  Trustees  Administrative  Officer* 

Date:  Date: 


For  Office  of  the  Superintendent  of  Public  Instruction  use  only. 
J  Approved      J  Not  Approved 


Signed:  Date: 

Director, 
Vocational  and  Occupational  Skills 


*District  superintendent  or  chief  administrative  officer  of  units  of  university  system, 
conmunity  colleges  and  state  institutions. 
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State  of  Montana 

Office  of  the  Superintendent  VOCATIONAL  WORK-STUDY  PROGRAMS 

of  Public  Instruction                               (Vocational  Education  Amendments 
Dolores  Colburg,  Superintendent                                  of  1968,  Part  H) 
Helena  59601 

Work-study  programs  differ  from  cooperative  vocational  education  programs  in  that 
employment  is  arranged  for  students  in  work-study  programs  to  enable  them  to 
continue  their  vocational  education.  Their  work-study  jobs  are  not  necessarily  in  fields 
related  to  their  studies  although  we  recommend  they  work  in  related  jobs  if  possible. 

Administration 

The  work-study  program  will  be  administered  by  the  local  educational  agency  and 
made  reasonably  available  ( to  the  extent  of  available  funds)  to  all  qualified  youth  in  the 
area  served  by  such  agency  who  are  able  to  meet  the  requirements  stated  below. 

Eligible  Students 

Employment  under  the  work-study  program  will  be  furnished  only  to  a  student  who  (1) 
has  been  accepted  for  enrollment  or,  if  he  is  already  enrolled,  is  in  good  standing  and  in 
full-time  attendance  as  a  full-time  student  in  a  program  which  meets  the  standards 
prescribed  by  the  State  Board  and  the  local  educational  agency  for  vocational  education 
programs  under  the  1963  Act,  as  amended;  (2)  is  in  need  of  the  earnings  from  such 
employment  to  commence  or  continue  his  vocational  education  program;  and  (3)  is  at 
least  fifteen  years  of  age  and  less  than  twenty-one  years  of  age  at  the  date  of  the 
commencement  of  employment  and  is  capable,  in  the  opinion  of  the  appropriate  school 
authorities,  of  maintaining  good  standing  in  his  school  program  while  employed  under 
the  work-study  program. 

Limitation  on  Hours  and  Compensation 

No  student  will  be  employed  more  than  fifteen  hours  in  any  week  during  which  classes  in 
which  he  is  enrolled  are  in  session,  or  for  compensation  which  exceeds  $45  per  month  or 
$350  per  academic  year  or  its  equivalent,  unless  the  student  is  attending  a  school  which 
is  not  within  reasonable  commuting  distance  from  his  house,  in  which  case  his 
compensation  may  not  exceed  $60  per  month  or  $500  per  academic  year  or  its 
equivalent.  If  the  student  is  not  attending  classes  during  the  summer,  there  is  no 
limitation  on  his  hours  of  employment  or  the  amount  of  compensation  he  may  earn.  His 
summer  earnings  will  not  limit  the  compensation  paid  to  him  during  the  academic  year 
under  the  work-study  programs. 

Place  of  Employment 

Employment  under  work-study  programs  will  be  for  the  local  educational  agency  or  for 
some  other  public  agency  or  institution  (federal,  state  or  local)  pursuant  to  a  written 
arrangement  between  the  local  educational  agency  and  such  other  agency  or 
institution,  and  work  so  performed  will  be  adequately  supervised  and  coordinated  and 
will  not  supplant  present  employees  of  such  agency  or  institution  who  ordinarily 
perform  such  work.  In  those  instances  where  employment  under  work-study  programs 
is  for  a  federal  agency  or  institution,  the  written  arrangement  between  the  local 
educational  agency  and  the  federal  agency  or  institution  will  state  that  students  so 
employed  are  not  federal  employees  for  any  purpose. 

184 


APPENDIX  IV 

10.0 


Maintenance  of  Effort 


In  each  fiscal  year  during  which  a  work-study  program  remains  in  effect,  the  local 
educational  agency  will  expend  for  employment  of  its  students  an  amount  in  state  or 
local  funds  that  is  at  least  equal  to  the  average  annual  expenditure  for  work-study 
programs  of  a  similar  nature  during  the  three  fiscal  years  preceding  the  fiscal  year  in 
which  the  work-study  program  of  such  local  educational  agency  was  approved. 

F3020-03013010-1/74 


185 


APPENDIX  IV 
3.22 


State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


DEFINITIONS  OF 
VOCATIONAL  EDUCATION  TERMS 


1.  Adult  and  Continuing  Vocational  Education  Program 

An  "adult  and  continuing  vocational  education  program"  is  a  program  designed 
for  youths  and  adults  who  have  completed  or  left  school,  are  16  years  of  age  or  older 
and  are  available  for  part-time  study  in  an  organized  program  in  preparation  for 
entering  the  labor  market,  employment  stability,  advancement  in  employment  or 
employment  in  a  new  occupation.  The  term  part-time  study  shall  mean  student 
participation  in  an  organized  program,  less  than  twenty-five  hours  per  week. 

2.  Cooperative  Vocational  Education  Program 

"Cooperative  vocational  education  program"  means  a  program  of  vocational 
education  for  persons  who,  through  a  cooperative  arrangement  between  the  school 
and  employers,  receive  instruction,  including  required  academic  courses  and 
related  vocational  instruction  by  the  alternation  of  study  in  school  with  a  job  in  any 
occupational  field.  These  two  experiences  must  be  planned  and  supervised  by  the 
school  and  employers  so  that  each  contributes  to  the  student's  education  and  to  his 
employability.  Work  periods  and  school  attendance  may  be  on  half-days,  full-days, 
weeks  or  other  periods  of  time  in  fulfilling  the  cooperative  vocational  education 
work-study  program.  Such  programs  are  funded  under  Part  G  of  Public  Law  90- 
576,  the  Vocational  Education  Amendments  of  1968. 

3.  Disadvantaged  Persons 

"Disadvantaged  persons"  means  persons  who  have  academic,  socioeconomic, 
cultural  or  other  handicaps  which  prevent  them  from  succeeding  in  regular 
vocational  education  programs  designed  for  persons  without  such  handicaps,  and 
who  for  thaY  reason  require  specially  designed  educational  programs  and/or 
related  services  for  them  to  benefit  from  a  vocational  education  or  consumer  and 
homemaking  education  program.  The  term  includes  persons  whose  needs  for  such 
program  and/or  service  result  from  poverty,  neglect,  delinquency  or  isolation 
from  the  community  at  large  for  cultural,  linguistic  or  geographical  reasons.  It 
does  not  include  physically  or  mentally  handicapped  persons. 

4.  Exemplary  Vocational  Education  Program 

An  "exemplary  vocational  education  program"  is  a  program  which  will  enable 
educational  agencies  to  explore,  develop  and  demonstrate  new  and  innovative 
ways  to  plan,  implement  and  conduct  vocational  education  programs  without  the 
inhibiting  restrictions  imposed  by  traditional  programs.  Exemplary  programs 
shall  encourage,  stimulate,  promote  and  implement  creative  and  sensitive  novel 
models  for  occupational  systems  of  high  quality  designed  to  prepare  individuals 
for  their  next  role  in  life.  A  new  and  innovative  concept  for  one  school  may  already 
have  been  tried  in  another.  Such  programs  are  funded  under  Part  D  of  Public  Law 
90-576,  the  Vocational  Education  Amendments  of  1968. 
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5.  Handicapped  Persons 

"Handicapped  persons"  refers  to  persons  who  are  mentally  retarded,  hard  of 
hearing,  deaf,  impaired  of  speech,  impaired  of  vision,  seriously  emotionally 
disturbed,  crippled  or  impaired  of  health  and  who,  by  reason  thereof,  cannot 
succeed  in  a  regular  vocational  or  consumer  and  homemaking  education  program 
without  special  educational  assistance  or  who  require  modified  vocational 
education  programs  or  services. 

6.  Post-Secondary  Vocational  Education  Program 

A  "post-secondary  vocational  education  program"  is  a  program  designed  for 
youths  and  adults  who  have  completed  or  left  school,  are  16  years  of  age  or  older 
and  are  available  for  full-time  study  in  an  organized  program  in  preparation  for 
entering  the  labor  market,  employment  stability,  advancement  in  employment, 
employment  in  a  new  occupation  or  for  advanced  training.  The  term  full-time 
study  shall  mean  student  participation  in  an  organized  program  for  a  minimum  of 
twenty-five  hours  per  week.  Organized  program  may  include  on-the-job  training, 
individual  instruction,  independent  study  or  any  other  activity  related  to  the 
program. 

7.  Prevocational  Program 

A  "prevocational  program"  is  primarily  an  elementary  or  secondary  exploratory 
vocational  education  program  with  special  vocational  and  academic  components 
designed  to  prepare  students  for  entry  into  a  secondary  or  post-secondary 
vocational  education  program  leading  to  employment. 

8.  Remedial  (Basic  Education)  Program 

A  "remedial  (basic  education)  program"  is  a  secondary  or  post-secondary 
program  with  special  basic  academic  components  designed  to  correct  student 
academic  deficiencies  in  preparation  for  secondary  or  post-secondary  vocational 
education  training. 

9.  Vocational  Education  Program 

A  "vocational  education  program"  is  an  elementary,  secondary,  post-secondary 
or  adult  and  continuing  education  program  of  studies  designed  primarily  to 
prepare  students  for  entrance  into  a  specific  occupation  or  cluster  of  occupations. 
This  includes  programs  such  as  cooperative,  work-study,  exemplary,  dis- 
advantaged, handicapped,  remedial,  pre-post-secondary,  prevocational  and 
vocationally  related. 

10.    Vocational  Work-Study  Program 

A  "vocational  work-study  program"  differs  from  a  cooperative  vocational 
education  program  in  that  employment  is  arranged  for  students  to  enable  them  to 
continue  their  vocational  education.  Students'  work-study  jobs  are  not  necessarily 
in  fields  related  to  their  studies.  Bylaw,  students  must  be  employed  by  the  local 
educational  agency  or  other  public  agencies  or  institutions.  Such  programs  are 
funded  under  Part  H  of  Public  Law  90-576,  the  Vocational  Education  Amendments 
of  1968. 
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State  of  Montana  ACCOUNTING  CODES  FOR  VOCATIONAL 

Office  of  the  Superintendent  EDUCATION   PROGRAMS   OTHER  THAN 

of  Public  Instruction  POST-SECONDARY        VOCATIONAL- 

Dolores  Colburg,  Superintendent  TECHNICAL      EDUCATION       CENTER 

Helena  59601  PROGRAMS 


This  accounting  code  should  be  used  for  other  than  vocational-technical  education 
center  programs  in  preparation  of  the  estimated  budget  for  vocational  education 
projects  and  when  preparing  your  reimbursement  claim. 

Vocational  education  funds  may  only  be  used  for  expenditures  made  in  connection  with 
an  approved  project  for  which  the  funds  were  authorized.  In  no  case  should  an 
expenditure  or  commitment  to  purchase  be  made  prior  to  project  approval. 

ADMINISTRATION:  Activities  dealing  directly  with  the  administration  of  vocational 
education  programs  and  activities. 

08-01-0111  Administrative  salaries.  Gross  salaries  of  professional  general 
administrative  personnel. 

08-01-0150     Other  expenses.  Expenses  for  the  general  administrative  offices. 

INSTRUCTION:  Activities  dealing  directly  with  supervision  of  instruction  personnel, 
such  as  local  directors  of  vocational  education  programs,  and  with  the  teaching  of 
students  under  the  definition  of  the  vocational  education  program. 

08-01-0211  Supervisory  salaries.  Gross  salaries  of  professional  supervisory 
personnel. 

08-01-0212     Instructional  salaries.  Gross  salaries  of  instructional  personnel. 

08-01-0213  Clerical  salaries.  Gross  salaries  of  secretarial  and  clerical  personnel  for 
instructional  staff. 

08-01-0232  Instructional  supplies.  Expenditure  for  all  supplies  constructively 
consumed  in  the  teaching-learning  process. 

08-01-0233  Minor  equipment.  Expenditures  for  the  purchase  of  instructional 
equipment  having  a  unit  cost  of  less  than  $200. 

08-01-0251     Other  supervisory  expenses.  All  other  supervisory  expenses. 

08-01-0252     Other  instructional  expenses.  All  other  instructional  expenses. 

08-01-0258  Instructional  travel.  Expenditures  for  approved  instructional  travel 
including  performance  of  everyday  activities  and  attendance  at 
conferences,  meetings,  institutes  and  workshops. 

08-01-0285  Consultant  fees.  Expenses  for  approved  consultants'  fees  and  other 
advisory  personnel. 
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08-01-0288     Consultant  travel.  Expenses  for  travel  of  consultants  and  other  advisory 
personnel. 

08-01-0289     Other  consultant  expenses.  All  other  consultants'  expenses. 


SUPPORTIVE  SERVICES:  Activities  dealing  directly  with  the  guidance  of  students 
under  the  vocational  education  program. 

08-01-0411     Guidance  salaries.  Gross  salaries  of  professional  counseling  personnel. 

08-01-0413     Clerical  salaries.  Gross  salaries  of  secretarial  and  clerical  personnel  for 
guidance. 

08-01-0458     Guidance  travel.  Expenses  for  approved  guidance  travel. 

08-01-0459     Other  guidance  expenses.  All  other  guidance  expenses. 

MAINTENANCE  OF  PLANT:  Expenditures  for  the  maintenance  of  equipment. 

08-01-0734  Repair  and  maintenance.  Repair  and  maintenance  expenses  of 
instructional  equipment. 

OTHER  CURRENT  CHARGES:  Expenditures  of  a  generally  recurrent  nature  which 
are  not  readily  allocable  to  other  expenditure  accounts. 

08-01-1021     Social  Security.  Employer's  contribution  for  Social  Security. 

08-01-1022     Teachers'  retirement.  Employer's  contribution  to  teachers'  retirement. 

08-01-1023  Public  employees'  retirement.  Employer's  contribution  to  public 
employees'  retirement. 

08-01-1056     Insurance.  Premiums  for  all  forms  of  insurance. 

08-01-1057  Rental  of  lands  and  buildings.  Expenses  for  the  rental  of  lands  and 
buildings  used  in  the  vocational  education  program.  Rental  of  equipment  is 
found  under  the  function  for  which  it  is  used. 

08-01-1059  Other  expenses.  All  other  expenses  of  a  general  recurrent  nature  that 
cannot  be  regarded  under  other  current  expense  items. 

CAPITAL  OUTLAY:   Expenditures  for  capital  outlay  includes  initial  or  additional 
equipment. 

08-01-1164  Major  equipment.  Expenses  for  initial  or  additional  items  of  instructional 
equipment  having  a  unit  cost  of  $200  or  more. 
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PROCEDURE  FOR  SUBMISSION  OF 

LOCAL  VOCATIONAL  EDUCATION  PROGRAMS 

FOR  FISCAL  YEAR  1975 

A.  Procedure  for  All  Vocational  Education  Programs 

1.  Submit  Form  F1700,  Financial  Summary  of  Plans  for  Vocational  Education 
Programs.  Summarize  budgets  for  all  program  offerings,  entering  on  the 
appropriate  line  and  budget  items. 

2.  Submit  Form  F3025,  Local  Plan  for  Vocational  Education.  Make  sure  you  check 
the  appropriate  items  on  the  cover  sheet,  obtain  appropriate  signatures,  and 
include  the  narrative  outlined  on  page  2.  The  local  plan  should  cover  all  areas  of 
your  vocational  education  program,  including  ongoing  programs,  new 
programs,  disadvantaged,  handicapped,  cooperative  and  exemplary 
programs. 

Include  your  list  of  local  advisory  committee  members,  as  requested  in  item 
"C",  page  2.  If  you  use  separate  committees  for  each  vocational  education 
area,  be  sure  to  include  all  such  committees.  Local  board  of  trustee  members 
do  not  constitute  the  advisory  committee. 

B.  Procedure  for  Ongoing  Regular   Vocational   Education   Programs,   including 
Consumer-Homemaking  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F4096,  Proposal  for  Ongoing  Regular  Vocational  Education 
Program. 

3.  Instructional  salaries  will  be  the  only  reimbursable  items. 

C.  Procedure  for  Ongoing  Cooperative  Vocational  Education  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F4096,  Proposal  for  Ongoing  Regular  Vocational  Education 
Program. 

3.  Submit  Form  F1707,  Proposal  for  Cooperative  Vocational  Education  Program. 

4.  Reimbursable  items  of  expenditures  will  be: 

a.  Salary  for  actual  time  allowed  the  teacher-coordinator  to  coordinate  the 
program  in  the  community. 

b.  Teacher-coordinator  travel,  not  to  exceed  $600. 

c.  Minor  instructional  equipment  purchase. 

d.  Major  instructional  equipment  purchase. 

e.  Fringe  benefits  related  to  salary  (teacher  retirement,  Social  Security). 

5.  Submit  budget  sheet  and  major  equipment  list  (pages  3  and  4  of  Form  F1701, 
Project  Proposal  for  Vocational  Education  Program),  if  applicable.  Narrative 
for  Form  F1701  need  not  be  submitted. 
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D.  Procedure  for  Ongoing  Exemplary  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F1701,  Project  Proposal  for  Vocational  Education  Program. 

3.  Submit  Form  F1706,  Proposal  for  Exemplary  Vocational  Education  Program. 

E.  Procedure  for  Ongoing  Handicapped  or  Disadvantaged  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F1701,  Project  Proposal  for  Vocational  Education  Program. 

F.  Procedure  for  Ongoing  Work-Study  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F3023,  Proposal  for  Vocational  Work-Study  Program. 

G.  Procedure  for  New  Regular  Vocational  Education  Programs,  including  Consumer- 
Homemaking  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F1701,  Project  Proposal  for  Vocational  Education  Program. 

3.  Instructional  salaries  will  be  the  only  reimbursable  items. 
H.    Procedure  for  New  Cooperative  Vocational  Education  Programs 

1.  Follow  directions  in  Section  A. 

2.  Submit  Form  F1701,  Project  Proposal  for  Vocational  Education  Program. 

3.  Submit  Form  F1707,  Proposal  for  Cooperative  Vocational  Education  Program. 

4.  Allowable  reimbursable  items  of  expenditure  will  be  those  listed  in  Section  C, 
item  4  (a-e). 

I.     Procedure  for  New  Exemplary  Programs 

1.  Follow  directions  in  Section  D. 
J.    Procedure  for  New  Handicapped  or  Disadvantaged  Programs 

1.  Follow  directions  in  Section  E. 
K.    Procedure  for  New  Work-Study  Programs 

1.     Follow  directions  in  Section  F. 
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BUDGET  DOCUMENT 
FOR  THE  POST-SECONDARY  VOCATIONAL-TECHNICAL  CENTERS 

Fiscal  Year  1975 


State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 

Dolores  Colburg,  Superintendent 

Helena  59601 
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Office  of  the  Superintendent 

of  Public  Instruction 
Helena,  Montana  59601 


Post-Secondary  Vocational-Technical  Center 
General  Instructions  for  Budgeting 

1.  District  superintendent  submit  an  original  and  one  copy  of  the  Budget  Document 
(F4635)  and  the  Post-Secondary  Vocational-Technical  Center  Budget  (Form  11)  to 
the  Director,  Vocational  and  Occupational  Skills,  Office  of  the  Superintendent  of 
Public  Instruction,  Helena  59601. 

2.  Upon  Board  of  Public  Education  action  the  Superintendent  of  Public  Instruction 
will  complete  the  "State  Use  Only"  column  and  Certificate  A  on  the  Budget  (Form 
11)  before  returning  it  to  the  applicant  center.  Budget  approval  is  contingent  upon 
the  imposition  of  the  one-mill  county  levy. 

3.  Please  refer  to  the  attached  Expenditure  and  Revenue  Accounting  Code,  Post- 
Secondary  Vocational-Technical  Center  Fund  21  for  completion  of  the  budget. 

4.  Specify  selected  budget  items  in  detail,  including  salaries  of  professional  and 
support  personnel  and  major  equipment  purchase  and  rental. 


General  Information 

(Submit  a  narrative  using  the  following  outline.) 

1.  Outline  the  long-range  goals  for  serving  the  occupational  education  needs  of 
students,  including  special  target  groups  and  adults. 

2.  Indicate  how  the  need  for  the  vocational  education  plan  was  determined  locally, 
such  as  use  of  local  advisory  committee,  cooperating  agencies,  manpower  planning 
surveys,  student  interest  surveys  and  other  factors. 

3.  Show  the  relationship  of  proposed  program  to  present  offerings  and  to  long-range 
plans.  Project  program  planning  for  five  years. 

4.  Indicate  dates  and  amounts  of  construction  (if  appropriate). 

5.  Detail  long-range  building  plans. 

6.  Include  other  pertinent  information,  such  as  growth  in  enrollments,  budgets, 
program  expansion. 

7.  Enclose  a  copy  of  your  school  calendar  for  1974-75. 

8.  List  your  local  board  of  trustees,  including  name,  address  and  phone  number. 

9.  List  your  local  vocational  education  advisory  council (s) ,  including  name,  address 
and  phone  number. 
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State  of  Montana 

Office  of  the  Superintendent 

POST-SECONDARY 

of  Public  Instruction 

VOCATIONAL- TECHNICAL  CENTER  BUDGET 

Dolores  Colburg,  Superintendent 

Fiscal  Year  1975 

Helena  59601 

Directions: 

1.  Submit  original  and  one  copy  to  the  Director,  Vocational  and  Occupational  Skills, 
Office  of  the  Superintendent  of  Public  Instruction,  Helena  59601. 

2.  This  budget  (Form  11)  when  returned  to  the  Superintendent  of  Public  Instruction 
shall  become  a  supplement  to  the  District  Budget  Form  -  High  School  (Form  4). 
Post-secondary  vocational-technical  center  budgets  that  have  been  approved  by  the 
Board  of  Public  Education  may  not  be  altered  by  the  Board  of  Trustees  or  the 
County  Board  of  School  Budget  Supervisors  in  this  approval  procedure. 

3.  Certificate  B  shall  be  signed  by  the  Board  of  Trustees  when  it  adopts  the  prelimin- 
ary budget  on  the  fourth  Monday  of  June. 

4.  Certificate  C  shall  be  signed  by  the  County  Board  of  School  Budget  Supervisors  when 
it  adopts  the  final  budget  on  the  fourth  Monday  of  July. 

5.  Certificate  D  shall  be  signed  by  the  County  Commissioners  in  order  to  levy  a  one- 
mill  levy  upon  the  county.   If  less  than  a  one-mill  levy  is  made,  the  program 
budgets  are  not  approved  (see  Certificate  A) .   Contact  the  Superintendent  of  Public 
Instruction  for  a  budget  adjustment. 

6.  Submit  copies  of  this  approved  total  program  budget  (Form  11)  to  the  County 
Superintendent,  County  Treasurer,  County  Clerk  and  Recorder  and  the  Superintendent 
of  Public  Instruction.   (The  County  Superintendent  will  submit  an  approved  copy  as 
a  part  of  his  annual  report  to  the  Superintendent  of  Public  Instruction  (Form  4). 


BUDGET 


Budget  Items 

Amount 
Requested 

STATE  USE 
ONLY 

Administration 

21-00-0111    Salaries,  Administrative 

$ 

$ 

21-00-0113    Salaries,  Clerical 

21-00-0158    Travel 

21-00-0159    Other  Expenses 

Total --Administration 

$ 

$ 

Supervision  and  Instruction 
21-00-0211    Salaries,  Supervisory 

$ 

$ 

21-00-0212    Salaries,  Instructional 

21-00-0213    Salaries,  Clerical 

21-00-0213.1     Supervisory 

21-00-0213.2     Instructional 

21-00-0231     Supplies ,  Non-Consumable  (Minor  Equipment) 

21-00-0232    Supplies, Consumable 

21-00-0258    Travel 

21-00-0258.1     Supervisory 

21-00-0258.2     Instructional 

21-00-0258.3     Consultant 

21-00-0259    Other  Expenses 

21-00-0259.1     Supervisory 

21-00-0259.2     Instructional 

21-00-0259.3     Consultant 

21-00-0285    Consultant  Fees 

Total  —  Supervision  and  Instruction 

$ 

$ 

Form  11-03013010-2/74  Rev.  f 
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Budget  Items 

Amount 
Requested 

STATE  USE 
ONLY 

Multi-Media  Resource  Center 
21-00-0311    Salaries,  Professional 

i_ 

$ 

21-00-0313    Salaries,  Clerical 

21-00-0314    Salaries,  Aides 

21-00-0340    Materials 

21-00-0331    Supplies,  Non-Consumable  (Minor  Equip.) 

21-00-0332    Supplies,  Consumable 

21-00-0358    Travel 

21-00-0359    Other  Expenses 

Total--Multi-Media  Resource  Center 

$ 

$ 

Supportive  Services 

21-00-0411    Salaries,  Professional 

$ 

$ 

21-00-0413    Salaries,  Clerical 

21-00-0458    Travel 

21-00-0459    Other  Expenses 

Total--Supportive  Services 

$ 

S 

Operation  of  Plant 
21-00-0610    Salaries 

$ 

$ 

21-00-0681    Heat  for  Buildings 

21-00-0682    Utilities,  except  Heat 

21-00-0650    Supplies  and  Other  Expenses 

Total  —  Operation  of  Plant 

$ 

$ 

Maintenance  of  Plant 
21-00-0710    Salaries 

$ 

$ 

21-00-0734    Replacement  and  Parts 

21-00-0780    Contracted  Services 

Total—Maintenance  of  Plant 

IS 

s 

Other  Current  Charges 
21-00-1021    Social  Security 

$ 

$ 

21-00-1022    Teachers'  Retirement 

21-00-1023    Public  Employees'  Retirement 

21-00-1056    Insurance 

21-00-1057    Rental  of  Land  and  Buildings 

21-00-1059    Other  Expenses 

Total  — Other  Current  Charges 

$ 

$ 

Capital  Outlay 

21-00-1164    Major  Equipment 

$ 

$ 

21-00-1165    Other 

Total—Capital  Outlav 

$ 

$ 

TOTAL  BUDGET 

$ 

$ 

REVENUES 

21-00-24      Student  Fees 

xxxxxxxxxxxxx  1  $ 

21-00-98      Cash  Reappropriated 

xxxxxxxxxxxxx 

s 

21-00-34      County  Levy 

xxxxxxxxxxxxx 

$ 

21-00-46      Other  State  Financing 

xxxxxxxxxxxxx 

$ 

21-00-47      Primary  Source  (State) 

xxxxxxxxxxxxx 

s 

21-00-54      Federal  Revenue 

xxxxxxxxxxxxx 

$ 

TOTAL  REVENUE 

xxxxxxxxxxxxx 

$ 

County  Taxable  Valuation  $ 
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CERTIFICATES  OF  APPROVAL 

A.  Approval  of  Budget  by  Board  of  Public  Education. 

The  Board  of  Public  Education,  according  to  the  provisions  of  Section  75-7708, 
R.C.M. ,  1947,  as  amended,  hereby  approves  this  budget  for  the  fiscal  year  1975; 
provided  that  a  countywide  mill  levy  of  one  mill  (Item  21-00-34  and  Certificate 
D)  is  made  available  for  financing  this  budget. 

Signed: Date:  

Superintendent  of  Public  Instruction 

B.  Approval  of  Board  of  Trustees. 

This  budget  is  approved  by  the  Board  of  Trustees  of  High  School  District  No. 
,  County. 

Signed:  Date:  

Chairman,  Board  of  Trustees 

Signed:  Date:  

Clerk,  Board  of  Trustees 

C.  Approval  of  Board  of  School  Budget  Supervisors. 

The  Board  of  School  Budget  Supervisors  of  County 

hereby  approves  this  budget. 

Signed:  Date: 

Chairman,  Board  of  School  Budget  Supervisors 


Signed:  Date:  

Clerk,  Board  of  School  Budget  Supervisors 

D.   Levy  of  County  Tax 

The  County  Commissioners  of  County  hereby  levy  a  tax  of 

one  mill  on  the  taxable  property  within  County. 

Signed:  Date:  

Chairman,  County  Commissioners 
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EXPENDITURE  AND  REVENUE  ACCOUNTING  CODE 
POST  SECONDARY  VOCATIONAL-TECHNICAL  CENTER  FUND  21 

ADMINISTRATION 

21-00-0111  Salaries,  Administrative.  Salaries  and  prorated  portions  of  salaries  paid  to 
professional  administrative  personnel. 

Include  salary  of  center  director  in  this  category. 

21-00-0113  Salaries,  Clerical.  Salaries  and  prorated  portions  of  salaries  for  secretarial 
and  clerical  personnel  for  the  administrative  staff. 

Include  the  salaries  for  the  director's  secretary  and  bookkeeper  in  this 
category. 

21-00-0158     Travel.  Expenditures  for  the  travel  of  administrative  personnel. 

This  category  includes  travel,  in-  and  out-of-district,  for  center  director, 
fiscal  officer  (bookkeeper),  secretary  and  school  administrators  who  are 
traveling  on  official  vocational-technical  center  business. 

21-00-0159  Other  Expenses.  All  other  administrative  expenses,  including  auditing  of 
center,  school  election,  consumable  and  nonconsumable  supplies,  main- 
tenance and  repair,  committee  meeting  expenses,  office  equipment  rental, 
school  memberships  and  other. 

SUPERVISION  AND  INSTRUCTION 

21-00-0211  Salaries,  Supervisory.  Salaries  and  prorated  portion  of  salaries  for 
certified  supervisory  personnel. 

Included  in  this  category,  as  part  of  the  ancillary  budget,  are  assistant 
directors  who  are  responsible  for  curriculum,  student  and  faculty  relations 
and  the  physical  facility.  When  utilizing  this  category  as  part  of  the 
program  budget,  include  paid  department  heads  and  individuals  such  as 
cooperative  coordinators. 

21-00-0212  Salaries,  Instructional.  Salaries  and  prorated  portions  of  salaries  for 
certified  teaching  personnel,  including  substitute  teachers. 

21-00-0213     Salaries,  Clerical. 

21-00-0213.1  Supervisory.  Salaries  and  prorated  portions  of  salaries  for 
secretarial  and  clerical  services  for  the  supervisory  staff. 

Secretaries  to  assistant  directors  are  included  in  this  category 
as  part  of  the  ancillary  budget.  Clerical  personnel  for  depart- 
ment heads  and  cooperative  coordinators  would  be  included  as 
part  of  the  program  budget. 
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1-00-0213.2  Instructional.  Salaries  and  prorated  portions  of  salaries  for 
secretarial  and  clerical  services  for  the  instructional  staff. 


21-00-0231  Supplies,  Non-Consumable.  Expenditures  for  all  instructional  supplies  not 
consumed  in  the  teaching-learning  process,  including  minor  equipment 
costing  less  than  $200  each  (items  costing  more  than  $200  are  listed  under 
Major  Equipment,  item  21-00-1164.) 

As  part  of  the  ancillary  budget,  include  only  items  utilized  by  the  entire 
school,  for  example,  an  electric  pencil  sharpener.  Amounts  appearing  in 
this  category  as  part  of  the  program  budget  include  minor  equipment  used 
exclusively  in  each  individual  program  area. 

21-00-0232  Supplies,  Consumable.  Expenditures  for  all  instructional  supplies 
constructively  consumed  in  the  teaching-learning  process. 

As  part  of  the  ancillary  budget  this  category  includes  supplies  common  to 
all  instructional  programs,  such  as  duplicating  fluid  and  masters,  paper, 
Xerox  copies,  chalk,  etc.  When  this  category  is  used  as  part  of  the  program 
budget  it  includes  supplies  used  exclusively  in  each  individual  program 
area. 

21-00-0258     Travel. 

21-00-0258.1  Supervisory.    Expenditures   for   the   travel   of   supervisory 
personnel. 

Include  in-  and  out-of-district  travel  for  assistant  directors  as 
part  of  the  ancillary  budget.  As  part  of  the  program  budget  this 
would  include  in-  and  out-of-district  travel  for  department 
heads  and  cooperative  coordinators. 

21-00-0258.2  Instructional.  Expenditures  for  the  travel  of  instructional 
personnel. 

This  category  should  be  utilized  only  in  program  budgets. 

21-00-0258.3  Consultant  Expenditures  for  the  travel  of  consultants. 

21-00-0259     Other  Expenses. 

21-00-0259.1  Supervisory.  Other  miscellaneous  expenses  for  supervisory 
personnel  not  elsewhere  classified. 

Included  in  this  category  would  be  office  supplies  and 
materials  used  only  by  supervisory  personnel  as  part  of  the 
ancillary  budget,  inlcuding  assistant  directors  and  their  secre- 
taries. As  a  part  of  the  program  budget,  it  would  include 
supplies  used  by  department  heads,  cooperative  coordinators, 
etc. 
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21-00-0259.2  Instructional.  Other  miscellaneous  expenses  for  instructional 
personnel  not  elsewhere  classified. 

Specific  categories  in  the  ancillary  budget  are  work -study  |  not 
more  than  30  percent  of  the  salaries  used  for  post-secondary 
vocational-technical  students  working  on  campus  may  be 
budgeted),  curriculum  materials  for  proposed  program 
offerings  and  rental  of  equipment.  Specific  items  in  the 
program  budget  are  field  trips,  sub-contracts  (contracting 
with  another  school  or  outside  agency  to  provide  instruction  i , 
maintenance  and  repair  and  rental  of  equipment. 

21-00-0259.3  Consultant.  Other  miscellaneous  expenses  for  consultants  not 
elsewhere  classified. 

21-00-0285  Consultant  Fees.  Fees  for  outside  consultative  services  employed  in 
connection  with  the  instructional  program. 

MULTI-MEDIA  RESOURCE  CENTER 

21-00-0311  Salaries,  Professional.  Salaries  of  professional  librarians  or  media 
specialists  attached  to  the  multi-media  resource  center. 

21-00-0313  Salaries,  Clerical.  Salaries  or  prorated  portions  of  salaries  for  secretarial 
and  clerical  services  for  the  multi-media  resource  center. 

21-00-0314     Salaries,  Aide.  Salaries  of  multi-media  resource  center  aides. 

21-00-0340  Materials.  Expenditures  for  all  materials  used  and  retained  by  the  multi- 
media resource  center  used  in  the  teaching-learning  process,  including  the 
rental  of  such  materials  as  books,  periodicals,  films,  filmstrips,  pamph- 
lets, non-printed  material,  television,  blank  tapes,  prerecorded  tapes, 
records,  charts,  maps  and  transparencies.  Minor  equipment  (costing  less 
than  $200  each)  should  be  listed  under  item  21-00-0331  and  major  equipment 
(costing  $200  each  or  more)  should  be  listed  under  item  21-00-1164. 

21-00-0331  Supplies,  Non-Consumable.  Expenditures  for  all  supplies  not  consumed  in 
the  teaching-learning  process,  including  minor  equipment  costing  less 
than  $200  each. 

21-00-0332  Supplies,  Consumable  Expenditures  for  all  multi-media  resource  center 
supplies  constructively  consumed  in  the  teaching-learning  process, 
including  such  things  as  book  binding  materials,  catalog  cards,  etc. 

21-00-0358  Travel.  Expenditure  for  the  travel  of  multi-media  resource  center 
personnel. 

21-00-0359  Other  Expenses.  Other  miscellaneous  expenses  for  the  multi-media 
resource  center  not  elsewhere  classified. 
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SUPPORTIVE  SERVICES 

21-00-0411  Salaries.  Salaries  of  physicians,  psychiatrists,  school  nurses  and  other 
health  personnel,  truant  officers,  counselors,  home-school  counselors  and 
school  social  workers. 

21-00-0413  Salaries,  Clerical.  Salaries  or  prorated  portions  of  salaries  for  secretarial 
and  clerical  services  for  supportive  services  staff. 

21-00-0458     Travel.  Expenditures  for  the  travel  of  supportive  services  personnel. 

21-00-0459  Other  Expenses.  Other  miscellaneous  expenses  for  supportive  services  not 
elsewhere  classified,  such  as  postage,  testing  materials,  counseling 
materials,  promotion,  supplies  (consumable  and  non-consumable), 
commencement  expenses,  printing  and  other. 

OPERATION  OF  PLANT 

21-00-0610  Salaries.  Salaries  or  prorated  portions  of  salaries  of  custodians,  matrons, 
general  utility  men,  groundskeepers,  telephone  operators,  truck  drivers, 
stock  clerks  and  supervisory  or  clerical  personnel  in  connection  with  plant 
operation  activities. 

21-00-0681  Heat  for  Buildings.  Expenditures  for  coal,  steam,  electricity,  gas,  fuel  oil 
and  wood  used  for  heating.  Include  contract  cost  with  other  agencies  for  the 
provision  of  heat. 

21-00-0682  Utilities,  except  Heat.  Expenditures  for  water,  sewerage,  garbage, 
electrical  power,  telephone  and  telegraph. 

21-00-0650  Supplies  and  Other  Expenses.  Custodial  supplies,  maintenance  expenses 
on  vehicles  used  for  hauling  supplies  and  equipment,  miscellaneous 
expenses  in  the  care  of  the  grounds,  office  supplies  in  connection  with  a 
central  stores  operation  and  any  other  supplies  used  in  the  operation  of  the 
plant. 

MAINTENANCE  OF  PLANT 

21-00-0710  Salaries.  Salaries  and  prorated  portions  of  salaries  of  carpenters, 
plumbers,  electricians  and  similar  personnel  engaged  in  maintenance  of 
the  plant.  If  custodians  or  other  personnel  devote  a  portion  of  their  time  to 
plant  maintenance  activities,  their  salaries  should  be  prorated  in 
proportion  to  the  time  spent  on  these  activities. 

21-00-0734  Replacement  and  Parts.  Expenditures  for  piece-for-piece  replacement  of 
equipment  and  parts. 

21-00-0780  Contracted  Services.  Expenditures,  including  labor  and  other  expenses, 
for  the  repair  of  buildings,  equipment  and  grounds  by  personnel  who  are 
not  on  the  payroll  of  the  school  district,  including  security  and  replace  and 
repair. 
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OTHER  CURRENT  CHARGES 

21-00-1021     Social  Security.  Employer's  contribution  for  social  security. 

21-00-1022     Teachers'  Retirement.  Employer's  contribution  for  teachers'  retirement. 

21-00-1023  Public  Employees'  Retirement.  Employer's  contribution  for  publk- 
employees'  retirement. 

21-00-1056  Insurance.  Premiums  for  all  forms  of  property  insurance  for  fire,  theft, 
storm  and  other  cause,  health,  industrial  accident,  life,  long-term  dis- 
ability —  income  protection,  including  costs  of  appraisals  of  property  for 
insurance  purposes. 

21-00-1057  Rental  of  Land  and  Buildings.  Expenditures  for  the  rental  of  land  and 
buildings  for  instructional  purposes. 

21-00-1059  Other  Expenses.  Any  other  expenses  of  a  generally  recurrent  nature  which 
cannot  be  elsewhere  classified. 

CAPITAL  OUTLAY 

21-00-1164  Major  Equipment.  Expenditures  for  items  of  major  equipment  costing  $200 
or  more. 

Equipment  for  administrative  use  should  be  budgeted  in  the 
administrative  budget.  This  would  include  equipment  for  the  center 
director,  his  secretary  or  bookkeeper. 

The  ancillary  budget  should  be  used  for  budgeting  equipment  purchases  for 
supervisory  personnel  (including  assistant  directors  and  their  secretarial 
personnel),  department  heads,  cooperative  coordinators  and  equipment 
common  to  all  instructional  programs,  such  as  duplicating  equipment,  etc. 

Major  items  of  instructional  equipment  should  be  budgeted  under  the 
program  budgets  for  each  instructional  program.  Instructional  equipment 
is  that  which  is  used  by  pupils  and  instructional  staff  in  the  instructional 
program,  such  as  desks,  chairs,  tables,  bookcases,  workbenches,  shop 
machinery  and  tools,  sewing  machines,  etc. 

21-00-1165  Other.  Any  item  of  capital  outlay,  including  site  procurement,  special 
improvement  district,  construction  and  remodeling. 

REVENUE  SOURCES 

DISTRICT 

21-00-24         Student  Fees.  Money  received  from  students  for  fee  payments. 
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21-00-98  Cash  Reappropriated.  Any  balance  of  money  available  for  the  ensuing  year 
after  deduction  of  outstanding  warrants. 

COUNTY 

21-00-34  County  Levy.  Proceeds  from  the  county  levy  for  post-secondary 
vocational-technical  education  centers. 

STATE 

21-00-46  Other  State  Financing.  State  money,  other  than  the  primary  source, 
provided  for  the  support  of  the  post-secondary  vocational-technical  center 
by  the  State  Board  of  Public  Education. 

21-00-47  Primary  Souce.  State  financing  of  post-secondary  vocational-technical 
centers  that  is  designated  as  the  primary  souce  of  financing  by  the  state 
legislature. 

FEDERAL 

21-00-54  Federal  Revenue.  Federal  money  for  the  support  of  the  post-secondary 
vocational-technical  centers. 
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STATE  ADVISORY  COUNCIL  RECOMMENDATIONS  AND  FINDINGS 

Recommendation  I  —  Development  of  a  Comprehensive  Vocational  Plan 

The  Montana  Advisory  Council  recommends  that: 

In  addition  to  the  document  prepared  to  meet  the  requirements  of  P.L.  90-576  ( VE  A- 
68),  the  Board  of  Public  Education  develop  a  comprehensive  plan  for  the  orderly 
and  coordinated  development  and  implementation  of  vocational  education  in  the 
elementary,  secondary,  post-secondary  and  adult  levels. 

The  plan  be  designed  to: 

A.  Encourage  the  development  of  more  training  opportunities  in  wage  earning 
home  economics. 

B.  Provide  for  a  diversification  of  training  opportunities.  Methods  which  should  be 
considered  are  the  cluster  concept  and  cooperative  vocational  education. 

C.  Include  more  emphasis  on  vocational  education  for  the  disadvantaged,  handi- 
capped, veterans,  institutional  populations  and  Indians. 

D.  Stress  more  secondary  vocational  education  programs  leading  to  job-related 
skills. 

Response:  See  response  following  Recommendation  II. 

Recommendation  II  —  Review  of  Administration  of  Vocational  Education 

The  Montana  Advisory  Council  recommends  that: 

The  Board  of  Public  Education  initiate  a  comprehensive  review  of  the 
administration  of  vocational  education  in  Montana  and  based  on  the  findings  of  this 
review,  develop  and  implement  the  administrative  structure  that  can  most 
effectively  serve  the  state's  needs  for  program  development,  leadership, 
coordination,  financing  and  administrative  regulation. 

The  review  should  specifically  address  the  following: 

A.  Improved  communication  and  coordination  between  the  public  vocational 
education  system  and  the  private  schools. 

B.  Specific  evaluation  procedures  designed  to  measure  the  effectiveness  of  the 
program  objectives  against  the  Montana  philosophy  of  vocational  education. 
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C.  The  vocational  education  needs  of  the  adult  population  in  Montana.  This  may 
well  require  additional  state  appropriations  for  adult  vocational  education. 

D.  The  development  of  a  career  education  program  for  Montana,  depicting  the 
role  of  vocational  education  in  the  system. 


Response: 


The  recommendations  of  the  Montana  Advisory  Council  for  Vocational  Education 
as  contained  in  its  Fourth  Annual  Evaluation  Report  have  been  referred  to  and  are 
presently  being  considered  by  the  Vocational  Education  Committee  of  the  Board  of 
Public  Education.  These  recommendations  are  being  considered  as  part  of  this 
committee's  objective  for  the  coming  year,  which  is  a  thorough  study  of  vocational 
education  governance,  including  financial  and  programmatic  aspects  and  board 
policies  related  to  vocational  education.  It  is  the  intention  of  this  committee  to 
report  its  findings  to  the  entire  Board  of  Public  Education  for  the  appropriate 
action. 
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